City of Las Vegas

1700 N. Grand Avenue | Las Vegas, NM 87701 | T 505.454.1401 | lasvegasnm.gov

Madam Mayor Tonita Gurule-Giron

CITY OF LAS VEGAS
SPECIAL CITY COUNCIL AGENDA
Auqust 14, 2019-Wednesday—4:30 p.m.
City Council Chambers
1700 N. Grand Ave

(The City Council shall act as the Housing Authority Board of
Commissioners on any matters on the Agenda concerning the Housing
Department.)

L. CALL TO ORDER

IL ROLL CALL

III. PLEDGE OF ALLEGIANCE

IV.  MOMENT OF SILENCE

V. APPROVAL OF AGENDA

V1. PUBLIC INPUT (not to exceed 3 minutes per person and persons must

sign up at least fifteen (15) minutes prior to meeting.)

VII. CONSENT AGENDA
(Items may be moved to New Business at the request of any Councilor
with approval of the Governing Body)

1. Approval of resolution No. 19-37, establishing the location of Election
Day polling places for the Municipal Officer Election conducted in
2020.

Danielle Sena, Deputy City Clerk As per State Statue §1-3-2, A
Resolution must be adopted by the Governing Body between June 1 and
July 30, 2019.

VIII. BUSINESS ITEMS

1. Approval/Disapproval of Resolution #19-39 to approve the Final 2018-
2019 DFA Financial Report for submission to DFA Local Government
Division.

Tana Vega, Interim Finance Director The City of Las Vegas is
required to approve and submit the Final 2018-2019 DFA Financial
Report no later than July 31, 2019.
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David Ulibarri Vince Howell Barbara Perea-Casey David G. Romero
Councilor Ward 1 Councilor Ward 2 Councilor Ward 3 Councilor Ward 4




2. Approval/Disapproval of Resolution No. 19-40 to adopt the Final FY
2019-2020 Budget for the submission to DFA Local Government
Division.

Tana Vega, Interim Finance Director The City of Las Vegas is
required to develop, approve and adopt a 2019-2020 Final Budget for
submission to DFA Financial Report no later than July 31, 2019.

3. Approval/Disapproval of the American Federation of State, County and
Municipal Employees (AFSCME) Local 2851 Agreement.

AFSCME Management Team/Union The City of Las Vegas entered
into contract negotiations with AFSCME for purposes of negotiating a
new contract. The American Federation of State, County and Municipal
Employees Local 2851 has ratified and approved the collective
bargaining agreement.

4. Approval/Disapproval of a salary increase of seventy five cents (.75) to
all non-union bargaining unit employees who have successfully
completed a 6 month probationary period to include part-time employees
with at least one year of continuous employment with the City of Las
Vegas.

Tana Vega, Interim Finance Director The proposed increase is
commensurate with increases to AFSCME employees.

IX. EXECUTIVE SESSION

THE COUNCIL MAY CONVENE INTO EXECUTIVE SESSION IF
SUBJECT MATTER OF ISSUES ARE EXEMPT FROM THE OPEN
MEETINGS REQUIREMENT UNDER § (H) OF THE OPEN MEETINGS
ACT.

A. Personnel matters, as permitted by Section 10-15-1 (H) (2) of the New
Mexico Open Meetings Act, NMSA 1978.

B. Matters subject to the attorney client privilege pertaining to
threatened or pending litigation in which the City of Las Vegas is or
may become a participant, as permitted by Section 10-15-1 (H) (7) of
the New Mexico Open Meetings Act, NMSA 1978.

C. Matters pertaining to the discussion of the sale and acquisition of real
property, as permitted by Section 10-15-1 (H) (8) of the Open
Meetings Act, NMSA 1978.



X. ADJOURN

ATTENTION PERSONS WITH DISABILITES: The meeting room and facilities
are accessible to persons with mobility disabilities. If you plan to attend the meeting

and will need an auxiliary aid or service, please contact the City Clerk’s Office prior

to the meeting so that arrangements may be made.

ATTENTION PERSONS ATTENDING COUNCIL MEETING: By entering the
City Chambers, you consent to photography, audio recording, video recording and
its/their use for inclusion on the City of Las Vegas Web-site, and to be televised on
Comcast.

NOTE: A final agenda will be posted 72 hours prior to the meeting. Copies of the
Agenda may be obtained from City Hall, Office if the City Clerk, 1700 N. Grand
Avenue, Las Vegas, N.M 87701



Special

CITY COUNCIL MEETING AGENDA REQUEST

DATE: 8/7/19 DEPT: City Clerk MEETING DATE: 8/14/19

ITEM/TOPIC: Resolution No. 19-37, establishing the location of Election Day polling
places for the Municipal Officer Election conducted in 2020.

ACTION REQUESTED OF COUNCIL: Approval/Disapproval of Resolution No. 19-37,
establishing the location of Election Day polling places for the Municipal Officer Election
conducted in 2020.

BACKGROUND/RATIONALE: As per §1-3-2, A Resolution must be adopted by the
Governing Body between June 1 and July 30, 2019.

STAFF RECOMMENDATION:

COMMITTEE RECOMMENDATION:

THIS REQUEST FORM MUST BE SUBMITTED TO THE CITY CLERK’S OFFICE NO
LATER THAN 5:00 P.M. ON FRIDAY ONE AND A HALF WEEKS PRIOR TO THE
CITY COUNCIL MEETING.

SUBMITTER’S SIGNATURE
REVIRWED AND APPRQVED BY:
Mfw
TONITA GURULE-GIRON TANA VEGA, INTERIM
MAYOR FINANCE DIRECTOR
(PROCUREMENT)
/._, b S e .?' . ;
f’/_\[l\, }1’1 Ar’g/ ] z\‘l‘vt '
ANN MARIE GALLEGOS,
INTERIM CITY MANAGER
PURCHASING AGENT ESTHER GARDUNO MONTOYA,
(FOR BID/RFP AWARD) CITY ATTORNEY
(ALL RESOLUTIONS, ORDINANCES
& CONTRACTS MUST BE

REVIEWED)



CITY OF LAS VEGAS
RESOLUTION NUMBER 19-37

A Resolution Establishing the Location of Election Day Polling Places
for the Municipal Officer Election Conducted in 2020

WHEREAS, pursuant to the New Mexico Statutes Annotated 1978, Section 1-3-2 (2019)
in June or July of each odd-numbered year, the Governing Body shall establish polling places
and consolidate precincts; and

WHEREAS, the Governing Body of the City of Las Vegas finds that establishing polling
places will not result in delays in the voting process, are centrally located along with the Early
Voting location and meet the requirements of NMSA 1978, Section 1-3-4 (2019), and will be
available to voters of all precincts in the City of Las Vegas to cast a vote at the designated
polling place; and

WHEREAS, the Governing Body of the City of Las Vegas finds that the polling places

provide individuals with physical mobility limitations unobstructed access to at least one voting
machine; and

NOW, THEREFORE, BE IT RESOLVED that:

All precincts and portions of precincts that fall within the municipal boundaries of the
City of Las Vegas shall be combined into two polling places.

The Governing Body of the City of Las Vegas designates the Election Day polling places
(voting convenience center) for the Municipal Officer Election to be conducted on March 3, 2020
as follows:

Robertson High School Michael Marr Gymnasium
1238 4" Street
Las Vegas, NM 87701

West Las Vegas “Gillie Lopez® Gymnasium

157 Moreno Street
Las Vegas, NM 87701

Early Voting will be conducted in the office of the Municipal Clerk located at 1700
N. Grand Avenue, Las Vegas, NM 87701

PASSED, APPROVED, and ADOPTED this 14th day of August 2019.

Tonita Gurulé-Girén, Mayor

SEAL

ATTEST:

Casandra Fresquez, City Clerk
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Special

CITY COUNCIL MEETING AGENDA REQUEST

DATE 08/7/2019 DEPT: Finance MEETING DATE: 8/14/2019

ITEM/TOPIC: Resolution No. 19-39 Final 2018-2019 DFA Financial Report

ACTION REQUESTED OF COUNCIL: Approval/Disapproval of Resolution #19-39 to
approve the Final 2018-2019 DFA Financial Report for submission to DFA Local
Government Division.

BACKGROUND/RATIONALE: The City of Las Vegas is required to approve and submit
the Final 2018-2019 DFA Financial Report.

STAFF RECOMMENDATION: Approval of Resolution No. 19-39.

COMMITTEE RECOMMENDATION:

THIS REQUEST FORM MUST BE SUBMITTED TO THE CITY CLERK’S OFFICE NO
LATER THAN 5:00 P.M. ON FRIDAY ONE AND A HALF WEEKS PRIOR TO THE
CITY COUNCIL MEETING.

.f/."lif 1.4

SUBMITTER'’S SIGNATURE
REVIEWED AND APPRQVED BY:
2,
TONITA GURULE-GIRON TANA VEGA, INTERIM
MAYOR FINANCE DIRECTOR
g (PROCUREMENT)
NS
ANN MARIE GALLEGOS,
INTERIM CITY MANAGER
PURCHASING AGENT ESTHER GARDUNO MONTOYA,
(FOR BID/RFP AWARD) CITY ATTORNEY
(ALL RESOLUTIONS, ORDINANCES
& CONTRACTS MUST BE

REVIEWED)



STATE OF NEW MEXICO
MUNICIPALITY OF CITY OF LAS VEGAS
RESOLUTION NO. 19-39
FINAL 2018-2019 DFA REPORT

WHEREAS, The Governing Body in and for the Municipality of Las Vegas, State of New
Mexico has developed a budget for fiscal year 2018-2019; and

WHEREAS, the final quarterly report has been reviewed and approved to ensure the accuracy
of the beginning balances used on the FY 2019-2020 Budget; and

WHEREAS, it is hereby certified that the contents in this report are true and correct to the best
of our knowledge and that this report depicts all funds for fiscal year 2018-2019.

NOW THEREFORE, BE IT HEREBY RESOLVED that the governing body of the City of
Las Vegas, State of New Mexico hereby approves the final quarterly report for FY 2018-2019
hereinafter described as Attachment and respectfully requests approval from the Local
Government Division of the Department of Finance and Administration.

Resolved: In the Special Council Meeting this 14th day of August, 2019.

Tonita Gurule-Giron, Mayor

ATTEST:

Casandra Fresquez, City Clerk

REVIEWED AND APPROVED AS TO LEGAL SUFFICIENCY ONLY:

Esther Garduno Montoya, City Attorney



Year-to-Date Actuals - Fiscal Year 2018-2019 - FY 2019 Q4

11000 General Operating Fund
10000 Assets

0001 No Department

10100 Cash Assets

10101 Unrestricted Cash

10102 Raslricted Cash

10103 Investments

10104 State Raquired Reserve

10105 Lecally Imposerd Raserve

12000 Receivables

12001 Receivables

State of New Mexico
Local Government Budget Management System (LGBMS)

Las Vegas (City) - Entity
Detail Report Sorted by Fund and Department

Printed from LGBMS on 2019-07-26 11:50:19

Original

2.120.323.00

0.60

1.144.320.00

1.023.592.42

0.00

10100 Totals 4,288,335.42
Original

0.00

12000 Totals 0.00
0001 Totals 4,288,335.42

10000 Assets Totals 4,288,335.42

20000 Liabilities
0001 No Department

21000 Payables Original
21001 Payables C.00
21000 Totals 0.00
0001 Totals 0.00
20000 Liabilities Totals 0.00
40000 Revenues

0001 No Department
41000 Taxes Local Effort Original
41100 Franchise Tax 750 000.00
£1250 Gross Receipis Tax - Municipal Lecal Oprion General 3.392 500.00
41251 Gross Receipts Tax - Mun cipal Infrasiructura 372.000.00
41253 Gross Receipts Tex - Municipal Environmental 0.00
41258 Gross Raceipts Tax - Mun cipal Hold Harmless 0.00
41500 Property Tax - Current 1,485 000.00
41510 Property Tax - Prior Year 0.00
41520 Property Tax - Penaity & Interes: 0.00
41330 Property Tax - Spacial Assessmen:s 0.00

42000 Taxes State Shared

42300 Oil & Gas Ad Valorem - Production
42101 Ol & Gas Ad Yalorem - Equipment
22302 Cooper Ad Valorem

422013 Cigarette Tax for Generai Purposes

42300 Gas Tax for General Purposes

42201 GRT Shared - Municipal Equivalent Distr:

242500 Liguer Excise Ta<
42600 Motor Venicle Excise Tax

42800 Other State Shared Taxes

41000 Totals 5,999,500.00
Original

0.00

0.00

000

000

0.00

oulicn 3.550.000.00

0.00
0.00
0.00

Adjustments
0.00

0.00

0.00
2.096.83
0.00
2,096.83
Adjustments
0.00

0.00
2,096.83
2,096.83

Adjustments
0.00
0.00
0.00
0.00

Adjustments
0.00
0.00
000
0.00
0.00
0.00
G.00
0.00
0.00
0.00

Adjustments
0.00
0.00
0.00
000
0.00
0.00
0.00
0.00
0.00

Adjusted
2.120.323.00
0.00

4.290,432.25
Adjusted
Q.00

0.00
4.290,432.25
4,290,432.25

Adjusted
0.00
0.00
0.00
0.00

Adjusted
757.000.00
3,392 500.00
372.000.00
0.00

0.00

1.£35 000.00
0.00

0.00

0.00
5.999,500.00
Adjusted
0.00

0.00

0.00

0.00

0.00
3.550.000.00
0.00

0.00

0.00

YTD
2,120.323.00
0.00
1618693.45
853 143.84
0.00
4,593,160.10
YTD

133.00
133.00
4.693,293.10
4,593,293.10

YTD
£53 115.22
463,115.22
463,115.22
463,115.22

YTD
815 327.43
3.801.140.¢8
382 684.97
0.00
0.00
1.432621.44
0.00
0.00
0.00
6.432,774.32
Y10
0.00
0.00
0.00
0.00
0.00
3.527.601.28
0.00
7231829

0.

00

Balance

0.00
(302.727.85)
Balance
(133.00)
(133.00)
(302,860.85)
(302,860.85)

Balance
(463.115.22)
(463,115.22)
(463.115.22)
(463,115.22)

Balance
(88.327.43)
(408 £40.43)
(10.€32.97)
0.G0

0.00
5237856
Q.00

0.00

0.00
(433,274.32)
Balance
0.06

0.Co

0.00

0.00

000
22398.72
0.00
(79.415.29)
0.00

s Realized
100.00

0.00

121.54
83.77

0.00
107.06

% Realized
0.C0

0.00
107.06
107.06

% Realized
0.C0
0.00
0.00
0.00

% Realized
108.84
112.05
102.87

0.00
0.00
§5.47
0.00
0.c0
0.00
107.22
% Realized
0.06
0.co
0.00
0.00
0.00
29.37
0.00
0.00
0.C0



42000 Totals
43000 Licenses and Permits
43100 Animal Licenses
43200 Bicycle Licenses
43300 Building Permit
43400 Business Licensss/Reg siration
43500 Liguor Licensss
£3800 Subdivison Permits
43700 Venicle Em ssions Fes
43800 Zaning Permits
43600 Other Licenses and Permizs
43000 Totals
44000 Charges for Services
24010 Adminisirative Fees
44020 Airport Fees
44030 An'mal Pourd Fess
24040 Care of Prisoners
£3050 Care of Prisoners - Vork Release
24080 Cemetery Feas
£3070 County Clerx Filing & Recording Fess
<4080 Drivers License Disiribution
434080 Election Fees
24100 Landfill Fees
44110 Motor Venicle Adminisirative Fea for Office
43340 Police Services - Special
41130 Police Services - Special
24150 Printing & Copying
24180 Rental Fees
41990 Otrer Charges for Servces
44000 Totals
45000 Fines & Forfeits
43020 Cour: Fires
45040 Library Fees
45000 Totals
46000 Miscellaneous Revenues
48010 Contributions Donations
43030 Interest Income
25060 Reimbursements/Refunds
486090 Sale of Real Property
45200 Miscellaneous - Other
46000 Totals
0001 Totals
40000 Revenues Totals
50000 Expenditures
1001 Governing Body
51000 Salary & Wages (FTE required)
51010 Salaries - Elecied Officials
51000 Totals
52000 Employee Benefits
52010 FICA - Regular
52011 FICA - Medicare
52020 Rstrement
52021 Relires Heaith Cars

3.550,000.00
Original
0.00

G.00
35.000.00
38.000.00
£.000.00
0.00

0.00

0.00
71.500.00
152,500.00
Original
1,482.000.00
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
2.000.00
2.000.00
8.100.00
0.00
§.000.00
1,502,100.00
Original
65.000.00
1.500.00
66,500.00
Qriginal
0.00
15.000.00
40.000.00
0.00
$9.844.00
154,844.00
11,425,444,00
11.425,444.00

Original
4000000
40,000.00

Original

2.480.00

580.00

3820.00

§00.0C

0.00
Adjustments
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
Adjustments
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

6.00

0.00

0.00

0.00

0.00

0.06

0.00
Adjustments
000

0.00

0.00
Adjustments
0.00

0.00

0.00

0.00
25832.00
25,882.00
25,882.00
25,882.00

Adjustments
000

0.00
Adjustments
(200.00)

0.00

0.co

(462.00}

3,550,000.00
Adjusted
0.00

0.00
35000.00
33.000.00
8.000.00
0.00

0.00

0.00
71.590.00
152,500.00
Adjusted
1.432 000.00
000

0.00

0.00

a.c0

0.00

0.00

0.0

0.00

0.00

0.00
2.000.00
2.000.00
8.100.0G
0.00
8.000.00
1.502,100.00
Adjusted
65.000.00
1.500.00
66,500.00
Adjusted
0.00
15.000.00
40.000.00
0.00
125726.C0
180,726.00
11.451,326.00
11.451,326.00

Adjusted
40.000.00
40,000.00
Adjusted
2.280.00
580.00
3820.00
321.00

3,607,017.57
YTD

C.co

0.00
8979.24
35401.00
¢ 350.0C
0.0¢

G.00

0.00
57.338.¢2
111,108.16
YTD
1.387.000.00
0.0

0.60

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

17 882.05

i7.08
20.898.90
137.779.57
18713.75
123 821.82
301,251.23
11,933,409.13
11,933,409.18

YTD

40 009.52
40,009.52
YTD
1.869.64

(57,017.57)
Balance
0.00

0.02

26 020.75
2.5%9.00
(1.380.00)
0.00

0.00

0.00
14.1861.08
41,390.84
Balance
©5,000.00
0.00

0¢.60

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

(15 852.05)
2.000.00
(1.693.95)
(501.00)
3.422.00
82,339.99
Balance
2.471.07
532.04
5,003.11
Balance
(17.08)
(5,898.€0)
(97.779.57)
(18.713.76}
1.834.08
(120,525.23)
(482.083.18)
(432.083.18)

Balance
19.52)
(9.52)

Balance

410.35
142,84

854.04

101.61

% Realized
0.00

0.00

2586

kel

2

[

w

[s1}

117.3
0.00
0.00
0.00
80.19
72.88
% Realized
23.59
0.co
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
§34.10
n.00
120.97
0.00
57.23
94.52
%> Realized
G3.12
64.53
92.48
% Realized
0.00

% Realized
100.02
100.02

% Realized

82.00
75.37
75.03

132.97



52030 Healih and Medical Premiums 24.200.00
52030 Dental Insurance Premiums 740.00
52060 Vision Insurance Medical Pramiums 130.00
52080 Unemploymen: Compansaticn 0.00
52100 Workers' Compensation Pramium 233.00
52110 Workers’ Compansation Employer's Fea 0.00
52000 Totals 33,038.00

1001 Totals 73,038.00

1007 Mayor

51000 Salary & Wages (FTE required) Original
51010 Salaries - Elected Officials 10.600.C0
51020 Salaries - Full-Time Positians 31.967.00
51000 Totals 41,907.00

52000 Employee Benefits Original
52010 FICA - Regular 2.588.00
52011 FICA - lledicare 608.00
52020 Retiremant £.002.00
52021 Retree Health Care 333.00
52030 Hsaith and Madical Pramiums 10.091.00
52050 Dental Insurance Premiums 370.00
5208&0 Vision Insurance Medical Premiums $9.00
52090 Unemploymen: Compensation 0.00
52100 Workers' Compensation Premium 303.00
52110 Warkers' Compensation Employer's Fee 0.0¢
52000 Totals 18,829.00

1007 Totals 60,736.00

1009 Municipal Court

51000 Salary & Wages (FTE required) Original
51010 Salaries - Electec Ofiicials £0.829.00
51020 Salaries - Full-Time Positions 112.320.00

51000 Totals 200,169.00
52000 Employee Benefits Original
52010 FICA - Regular 12.410.00
52011 FICA - Medicare 2.903.00
52020 Retirement 13.785.00
52021 Retiree Health Care 4.004.00
52030 Health and Medical Premiums 25.150.00
52050 Dental Insurance Premiums 1.109.00
52060 Vision insurance Alacical Premiums 195.00
52080 Unemgloymen: Compensation 400.00
52100 Waorkars' Compensation Premum 1.433.00
52110 Workers' Compensation Employer's Fee 100.00

52000 Totals 67,529.00
53000 Travel Costs Original
53030 Travel - Employess 2.500.00

53000 Totals 2,500.00
54000 Purchased Property Services Original
54040 Manienance & Repars - Vehicles 400.00

54000 Totals 400.00
55000 Contractual Services Original
53020 Contract - Attorney Fees 2 000.00
53030 Conirac: - Prefessional Services 500.00

55000 Totals 2,500.00

0.00
0.00
0.00
210.00
433.00
28.00
23.00
23.00

Adjustments
0.00

(159.00)
(169.00)
Adjustments
0.00

0.00

0.00

0.00

0.00

0.00

0.00

50.00

100.00

19.00

169.00

0.00

Adjustments
0.00
0.00
0.00
Adjustments
0.00
0.00
0.00
0.00
0.00
0.00
0.00
Q.00
0.00
0.00
0.00
Adjustments
000
0.00
Adjustments
oco
0.00
Adjustments
0.00
0.0C

0.00

24.200.00
740.00
130.00
200.00
787.00

28.00

33,066.00

73,066.00

Adjusted
10.000.00
31.733.00
41,738.00
Adjusted
2.588.00
€02.00
£,002.00
838.00
10.011.00
37000
$2.00
50.00
403.00
i9.00
18,998.00
60,736.00

Adjusted
80.822 06
112.320.00
200,169.00
Adjusted
12.410.00
2.903.00
18 785.00
4 004.00
2518000
1.108.00
165.00
400.00
1.433.00
100.00
67,529.00
Adjusted
2 50000
2,500.00
Adjusted
20.00
.00

Py
o
fw)

40

=

Adjusted
1.800.00
500.00
2,300.00

2387148
92280
159.60
130.73
787.00

36.80

33,511.39

73,520.91

YTD
10.004.20
28 591.10
38,595.90

YTD

18,056.55
56,652.45

116 866.40
197,795.20
YTD
11.602.50
2713.34
13 175.03
3806.47
25524 58
1195.85
207.47
316.42
769.85
£0.25
64,352.56
YTD
755.20
755.20
YTD

0.00

0.00

YTD

0.00

0.00

0.00

(1.671.48)
(182.80)
(29.69)
39.27
0.00
(3.89)
(445.39)
(454.91)

Balance
(4.80)
3.148.60
3,142.10
Balance
452.05
105.05
32129
71.35
(74.52)
0.82
30.84
3.41
9.50
0.60
941.45
4,083.55

Balance
0.20
2.373.60
2,373.80
Balance
807.40
139.68
608 97

3,176.44
Balance
174380
1,744.80
Balance

400.00

400.00
Balance
1.800.00

500.00
2,300.00

106.91
124.70
122.77

80.37
100.00
131.43
101.35
100.62

% Realized
100.03
g0.08

92.47

%o Realized
82.80

82.58

91.47

$1.48
100.74
$9.78

68.85
93.18

e7.64
26.84
95.04
93.28

% Realized
100.00
98.01

98.81

% Realized
93.4¢

$3.47
95.76
©5.07
©7.48
107.83
106.24
79.11
53.72
£0.23
95.30

% Realized
30.21

30.21

% Realized
0.60

0.00

% Realized
0.00

0.C0

0.00



56000 Supplies Originat
55020 Supplizs - General Office 1.400.00
53040 Supglies - Furniture/Fixiures/ Equipment {Mon-Capltal) 200.00
53110 Supplies - Uniforms/Linen 150.00
55120 Supplies - Vehicle Fuel 100.00
56121 Suoplies - Vehicle Lubricants/Anti-Fraeze 100.60
55122 Supplies - Venhicle Tires 150.00
56892 Supcles - Other 100.60
56000 Totals 2,200.00
57000 Operating Costs Original
57010 Care of Prisoners G.00
57050 Emgloye2 Training 1.200.00
57020 Postage 3600.00
57080 Printing Publishing/Advertising 150.00
57150 Subscriptions & Dues 500.00
57180 Telecommunications £500.00
57282 Other Opsaratirg Costs 10 000.00
57000 Totals 19.350.00
1009 Totals 294,648.00

2001 Manager
51000 Salary & Wages (FTE required) Original
51020 Salaries - Full-Time Positions 160.288.00
51021 Salaries - Full-Time Positions (Job Class Applies) 0.00
51000 Totals 160,868.00
52000 Employee Benefits Original
52010 FICA - Regular ¢ 955.00
52011 FICA - Medcare 2.332.00
52020 Retirement 15353.00
52021 Retiree Health Care 3.2i7.00
52030 Health and Medical Premiums 18 .27€.00
52050 Dental Insurance Pramiums 730.00
52060 Visior Insurance Madical Pramiums 183.00
52090 Unemployment Compensation 1.758.00
52100 Workers' Compensation Premium 1.135.00
52110 Workers' Compensation Employer's Fee 200.00
52000 Totals 54,159.00
§3000 Travel Costs Original
53030 Trave! - Employees 7.500.00
53000 Totals 7,500.00
54000 Purchased Property Services Original
54040 Mantenance & Repars - Vehcles 1.200.00
54000 Totals 1,200.00
55000 Contractual Services Original
53030 Contract - Professional Services 5.500.00
55000 Totals 5,500.00
56000 Supplies Qriginal
5602G Supglies - General Oifice 2.000.0C
58040 Supplies - Furniture/Fixiures, Equipment {Mon-Capital) 2.500.0¢
58120 Supplies - Vehicle Fuei 2000.00
53899¢ Supplies - Other 400.00
56000 Totals 6,900.00
57000 Operating Costs Original
5.600.00

57050 Employee Training

Adjustments
0.00

0.00

0.60

200.00

0.00

0.00

0.07

200.00
Adjustments
0.00

0.00

0.00

0.01

0.00

725.00
(725.00)

0.00

200.00

Adjustments
0.00

0.00

0.00
Adjustments
0.00

0.06

0.00

0.00

0.00

0.00

0.00

0.00

§00.00

0.00

600.00
Adjustments
(700.00)
(700.00)
Adjustments
0.00

0.00
Adjustments
(3.000.00)
{3.000.00)
Adjustments
100.00

0.00
(1.000.00)
0.00

(900.00)
Adjustments

(3.000.00)

Adjusted
1.400.00
200.00
150.00
300.00
100.00
150.00
100.060
2,400.00
Adjusted
0.00
1.200.60
3 000.00
150.00
500.00
5226.00
9 274.00
19,350.00
294,643.00

Adjusted
160 863.00
0.00
160,868.00
Adjusted
9.955.00
2.332.00
15 3583.00
3217.00
18 276.00
730.00
133 00
1.758.00
1.765.00
20000
54,759.00
Adjusted
§ 800.60
6,800.00
Adjusted
700.00
700.00
Adjusted
2.500.00
2,500.00
Adjusted
2.100.00
1.000.00
1.000.C0
400.00
4,500.00
Adjusted
2 000.00

Y7D
1.408.57
0.00

0.00
311.53
G.00

0.00
39.00
1,757.13
YTO
1.610.00
473.05
218518
12.70
150.00
8962.66
6282.38
17.687.28
282,347.37

YTD
138.67.21
000
138,647.21

182.87
1,758 81
20.70
22,755.56
YTD
337249
3,372.49
YTD
0.c0
0.00
YTD
ne.i7
118.77
YTD

2 3558.83
0.00
612.26
39.60
3.008.99
YTD

434 60

Balance
18.57)
200.00
150.00
{11.58)
100.00
150.00
61.00
642.87
Balance
(1.610.00)
725.84
803.82
137.30
350.00
(1.735.96)
2921.62
1,662.72
12,300.63

Balance
22.220.7%
0.00
22,220.79
Balance
1.583.54
37429
1167284
2.457 41
13.7¢5.34
305.20

179.30
32,003.44
Balance
3.427.51
3,427.51
Balance
700.00
700.00
Balance
2.331.23
2,381.23
Balance
(256 83)
1.000.00
337.74
360.10
1,491.01
Balance

1.535.20

% Realized
100.27

0.00

0.00

103.85

0.00

6.00

39.00

73.21

% Realized
0.00

39.42

73.21

8.27

30.00
133.24
67.74
91.41
95.83

% Realized
8

%]

0

o

o
=3

86.19
% Realized
84.09
83.95
24.02
23.61
23.43
58.

8.9

w

9

[e23

o

10.4

[=]

$9.65
10.35
41.56

% Realized
49.60
49.60

% Realized
0.00

0.00

% Realized
4.

4.7

~1
1)

v

% Realized
112.23
G6.co

61.23

9.93

66.87

% Realized

23.23



57080 Postage
5709¢ Printing/Publishing/Advertising
57150 Subscriptions & Dues
57160 Telecommunications
572¢9 Other Operating Costs
57000 Totals
58000 Capital Purchases
58020 Equipment & Machinery
58000 Totals
2001 Totals
2002 General Administration
51000 Salary & Wages (FTE required)
51050 Salanes - Temporary Positors
51200 Salaries - Other Wages
51000 Totals
52000 Employee Benefits
52010 FICA - Regula-
52011 FICA - {ledicare
52110 Workers' Compensation Employer's Fea
52000 Totals
54000 Purchased Property Services
54110 Maintznance & Repairs - Building/Struciure
54559 Other Maintenance
54000 Totals
55000 Contractual Services
55010 Contract - Audit
55020 Coniract - Alterney Fees
55030 Contraci - Professional Services
55989 Contract - Other Services
55000 Totals
56000 Supplies
550290 Supplies - Gereral Office
58020 Supplies - Furniture/Fixwures/Equipment (Mon-Capital)
56000 Totals
$7000 Operating Costs
57070 Insurance - General Liaviliy Progerty
57090 Printing Publishing/Advertising
57100 Property Tax Adrministration Fees
57150 Subscripiions & Dues
57180 Telecommunications
57170 Utlities - Electricity
57171 Utilties - Matural Gas
57173 Wil ues - Water
57989 Other Oparating Costs
57000 Totals
58000 Capital Purchases
58010 Buildings & Structures
58000 Totals
2002 Totals
2003 Attorney
51000 Salary & Wages (FTE required)
51020 Salaries - Full-Time Positions

51080 Salares - Ovartime

150.00
5.000.00
£.800.00
3,200.00
2.500.0G

20,650.00
Original
3.000.00
3,000.00

259,777.00

Original
50.000.00
0.00
50,000.00
Original
0.00

0.00

0.

0.0

2
=]

(=]

Original
0.0
23.000.00
25,000.00
Original
70.006.00
29.090.00
180.000.00
200.000.00
480,000.00
Original
0.00

0.00

0.00
Original
575.000.00
0.00
14.500.00
17.060.00
0.00

1060 000.00
100 006.00
100.000.00
353750.00
1,260,250.00
Original
1404 272.00
1.404,272.00
3,219,522.00

Original
148 524.00

500.00

0.00
12.501.00
0.00
(1.000.00)
1.500.00
8,001.00
Adjustments
0.00

0.00
4,001.00

Adjustments
27.542.00
0.00
27,542.00
Adjustments
3550.00
£33.00

0.00
4,393.00
Adjustments
732.00

0.00

782.00
Adjustments
0.00

0.00

0.00

0.00

0.00
Adjustments
0.00

772.00
772.00
Adjustments
22 500.00
0.00

0.00

0.0

10 000.C0
i31.100.00
0.00

0.00
(82.034.00)
101,566.00
Adjustments
(135.083.00)
(135.083.00)
(28.00)

Adjustments
{10.547.00)
0.00

150.00
15.501.00
£.800.00
2.200.00
4.000.00
28,651.00
Adjusted
939,00
999.00
259,777.00

Adjusted
77.5:2.00
0.00
77,542.00
Adjusted
3530.00
833.00

0.00
4,393.00
Adjusted
782.00
25.000.00
25,782.00
Adjusted
70.000.00
20.000.00
1€0.000.00
2G0.000.00
480,000.00
Adjusted
0.00

772.00
772.00
Adjusted
604,500.00
0.00
14.500.00
17.000.00
10.000.00
251.100.00
1G0.000.00
100.060.00
264.716.00
1.361,816.00
Adjusted
1.25¢183.00
1.269,189.00
3,219,494.00

Adjusted
138.047.00
500.00

8283
18.847.80
2 865.59
224382
272000
27,329.64
YTD

€.00

0.00
195,232.66

YTD
65.231.62
25.000.00
91,261.98

YTD

5607.74
131142
87.40
7,006.56
YTD
731.31
25.000.00
25,781.31

YTD
64.735.00
30438875

210629.46
125 188.55
501,020.76
YTD
67322
77194
1,445.16
YTD

604 154.10
45.00
14.326.25
15.925.00
12213.58
381.331.82
74 574.03
10007542
249 311.40
1.451,966.40

YTD

S 41947
9,419.17
2,087,901.34

YTD
7322425
0.00

1.321.36
Balance
9¢2.00
999.00
64,544.34

Balance
11.230.02
(25.000.00)
(13,719.93)
Balance
{2047.7¢)
(473.42)
(87.47)
(2.613.56)
Balance
0.6¢

0.00

0.69
Balance
5.26+.00

(10 438.75)
(20 629.48)
4831.45
{21,020.76)
Balance
(673.22)
0.05
(673.16)
Balance
335.¢0
(45.00)
173.75
1.075.00
(2213.58)
(130.231.82)
25.425.97
(75.42)

15 404.60
(90,150.40)
Balance
1.258.769.83
1.259,769.83
1.131,592.66

Balance
5882274

500.00

55.22
122.24
59.70
102.22
63.00

95.39

% Realized
0.00

0.00

7515

% Realized

117.69

% Realized
157.52

157 43

0.00

159.49

% Realized
$9.21
100.00
100.00

% Realized
92.43
152.43
110.88
97.58
104.38

% Realized
000

99.29
187.20

% Realized

=

Qa0 q,
SR

106.62

% Realized
074

0.74

64.85

% Realized
57.33
000



52000 Employee Benefits

52010 FICA - Regular

52011 FICA - Medicare

52020 Retirement

52021 Retres Health Care

52030 Health and Medical Pramiums
52050 Dental Insurance Premiums

52080 Visior Insurance Medical Pramiums
52020 Unemployment Comoensation
52100 Workers' Compensazon Premium

52110 Workers' Compsnsation Emgloyer's Fes

53000 Travel Costs
53030 Travel - Employees

55000 Contractual Services
55020 Coniract - Atiorney Faes

55030 Contract - Professional Sarvices

56000 Supplies
55020 Supplies - General Office

58040 Supplies - Furniture/Fixures/ Equipment {Meon-Capital)

56120 Supptes - Vehicle Fuel
562¢9 Supples - Other

57000 Operating Costs

57050 Employee Training

57080 Postage

57090 Printing Publishing/Advertising
57130 Rent of Equiomeni/Machinery
57150 Subscriptions & Duses

57180 Telecommunications

58000 Capital Purchases
58030 Furniture & Fixtures

2004 Finance/Budget/Accounting
51000 Salary & Wages (FTE required)
51020 Salaries - Full-Time Positions
51030 Salaries - Term Positior

51060 Salaries - Overiime

52000 Employee Benefits

52010 FICA - Regular

52011 FICA - Medicare

52020 Reurement

52021 Restree Health Ca-2

52030 Health and Medical Premiums
52050 Dental Insurance Pramiums

520€0 Vison Insurance Medical Pramiums

52080 Unemploymen: Compensation

51000 Totals 149,094.00
Original
2.308.00
2.182.00

14.23% 00
2.832.00
13 12€.00
533.60
92.00
350.00
1.300.00
18.00
52000 Totals 44,110.00
Original
2.250.00
53000 Totals 2,250.00
Original
20.000.0C
1,100.00
55000 Totals 21,100.00
Original
2000.00
1.000.00
3.250.00
700.00
56000 Totals 6,950.00
Originai
0.00
600.00
500.00
1.G600.00

2300.00

2.000.00

57000 Totals 6,400.00

Original

1.300.00

58000 Totals 1.360.00

2003 Totals 231,204.00
Original

321 258.00

0.00
2000.00

51000 Totals 323,256.00

Original

12818.00
4 687.00
23.481.00
6.452.00
£5.360.00
2.035.00
385.00
800.00

(10,547.00)
Adjustments
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

6.06

0.00
Adjustments

(=]

0.00
Adjustments
5.233.00
5014.00
10,247.00
Adjustments
0.00

0.00

G.00

0.00

0.00
Adjustments
800.00

0.00

0.00

0.00

0.00

0.00

800.00
Adjustments
0.00

0.00

500.00

Adjustments
0.00
0.00
0.00
0.00
Adjustments
0.00
0.00
0.c0
0.00
0.00
0.06
0.00
6.00

138,547.00
Adjusted
9.308.00
2 182.00
14.232.00
2.832.00
13.126.00
533.00
€2.04
350.00
1.300.00
18.00
44,110.00
Adjusted
2.250.00
2,250.00
Adjusted
25.233.00
6.114.00
31,347.00
Adjusted
2.000.00
1.000.00
3.230.00
700.00
6,950.00
Adjusted
800.00
600.00
500.00
500.00
2.300.c0
2.000.00
6,700.00
Adjusted
1.300.00
1,300.00
231,204.00

Adjusted
321.256.00
0.00
2.000.00
323,256.00
Adjusted
12.818.0C
4.687.00
23 491.00
6 452.00
55 360.00
203500
385.00

800.00

79,224.26
YTD

20,364.04
YTD
1.045.00
1,045.00
YTD
27.827.43
6.264.28
34,091.71
YTD
1.716.72
188.65
0.00

0.00
1.899.37
YTD

5,592.66
YTD

0.00

0.00
142,217.04

YTD

285 3%0.04
0.00
235.65
295,626.70

§9,322.74
Balance
4,489.57
1.037.52
6675.30

<

1680

3437

4=

s
(=1

23,745.96
Balance
1.205.00
1,205.00
Balance
(2.584.43)
(150.23)
(2.744.71)
Balance
289.28
8i1.35
3.250.00
700.00
5,050.63
Balance
(528.60)
595.54
61.21
500 00
140.43
338.70
1,107.34
Balance
1.300.00
1,300.00

88,986.96

Balance
25 865.56
Q.

[=3
(=

3

(%]

1783
27,629.30
Balance
2.884.88
722.20
471872
581.42
10.055.44
373.

N
N

w0
[

©
(o]
o

8

14

w
[=]
(=]

5718
7 Realized
5163
52.01
53.12
53.12
30.28
25.87
25.83
52.55
73.58
38.33
46.17
% Realized
4

>

46.44

% Realized
1i0.23
102.48
108.76

% Realized
85.54

18.87

0.00

0.00

27.33

% Realized
186.08
0.74

87.75

0.00

83.89
83.07
83.47

% Realized
0.00

0.00

61.51

% Realized
91.85

0.00

11.83
91.45

% Realized
85.54
84.59
120.08
91.32
81.84
81.62
81.07
82.12



52160 Workars' Compansaton Premium

52110 Workers' Compensation Employer's Fea

53000 Travel Costs

53030 Travel - Employees

54000 Purchased Property Services
54040 Mainianance & Repars - Vahieles

52050 Maniznance & Reparr - Furniure

55000 Contractual Services

53030 Contract - Professional Sarvices

56000 Supplies
58020 Suopiies - Gereraj Ofiice

52000 Totals

53000 Totals

Fixtures/Equipment

54000 Totals

55000 Totals

55040 Supplies - Furniture/Fixiuras/Equipmant (Men-Capital)

55120 Supglies - Yehicle Fuel

55999 Supplies - Other

57000 Operating Costs

5705C Employee Training

57080 Postage

570¢0 Printing/Publishing/Advertising
57150 Subscriptions & Dues

57180 Telecommunications

57296 Other Operating Costs

58000 Capital Purchases
58020 Eguipment & Machinery
58030 Furniture & Fixtures

2008 Municipal Clerk
51000 Salary & Wages (FTE required)

51020 Salaries - Full-Time Positions

52000 Employee Benefits

52010 FICA - Regular

52011 FICA - Medicare

52020 Ratirement

52021 Ratree Health Care

52030 Heaith ard Medical Premiums
52050 Dental Insurance Premiums

520860 Vision Insurance Medical Premiums
52080 Unemploymen: Compensation

52100 Workers' Compensauon Premium

52110 Workers' Compensaton Employer's Fee

53000 Travel Costs

53030 Travel - Emgloyees

56000 Supplies

55020 Suopl es - General Ofiice

56000 Totals

57000 Totals

58000 Totals
2004 Totals

51000 Totals

52000 Totals

53000 Totals

5.800.00
92.00
118,917.00
Original
1.300.00
1,300.00
Original
50000
500.00
1,000.00
Original
0.00
0.00
Original
5.500.00
560.00
1.400.00
1.700.00
9,100.00
Original
1.500.00
1.500.00
2.100.00
50.00
4.500.00
0.00
9,650.00
Original
2.500.00
1.500.00
4,000.00
467,223.00

Original
151.195.00
151,195.00

Original

©.173.00

2.182.00

14.432.00
3025.00
13 390.00
1.108.00
196.00
1.085.00
1.080.00
100.00
46,304.00

Original

2.300.00

2,300.00

Original

2.500.00

1£0.00

0.00

140.00
Adjustments
0.00

0.00
Adjustments
0.00

0.00

0.00
Adjustments
0.0

0.00
Adjustments
0.00

0.00

0.00

0.00

0.00
Adjustments
0.00

0.00

700.60

0.00

0.00

0.00

700.00
Adjustments
0.00

0.00

0.00

840.00

Adjustments
(5.055.00)
(5,055.00)

Adjustments

0.00

0.00

0.00

0.00

5.055.00
0.00

0.00

0.00

0.00

0.0

§,055.00
Adjustments
0.00

0.00
Adjustments

0.00

5.240.00
92.00
119,057.00
Adjusted
600.00
600.00
Adjusted
350.00
500.00
860.00
Adjusted
0.00

0.00
Adjusted
5.500.00
500.00
1.400.00
1.700.00
9,100.00
Adjusted
1.500.00
1.500.00
2.800.00
50.00
4.500.00
0.00
10,350.00
Adjusted
2.500.00
1.500.00
4,000.00
467,223.00

146,140.00
Adjusted
G 173.00
2.182.00
14.439.00
3.025.060
13.945.00
1.109.00
156.00
1.095.00
1.080.00
100.00
51.359.00
Adjusted
2 300.00
2,300.00
Adjusted
2.500.00

593514
82.10
108,950.80
YTD
0.00
0.00
YTD
0.00
0.00
0.00
YTD
32473
544.75
YTD
7.051.09
0.00
0.00
552.85
7,616.74
YTD
0.00
1.410.29
14882
50.00
372482
2577.04
11,911.77
YTD
0.00
0.00
0.00
424,650.76

YTD

134 203.28
154,203.28
YTD
8215.00
2:085.01
14.726.41
3084.17
25259.52
1107.356
193.68
353.65
5+8.03
35.80
§6,309.63
YTD
122700
1,227.00
YTD

4.86

29.60
10,106.20
Balance
1.300.00
1.300.00
Balance
500.00
500.00
1,000.00
Balance
(544.75)
(544.75)
Balance
(1.554.08)
500.0¢
1.400.00
1.137.35
1,483.26
Balance
1.500.00
89.71
(1.349.82)
0.00
775.38
(2.577.04)
(1.561.77)
Balance
2.500.00
1.500.00
4,000.00
43.412.24

Balance
(8.083 23)
{8,063.28)

Balance

263.00
105.¢¢

(237.41)

(52.17)
(6.314.52)
1.64

2.32
741.35
531.67
63.20
(4,950.63)

Balance

1.073.00

1,073.00

Balance

(31.72)

0
[iS]

9s.
67.5
5

[

91.51

% Realized
0.00

0.00

% Realized
0.00

0.00

0.00

% Realized
0.co

0.00

% Realized
128.25
0.00

0.00

33.10
83.70

% Realized
0.60

€4.02
148.21
100.00
8277

0.00
115.09

% Realized
0.00

0.00

0.00

90.89

% Realized
105.52
105.52
% Realized
97.13
85.i2
101.99
101.96
133.33
©8.35
$e.82
32.30
50.7+
35.80
109.64

% Realized

53.35
53.35
% Realized

101.87



56299 Suoglhes - Other
56000 Totais
57000 Operating Costs
57050 Empioyze Training
57080 Postage
57090 Printing Publishing/Advertising
57130 Rent of Equ pmentMachinery
57150 Suoscriptions & Dues
57180 Telsccmmunications
57¢¢9 Other Operating Costs
57000 Totals
58000 Capital Purchases
52020 Equipment & Machinery
58000 Totals
2008 Totals
2010 Human Resources/Payroll
51000 Salary & Wages (FTE required)
51020 Salaries - Full-Time Positions
51080 Salaries - Overtime
51000 Totals
52000 Employee Benefits
52010 FICA - Regular
52011 FICA - Med care
52020 Retrement
52021 Retree Health Care
52030 Heaith and Medical Premiums
52050 Denal Insurance Fremiums
52060 Vis'on Insurance Medical Pramiums
52020 Unemploymen: Compensation
52100 Workers’ Compensaton Premium
52110 Warkers’ Compensation Employer's Fee
52000 Totals
53000 Travel Costs
53030 Travel - Employees
53000 Totals
54000 Purchased Propenrty Services
54040 Mainienance & Reparrs - Vehicles
4050 Mainienance & Repar - Furniture/ Fixtures/Equiomen:
54000 Totals
55000 Contractual Services
55030 Contract - Profassional Seriices
55000 Totals
56000 Supplies
58020 Suoglies - General Office
58040 Sucglies - Furniture/Fixiures Equipment (Mon-Capital)
58120 Supplies - Vehicle Fuel
55299 Suppkes - Other
56000 Totals
57000 Operating Costs
57050 Employee Training
57080 Postage
57090 Printing Publishing/Advertising

57150 Subscriptions & Dues

300.00
2,800.00
Original
1.500.00

400.00
£.000.00
4.400.00

600.60
2.400.00
£.200.00

17,500.00
Qriginal
2.400.00
2,400.00

222,499.00

Original
153.872.00
.00
153,972.00
Original

5.646.00

14.704.00
3.079.00
28.595.00
1.478.00
282.00
750.00
1.242.00
42.00
61,961.00
Original
1,000.00
1,000.00
Original
250.00
100.00
350.00
Original
7.006.00
7,000.00
Original
2.000.00
300.00
1.000.00
17,850.00
21,250.00
Origina!
1.000.00
500.06
4.800.00
100.00

0.00
0.00
Adjustments
0.00
0.00
0.00
0.00
0.00
0.06
0.00
0.00
Adjustments
0.00
0.00
0.00

Adjustments
0.00

0.00

0.00
Adjustments
0.00

0.00

0.60

0.00

0.00

0.00

0.00

Q.06

0.00

0.00

0.00
Adjustments
0.00

0.00
Adjustments
0.00

0.00

0.00
Adjustments
0.00

0.00
Adjustments
0.00

0.00

€.00

0.0¢

6.00
Adjustments
0.00

0.00

(81.00)

0.00

300.00
2,800.00
Adjusted
1.500.00
400.00
£.000.00
£.400.0¢
670.00

2 400.00
£.200.00
17,500.00
Adjusted
2.400.00
2,400.00
222,499.00

Adjusted
153 972.00
0.00
153,972.00
Adjusted
€.546.00
2.233.00
14.704.00
3.079.0C
28.5%5.00
1.478.00
292.00
750.00
1.242.00
42.00
61,961.00
Adjusted
1.000.00
1,000.00
Adjusted
250.00
100.00
350.00
Adjusted
7.000.00
7,000.00
Adjusted
2.000.00
300.00
1,006.00
17.950.00
21,256.00
Adjusted
1.000.00
500.00
4.712.00
100.00

0.00
2,541.74
YTD

2.834.82
12,698.25
YTOD
1.059.88
1,099.63
228,079.58

YTD
111.901.25
136.01
112,087.27
YTOD
6.295.45
1.472.43
10.476.34
2,194.22
24.784.95
1.031.22
212.93

437.08

3986.53
3,996.53
YTD
3.021.37
0.00
1.1:8.67
23 243.¢€
27,439.02
YTD
129.¢9
284,22
1.920.58
000

300.00
258.26
Balance
820.00
139.07
1.070.05
1.034.52
2£5.05
127.88
1.385.18
4,801.75
Balance
1.300.32
1,300.32
(5,580.53)

Balance
42,070.74
(186.01)
41,884.73
Balance
3250.54
760.57
4.227.66
834.78
3.830.05
446.71
78.07
282.¢2
555.03
15.51
14,333.84
Balance
706.00
706.00
Balance
217.47
100.00
317.47
Balance
300347
3.003.47
Balance
(1.041.37)
300.00

N
o

f

(132.87)

©
©

(520

(6,183.02)

8)

Balance
870.01
205.78

2.7%8.44
1C0.00

0.00

90.78

% Realized
43.33

85.23

73.25

73.48

3
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0
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% Realized
£5.82
45.82
102,51

% Realized
7283

0.00

72.80

% Realized
65.83

65.94

71.25

71.25

85.61

69.73

72.92

62.23

55.23

63.07

76.87

% Realized
28.40

29.40

% Realized
13.01

0.00

9.29

% Realized
57.09

57.09

% Realized
152.07

0.00

114.18
128.52
129.09

% Realized
13.00

58.84
20.76

0.00



57180 Telecommunications
57000 Totals
58000 Capital Purchases
58020 Eguipment & Machinary
58000 Totals
2010 Totals
2014 Economic/Community Development
51000 Salary & Wages (FTE required)
51020 Salaries - Full-Time Positions
51080 Salaries - Overiime
51000 Totals
52000 Employee Benefits
52010 FICA - Regular
52011 FICA - lledicare
52020 Retrament
52021 Retree Health Care
52030 Health ard Madical Pramiums
52050 Dental Insurance Premiums
52020 Vision Insurance Medical Premiums
52080 Unemployment Compensation
52100 Workers’ Compensation Premium
52110 Workers' Compensation Employe's Fee
52000 Totals
53000 Travel Costs
53031 Travel - Emgloyees
53000 Totals
54000 Purchased Property Services
54010 Maintenance & Repairs - Building Structurs
54040 Mainienance & Repairs - Vehicles
54000 Totals
55000 Contractual Services
52030 Cantract - Professional Services
55000 Totals
56000 Supplies
56020 Supplies - General Office
56040 Supplies - Furniture/Fixtures/Equipment (Noa-Capital)
56120 Supplies - Vehicle Fue!
58999 Supplies - Other
56000 Totals
57000 Operating Costs
57050 Employse Training
57030 Postage
57020 Printing Publisning/Advertising
57130 Rent of Equipment'Macninery
57150 Subscripticns & Dues
57180 Telecommunications
57171 Utilities - Natural Gas
57173 Utiues - Water
579¢9 Other Operating Costs
57000 Totals
58000 Capital Purchases
58020 Ecuipment & Machinery
58000 Totals

1.800.05
8,200.00
Original
1.200.60
1,200.00
254,933.00

Original
317.€28.06
£.982.00
322,920.00
Originat
18.785.00
4.633.00
30.353.00
6.408.00
68,661.00
2.372.00
401.00
1.500.00
£.875.00
100.00
139,636.00
Original
£.000.00
4,000.00
Original
2.500.00
2.500.00
5,000.00
Original
18 500.00
18,500.00
Original
8.000.00
2.300.00
3.800.00
3.600.00
17,900.00
Original
2.500.00
3.000.00
2.350.60
3,400.00
2.200.00
2.500.00
0.60
3.000.00
100.00
19,250.00
Original
1.500.00
1,500.00

75.00

{6.00)
Adjustments
0.00

0.00

0.00

Adjustments
0.00

0.00

0.00
Adjustments
0.00

0.00

0.06

0.60

0.00

0.00

0.00

0.00

6.00

0.00

0.00
Adjustments
0.00

0.00
Adjustments
0.00

0.00

0.00
Adjustments
0.00

0.00
Adjustments
0.00

0.00

0.00

(720.00)
(720.00)
Adjustments
{7T73.00)

0.00

0.00

0.c0

0.00

0.00

0.00

0.00

773.00

0.00
Adjustments
0.00

0.00

1.875.00
8,194.00
Adjusted
1.200.00
1,200.00
254,933.00

Adjusted
317.228.00
4992.00
322,920.00
Adjusted
19.785.00
£.633.00
30.824.00
6 4028.00
58.551.00
2379.00
401.00
1.500.00
4.875.00
100.00
139,636.00
Adjusted
4.000.00
4,000.00
Adjusted
2.500.c0
2.500.00
5,000.00
Adjusted
18.520.00
18,500.00
Adjusted
8.000.00
2500.00
3.800.00
2.880.00
17,180.00
Adjusted
1727.0
3000.00
2.550.00
3400.00
2200.00
2.300.00
0.00
3.000.00
£73.00
19,250.00
Adjusted
1.500.C0
1,500.00

2.585.62
4,930.39
YTD
1.285.69
1,285.69
197,692.59

YTD
211550.73
5.626.02
217,176.81
YTD
12.412.87
2.803.04
2017245

£224.5

w0

41

N

~}

e

5
1627.63
274.54
859 12
2723.38
50.60
86,535.71

213468
000
282242
32928
12,286.38
YTD
149.00
388561
87154
327525
370.61
28673.95
233353
£0.87
772.86
14.830.17
YTD

0.00

0.00

(710.62)
3,263.61
Balance
(8569
(85.69)
57,240.41

Balance
105377.27
(632.08)
105,743.19
Balance
7.372.13
1.779.¢6
10.671.55
2.133.414
27.403.85

53,100.29
Balance
3.020.00
3,020.00
Balance
250000
241838
4,916.36
Balance

14.017.35

14,017.36
Balance

(1134.68)
2.500.00

977.58
2.550.72
4,893.62
Balance
1.578.00
(8€6.61)

1,500.00

137.80
60.17
% Realized
107.14
107.14
77.55

% Realized
68.54
112.70
67.25

% Realized
82.74
61.8¢
85.40
65.93
60.69
62.27
68.45
57.94
55.86
50.50
61,97

% Realized
24.50
24.50

% Realized
0.00

3.35

1.67

% Realized
24.23
24.23

% Realized
114,18
0.00

74.27
11.43

71.52

% Realized
8.63

123.39
34.18
95.38
39.57
104.58
0.00

1.35

83.52
77.04

% Realized
f.co

0.00



3001 Law Enforcement

51000 Salary & Wages (FTE required)
51020 Salaries - Full-Time Pasitions
51060 Salaries - Overtme

51200 Salaries - Other Wagses

52000 Employee Benefits

52010 FICA - Regular

52011 FICA - {ded care

52020 Retiremeant

52021 Retire2 Health Care

52030 Health and Medical Premiums
52050 Dental Insurance Premiums

52060 Vis'on Insurance Medical Premiums
52090 Unamploymsznt Companszation
52100 Workers' Compensation Premium

52110 Warkers' Compensation Employer’s Fee

2014 Totals 528,706.00

Original

2.243.800.00

76.628.00

3.644.00

51000 Totals 2,424,372.00
Original

142.233.00

35.072.00

330.000.00

58.183.00

275.000.00

11.420.00

1.620.00

10.000.00

135.000.00

1.000.00

52000 Totals 1.047,628.00

53000 Travel Costs Original
53030 Travel - Employess 12.000.00
53000 Totals 12,000.00

54000 Purchased Property Services Original
54010 Ma nienance & Reparrs - Building/Structure 8.000.00
54040 Ma ntenance & Repairs - Vehicles 55 000.00
54050 Main:enance & Repar - Furniture/Fixtures/Equipment 55000.0C
54000 Totals 128,000.00

$5000 Contractual Services Original
535030 Coniract - Professicnal Services 15.000.00
55000 Totals 16,000.00

56000 Supplies Original
55020 Supples - General Office 4.000.00
55040 Supglies - Furniture/Fixwures/Equipment (Mon-Capital) 10.006.00
55090 Supplies - Safety 500.00
56110 Supplies - Uniforms/Linen 45.000.00
56120 Supplies - Vehicle Fuel 60.000.00
56122 Suppiies - Venicle Tires 0.00
56599 Supplies - Other £.500.00
56000 Totals 134,000.00

§7000 Operating Costs Original
57050 Employee Training 7.000.00
57080 Postags 800.00
57080 Printing Publisning/Advertising ©.£00.00
57130 Rent of EquiomenyMachinery 13,000.0¢
57150 Subscriptions & Dues 2.380.00
571€0 Telecommunications 38.0060.00
57170 Utilities - Electricity 0.00
57171 Utilities - Matural Gas 0.00
57173 Utiities - Water 45.000.00
57299 Other Operating Costs 35.000.00
57000 Totals 150.680.00

58000 Capital Purchases Original
<.000.00

58020 Ecuipment & Macninery

(720.00)

Adjustments
{25.000.00)
17.882.00
2.000.00
882.00
Adjustments
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
Adjustments
0.00

0.00
Adjustments
0.00

(300.00)

0.00

{300.00)
Adjustments
0.00

0.00
Adjustments
0.00
(1.986.00)
300.00

0.00

0.00

0.00

0.00
(1.686.00)
Adjustments
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
(5.825.00)
30.825.00
25,000.00
Adjustments

1.686.00

527,986.00

Adjusted
2.218.800.00
194,810.00
11.6<4.00
2,425,254.00
Adjusted
142.233.00
35.072.00
320,000.00
58.163.00
275.000.00
11.420.00
1.620.00
10.000.00
135,000.00
1.000.00
1,047,628.00
Adjusted
12.000.0c0
12,000.00
Adjusted
8.000.00
6:1.700.00
55.000.00
127,700.00
Adjusted
16.000.00
16,000.00
Adjusted
£.000.00
8,014.00
800.00
45.000.00
60.000.00
0.00
4.500.00
132,314.00
Adjusted
7.000.00
800.00
6.500.00
13.000.00
2.380.00
38 000.00
0.00

0.co
38175.00
65 825.00
175,680.00
Adjusted
5936.00

336,375.35

131 615.37
30.781.58
369 300.63
47.157.32
285523.62

116 502.67
480.00
1,000,377.29
YTD

53776.74
47.170.80
106,574.05
YTD
10:222.79
10,222.79
YTD
3825.17
7.153 82
620.11
31360.51
70.302.01
7.800.20
13 656.53
134,728.55
YTD
6998.00
550.51
100¢1.73
10759.71

€863.67
84.319.05
190,400.03
YTD

15 871.51

191,610.65

Balance
220.553.35
(18 8564.65)

7.477.24
209.265.95

Balance

0.617.63
£280.22
10,629.34
€02562
(10.523.93)

(47¢.84)

(i72.1€)

4.756.30

18.457.33
540.00
47,250.71
Balance
(2551.85)
{2,551.86)
Balance
237340
10.923.25
7.82920
21,125.95

Balance

5777.21

5,777.21

Balance

17423
85018
179.89
13.632.4¢
(10 302.01)
(7.800.40)
833.47
(2.414.55)

Balance

1581.78)
222028
382.70
2.100.51
{27.359.43)
(2581.10)
28311.33
(18.484.0¢)
(14.720.03)
Balance

(9 88551)

63.71

% Realized
50.06
108.63
35.72

91.37

% Realized

2.54
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95.49

% Realized
121.27
121.27

% Realized
70.33
83.i2
85.77
83.46

% Realized
63.82
63.89

% Realized
$5.63
89.39
77.51
69.69
117.47
0.00

©4.18
101.82

% Realized
§9.97
68.81
106.23
82.77
83.92
©4.47

0.00

0.co

25.18
128.10
108.38

% Realized

265.14



58080 Vehiclss

3002 Fire Protection

51000 Salary & Wages (FTE required)
51020 Salarizs - Full-Time Positions
51030 Salaries - Term Position

51080 Salaries - Oveartime

51200 Salaries - Other Wages

52000 Employee Benefits

52010 FICA - Ragula-

52011 FICA - Medicare

52020 Retiremani

52021 Retree Health Care

52030 Healih and Medicai Premiums

52050 Dental Insurance Premiums

520860 Vision Insurance Medical Pramiums

52020 Unemployman: Compensation

52100 Workers' Compensation Premum

52710 Workers' Compensation Emplayer's Fee

53000 Travel Costs

53030 Travel - Employees

54000 Purchased Property Services

54010 Manienance & Repairs - Buiiding/Structure
54040 Ma niznance & Repairs - Vzhicles

54050 Mainienance & Repar - Furniiure/Fixiures/Equipment

55000 Contractual Services

53030 Contrac: - Professicnal Services

56000 Supplies

586020 Supplies - General Office

55030 Supplies - Field Supples

56050 Supples - Janitor al/Maintenance
58090 Supgles - Safsty

56110 Supplias - Uniforms/Linen

56120 Supplies - Vehicle Fuel

56289 Supplies - Other

57000 Operating Costs

57050 Employes Training

57080 Postage

57090 Printing/Publishing/Advertising
57130 Rent of Equisment/Machinery
57150 Supszriptions & Dues

57180 Telecommunications

57170 Utlities - Electricity

57171 Uilties - Matural Gas

57173 Utitites - Water

57999 Otrer Operating Costs

90 000.00
94,000.00
4.006,680.00

58000 Totals
3001 Totals

Originat

710.135.00

0.00

35.620.00

52.000.00

51000 Totals 797,135.00
Original
49.138.00
11.45%.00

150,141.00

52000 Totals 427,881.00
Original
1.500.00

53000 Totals 1,500.00

Original

2.500.00

3000.00

1.000.00

54000 Totals 6,500.00

Original

£000.c0

55000 Totals 4,000.00

Original

400.00

2.000.00

800.00

1.000.00

8.000.00

3.000.00

200.00
56000 Totals 16,100.00
Original
1.500.00
400.00
450.00
3000.00
350.00
11.000.00
0.00

0.00

20 000.00

0.00

0.co
1,986.00
25,882.00

Adjustments
(50,01C.00)
0.00

50 010.00
0.00

0.00
Adjustments
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.06

0.00
Adjustments
0.00

0.00
Adjustments
0.00

100.00

¢.00

100.00
Adjustments
.00

0.00
Adjustments
0.00

1.000.00
18.00

0.00

0.00

0.00

0.00

1,016.00
Adjustments
0.00

0.00

0.00

0.00

0.00

0.90

0.00

0.00
(1.115.00)

0.00

€0 600.00
95,986.00
4,032,562.00

Adjusted
650.125.00
6.00
£5.010.00
52.000.00
797,135.00
Adjusted
49.138.00
11.459.00
150.141.00
18,17¢.00
133.828.00

220.00
427,881.00
Adjusted
1.500.00
1.500.00
Adjusted
2.500.00
3.100.00
1.000.00
6,600.00
Adjusted
4.000.00
4,000.00
Adjusted
400.00
3.000.00
818.00
1.000.00
8.000.00
3.006.00
900.00
17,116.00
Adjusted
1.500.00

450.00
3000.00
350.00

11 000.C0
0.00
0.00
18.881.00
0.00

124 588.14
140,439.65
3,813,282.27

YTD

650 978.00
0.00
8548728
0.00
750,125.49
YTD

3£.720.63

178.4

=3

388,141.62
YTD
1.886.87
1,866.80
YTD
£.053.30

37.65
7,140.88
YTD
2.346 94
2.346.94
YTD
335.37
1.3¢8.91
1247.04
938.02
8.000.00
000
70.80
12,048.14
YTD

11.758.27
21073
731941
8321.18
512232

(34.558.14)
(44,453.65)
219,279.73

Balance
£.147.00
0.00
(14.137.43)
52,000.00
47,009.51

75.03
20.769.37
20.60
39,739.38
Balance
(366.80)
(366.80)
Balance
(1.533.30)
50.07
962.35
(540.88)
Balance
1,653.06
1,653.06
Balance
4.63
1.601.09
(431.04)
63.98
0.00
3,000.00
829.20
5,067.86
Balance

1.023.15

160.00
(758.47)
(210.75)

(7.319.41)
12.492.82

(3.122.12)

% Realized
63.51

g.00

116.63

0.00

94.10

% Realized

62.69
81.55
20.71

% Realized
124.45
124.45

% Realized

162.1

O
~n
(9]

i

[=5

.3

(<}

3.77
108.20

% Realized
58.67
58.67

% Realized
©8.84
4583
152.82
93.80
100.00
0.co

7.87

70.39

% Realized



57000 Totals
3002 Totals
3004 Animal Control
51000 Salary & Wages (FTE required)
51020 Salaries - Full-Time Positions
51080 Salaries - Ovariime
51000 Totals
52000 Employee Benefits
52010 FICA - Regular
52011 FICA - Lledicare
52020 Retirement
52021 Retiree Haalith Care
520390 Heaith and Medical Premiams
52030 Dental Insurance Premiums
520€0 Vision Insurance Madical Premiums
52090 Unamploymani Compensation
52100 Workers' Compsnsation Pramium
52110 Workers' Compensation Employer's Fez
52000 Totals
53000 Travel Costs
53030 Travel - Employzes
53000 Totals
54000 Purchased Property Services
54010 Manienance & Rapars - Building/Structurs
54042 Mantenance & Rapars - Vehicles
54000 Totals
55000 Contractuai Services
53030 Centract - Professional Services
55000 Totals
56000 Supplies
56020 Suoples - General Off.ce
56040 Suoplies - Furniture/Fixiures/ Equipment {Mon-Capital)
55110 Supplies - Uniforms/Linen
56120 Supplies - Vehicle Fuel
532¢9 Supplies - Other
56000 Totals
§7000 Operating Costs
57050 Emgloyee Training
57080 Postage
57080 Printing Publisning/Advertising
57130 Rant of EquipmentMachinery
5T1€0 Telecommunications
57170 Utilities - Eleciricity
57171 Util ties - Matural Gas
57173 Utilities - Wate-
57¢99 Other Operating Cosis
57000 Totals
3004 Totals
4003 Parks & Recreation
51000 Salary & Wages (FTE required)
51020 Salaries - Full-Tirse Positions
51060 Salaries - Ovetime
51000 Totals

36,700.00
1,289,816.00

Original
90.002.00
2.055.00
94,053.00
Original
5832.C0
1.364.00
8.565.0C
1.881.00
8.302.00
432.00
35.00
50.00
6.500.06
35.00
33,026.00
Original
2 500.00
2,500.00
Original
0.00

6 000.00
6,000.00
Original
122 000.00
122,000.00
Original
1.000.00
1.500.00
2.500.00
38¢0.00
250.00
9,140.00
Original
1.000.00
300.00
250.00
16i5.00
2080.00
0.00

0.c0
13.875.00
0.00
19,100.00
285,824.00

Original
175.771.00
4,0714.00
179,785.00

(1.116.00)
0.00

Adjustments
0.00

0.00

0.00
Adjustments
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

110.00

0.00

110.00
Adjustments
0.ca

0.00
Adjustments
0.00

0.00

0.00
Adjustments
0.00

0.00
Adjustments
0.00

0.00

0.00

0.00

0.60

0.00
Adjustments
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

110.00

Adjustments
0.60
0.00
0.00

35,584.00
1,289,816.00

Adjusted
90.002.00
4035500
94,053.00
Adjusted
583200
1.384.00
859500
1.881.00
8302.00
432.00
35.00
50.67
5.A10.00
35.00
33,136.00
Adjusted
2.500.00
2,500.00
Adjusted
0.00
6.000.00
6,000.00
Adjusted
122.000.00
122,000.00
Adjusted
1.000.00
1.500.00
2 500.00
3.820.00
250.00
9.140.00
Adjusted
820.00
300.00
250.00
1.615.00
2.080.00
0.00

0.00
1387500
6.00
18,990.00
285,824.00

Adjusted
175.771.00
4.014.00
179,785.00

34,845.85
1,196,515.72

YTD

66 432.83
£.427.81
70,890.64
YTD

£ 248.72
983.16
5.335.75
1.117.52
5857.64
230.70
42.60
0.00
650247
20.70
24,457.33
YTD
1.845.00
1,845.00
YTD
5078.60
681.29
5,759,89
YTD

121 232.95
121,289.96
YTOD
953.42
0.00
651.88
1.051.37
105.83

2,763.59

16,614.91
243.621.32

YTD
134,852 20
3818.57
138,768.97

733.15
93,300.28

Balance
23.538.97
(371.81)
23,167.38
Balance
1.585.21
370 84
325925
76348
2.434.35
201.30
(7.8C)
50.00
7.53
14.30
8,678.67

Balance

3

65

w
-

65

o

00
Balance
(5078.60)
531871
240.11

Balance

710.0¢

+

710.04
Balance
45.52
1.500.00
1.848.12
2.833.63
14314
6,376.41
Balance
1.000.00
300.00
100.10
(148.75)
(422.22)
(2971.67)
(6.337.49)
13628.74
(2€13.80)
2,485.09
42,312.68

Balance
40.818 80
137 45

41,016.03

97.93
92.77

% Realized
73.83
108.97

7

o

37
% Realized
7282
7281

121.71

0.04

99.82

58.14

73.81

% Realized
73.80

73.80

% Realized
0.00

11.33
96.00

% Realized
99.42
99.42

% Realized
8535

0.00

25.08
27.03
42.74
30.24

% Realized
0.c0

0.00

59.95
102.09
120.59
0.c0

0.00

1.77

0.00

87.49
85.23

% Realized

78.73
3
9

©

[{¢]

~
N v
-



52000 Employee Benefits

52010 FICA - Regular

52011 FICA -lied care

52020 Retrement

52021 Reures Heelth Care

52030 Heaith and Medical Premiums
52050 Dental Insurance Premiuris

520¢0 Vision insurance Madical Premiums
52080 Unemploymen: Compsnsation
52100 Workers' Compensation Premium

52110 Workers' Compensaton Employe-'s Fes

53000 Travel Costs

530310 Travel - Employees

54000 Purchased Property Services

54030 Manienance & Repars - Grounds Raad:

53040 Man:znance & Repalrs - Vehicles

54030 Ma nienance & Reparr - Furnitura/Fixture

55000 Contractual Services

53030 Contrac: - Professional Services

56000 Supplies

56020 Supples - Gereral Office

56030 Supples - Field Supplies

58050 Sucples - Janiwr aliMantenancs
55090 Supghes - Safety

56110 Supplies - Uniforms/Linen

56120 Supplies - Vehicle Fuel

58959 Suoples - Other

57000 Operating Costs

57050 Employee Traming

57080 Postace

570€0 Printirg Publishing/Advertising
57130 Rent of Equipment/Machinery
57150 Subscriptions & Dues

57160 Telecommunications

58000 Capital Purchases

58020 Eguipment & Machinery

4004 Library

51000 Salary & Wages (FTE required)
51020 Salaries - Full-Time Positions
51040 Salaries - Par-Time Positions

51080 Salaries - Overtime

52000 Employee Benefits
52010 FICA - Regular
52011 FICA - Med care

52000 Totals

53000 Totals

ays

s'Equioment

54000 Totals

55000 Totals

56000 Totals

57000 Totals

58000 Totals
4003 Totals

51000 Totals

Original

15.735.00
3.284.00
2-.235.00
7£0.00
100.60
300.00
5.070.00
i5.00
63,174.00
Original
500.00
500.00
Original
20 .000.00
£.000.00
1.000.00
29,000.00
Original
500.06
500.00
Original
200.00
2.000.00
300.06
£00.00
5.600.00
5.500.00
450.00
13.950.00
Original
500.00
50.00
150.00
1.000.00
100.00
1.000.00
2,800.00
Original
1000.00
1,000.00
290.709.00

Original
127.686.00
0.00

0.00
127,686.00
Original
7.917.00
1.852.00

Adjustments
0.00

0.00

0.00

0.00

(12.00)

0.00

G.00

0.00

0.06

1€.00

0.00
Adjustments
0.00

0.00
Adjustments
(2.801.00)
0.00

0.00
(9.801.00)
Adjustments
0.00

0.00
Adjustments
0.00

0.00

0.09

0.00

0.00

500.00

0.00

500.00
Adjustments
0.00

0.00

0.00

0.00

0.00

0.00

0.00
Adjustments
2.821.00
9,801.00
500.00

Adjustments
(10.231.00;
0.00

0.00
(10,931.00)
Adjustments
0.00

0.00

Adjusted
11.147.00
2.607.00
15.738.00
3.264.00
2£,218.00
740.00
100.06
300.00
5.000.00
34.00
63,174.00
Adjusted
500.00
500.00
Adjusted
10.192.00
8.000.00
1.000.00
19,199.00
Adjusted
500.00
500.00
Adjusted
200.00
1.500.00
300.00
500.c0
5000.00
6 000.00
430.00
13,950.00
Adjusted
500.00
50.00
150.00
1.000.00
100.00
1.060.00
2,800.00
Adjusted
10 801.00
10,801.00
290,709.00

Adjusted
118 755.00
0.00

0.00
116,755.00
Adjusted
7.917.00
1.852.00

YTD
7.908.£2
1.849.44
12.735.89
2.637.12
20 209.35
753.62
135.55
0.00

0.00

39.10
46,298.49
YTD

336.53
1.950.68
702322

0.00
9.460.78
YTD
0.00
0.00
0.06
0.00
0.00
0.00
0.00
YTD
€.800.00
9,800.00
216,789.49

YTD
106,883.60
14.656.7¢
921.15
122,466.84
YTD

[

§.539.¢2

w

71.8

3=

4.005.865
(13.52)
(35.58)
300.00

5.000.00

(510)
16,875.51

Balance
500.00
500.00

Balance
23¢.63

5.740.01
70811

6,737.75

Balance
500.00
500.00

Balance
158 28

2,000.00
191.37
163.47

3.049.32

(1.023.22)
450.00

4,989.22

Balance
500.00

50.00
150.00

1.000.00
100.00

1.000.00

2,800.00

Balance

1.001.00

1,001.00

74,419.51

Balance
¢ 886.10

(14 656.79)

i
£rd

21.15)
(5,711.84)
Balance
1.377.08
280.18

% Realized
70.95

70.94

80.93

80.97

83.43
10i.84
135.55

0.00

0.00

115.00
73.29

% Realized
0.06

0.00

% Realized
§7.18

28.25
28.19

64.91

% Realized
020

0.00

% Realized
20.38

0.00

35.21

67.31

39.01
1i7.65

G.Co

67.82

% Realized
0.c0

0.00

0.co

0.0o

0.00

0.c0

0.00

% Realized

e0.73

=1
=1

@0
«w

0.7
74.57
% Realized
91.535

0.00

0.00

104.89

% Realized
82.61
84.87



52020 Retirement 12.397.00
52021 Retiree Health Care 2.131.00
52030 Health and Medical Premiums 22.846.00
52050 Dental insurance Premiums 1.682.00
52080 Vision Insurance Madical Premiums 28800
52090 Unamployment Compensation 7006.00
52100 Workers' Compsensation Premium 1.309.06
52110 Workers' Compensation Employer's Fee 84.00
52000 Totals 51,210.00
53000 Trave! Costs Original
53030 Travel - Employses 700,00
53000 Totals 700.00
54000 Purchased Property Services Original
54010 Maintenance & Repairs - Building/Structure 1.500.00
54000 Totals 1,500.00
56000 Supplies Original
53020 Supphes - General Ofice 1.000.00
56040 Supplies - Furniture/Fixiures Equipment (Mon-Capital) 0.00
560350 Supplies - Janitorial/Ma ntenance 500.00
559¢9 Supplies - Other 2,500.00
56000 Totals 6,000.00
57000 Operating Costs Originai
57050 Employee Training 3060.00
57080 Postage 250.00
57080 Printirg Publisning/Advertising 400.00
57130 Rent of Equipment Machinery 0.00
67150 Subscriptions & Dues G.60
57180 Telecommunications 2500.00
57170 Utilities - Electricry 0.00
57173 Utilities - Water 10.000.00
57928 Other Operating Costs 0.00
57000 Totals 13.450.00
4004 Totals 200,546.00

4005 Museums
51000 Salary & Wages (FTE required) Original
51020 Salaries - Full-Time Positions £3290.00
51030 Salaries - Term Positicn 0.00
51040 Salaries - Par-Time Positions 14.505.00
51050 Salaries - Temperary Positons 0.00
51000 Totals 98,495.00
52000 Employee Benefits Original
52010 FICA - Regular 8 107.00
52011 FICA - lledicare 1.427.00
52020 Retrement 8.729.00
52021 Retires Healtn Care 182800
52030 Health and Medical Premiums ©.950.00
52050 Dental Irsurance Premiums 37¢.00
52080 Visior Insurance Medical Premiums 70.00
52080 Unemploymen: Compensation 600.00
52100 Workers' Compensaton Premium 1.800.00
52110 Workers' Comp=nsation Employer's Fes 50.60
52000 Totals 30,971.00

53000 Travel Costs Original

0.00

0.00

0.0

0.00

0.00

0.00

25.00

0.00

25.00
Adjustments
0.00

0.00
Adjustments
0.00

0.00
Adjustments
1.803.00
0.00

0.00
8657.00
10,460.00
Adjustments
G.00

0.00

0.00

0.00

0.60

446.00

0.00

0.00

0.00

446.00

0.00

Adjustments
(24.300.00)
0.00
24.300.00
0.00

0.00
Adjustments
¢.00

0.00

0.00

0.00

0.00

0.0¢

0.00

0.00

0.00

0.00

0.00

Adjustments

12 397.00
2.131.00
22.840.00
1.662.00
238.00
700.00
1.334.00
64.00
51,235.00
Adjusted
700.00
700.00
Adjusted
1.500.00
1,500.00
Adjusted
2.803.00
0.00
500.00
13.157.00
16,460.00
Adjusted
300.00
250.00
400.00
0.00

0.0G6
2.846.00
0.00
10.000.00
0.00
13,896.00
200,546.00

Adjusted
55 690.00
0.00

33 805.00
0.00
98,495.00
Adjusted
8.107.00
1.427.00
8.729.C0
1.823.00
9.920.00
370.00
70.00
600.00
1.800.00
50.00
30.971.00
Adjusted

10.304.44
2.159.61
25937.¢8
1030.48
180.40
344.54
1.323.48
52.60
49,495.59
YTOD
336.60
336.60
YTD
113528
1,136.26
YTD
2121.85
672.62
445.62
233061
5,600.71
YTD
120.00
0.00

0.00
779.44
600.00
3771.70
2650.24
6177.35
147327
15,577.01
194,663.01

0.00
41571.65
0.00
89,255.73
YTD
5282.3¢
123305
7.002.82

27210
124148
4140
26,867.82
YTD

2.092.56
21.39
(3,127.98)
631.52

1,739.41
Balance
313.40
313.40
Balance
383.74
363.74
Balance
631.14
(872.82)
54.38
10,7¢5.3¢
10,859.29
Balance
180.00
250.00
400.00
(773.42)
(600.00)
(825.70)
(2.650 25)
3.822.64
(1.473.27)
(1,681.01)
5,832.99

Balance
12.005.62
0.0
(2.756.85)
0.00
9,239.27
Balance
14.61
188.95
1.726.18
3561.53
103.04
8.57

4,103.18

Balance

% Realized
55.23
55.23
% Realized

75.

wu
-~
w

7

o

7

(4

% Realized
75.70

0.00

89.12

17.84

34.03

% Realized
40.00

0.00

0.60

0.00

0.00

128.03

0.00

61.77

0.00

112.10
97.07

% Realized
79.89

0.00

107.13
0.C0

90.62

% Realized
85.66
86.76
80.22
80.22
©8.95

§7.63

86.75

% Realized



53030 Travel - Employzes 400.00
53000 Totals 400.00
54000 Purchased Property Services QOriginat
54010 Maintenance & Reparrs - Building/Structure 1.000.00
54000 Totals 1,000.00
55000 Contractual Services Original
53030 Contrac: - Professioral Sar 1.000.00
55000 Totais 1,000.00
56000 Supplies Originat
56020 Supples - General Oifice 550.00
580-10 Supplies - Furniture/Fixtures/Equipment (Non-Cap tal) ©00.00
56050 Supplies - Janitoral/\Meinienance 1.000.06
55090 Suppl es - Safety 200.00
5589 Suoplies - Other 2.100.00
56000 Totals 4,750.00
57000 Operating Costs QOriginal
57050 Employes Training 400.00
57080 Postage 100.00
57080 Printing/Publishing/Advertising £.000.00
57130 Rent of Equipment/Machinery 3000.00
57150 Subscriptions & Duss 600.00
571€0 Telecommunications 400.00
57899 Other Oparating Costs 1,500.00
57000 Totals 10,000.00
58000 Capital Purchases Original
53020 Equipment & Machinery 1.000.00
58000 Totals 1,000.00
4005 Totals 147,616.00

5101 Public Works
51000 Salary & Wages (FTE required) Original
51020 Salaries - Full-Time Positions 244.568.00
51030 Salaries - Term Position 8.000.00
51040 Salaries - Pari-Time Positions 0.00
51060 Salaries - Overtime 0.00
51000 Totals 250,566.00
52000 Employee Benefits Original
52010 FICA - Regular 15,535.00
52011 FICA - iledicare 3.534.00
52020 Retirement 23.372.00
52021 Retiree Health Care 4.80€.00
52030 Health ard Medical Premiums 35.8397.00
52050 Dental Insurance Premiums 1.35¢.00
52080 Vis on Insurance Madical Premiunts 271.060
52080 Uneriploymeant Comoensation 2.800.00
52160 Workers’ Compensaion Premum 15.000.00
52110 Workers' Compensaton Enccloyer's Fes 120.00
52000 Totals 104,891.00
53000 Travel Costs Original
53030 Travel - Employeas 1,000.00
53000 Totals 1,000.00
54000 Purchased Property Services Original
54010 Mantenance & Rerars - Building/Structure 19.300.00

54030 Mantenance & Repars - Grounds Roadways 0.06

0.00

0.00
Adjustments
0.00

0.00
Adjustments
0.00

0.00
Adjustments
0.00

0.00

0.00

106.00
(109.00)

0.00
Adjustments
0.00

0.00

0.00

0.00

G.0o

0.00

0.00

0.00
Adjustments
0.00

0.00

0.00

Adjustments
0.00

3.000.00
0.00

0.00
3,000.00
Adjustments
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
Adjustments
0.00

0.00
Adjustments
0.00

0.00

400.00
400.00
Adjusted
1.000.00
1,000.00
Adjusted
1.006.00
1,000.00
Adjusted
550.00
$00.00
1.020.00
309.00
1.891.00
4,750.00
Adjusted
400.00
100.00
4.000.00
3000.00
600.00
400.00
1.500.00
10,000.00
Adjusted
1.000.00
1,000.00
147,616.00

Adjusted
244.586.00
9.000.00
0.00

0.00
253,566.00
Adjusted
15,535.00
3.634.00
23.372.00
4.206.00
35.897.00
1.356.00
271.00
2.800.c0
15.000.00
120.00
104,891.00
Adjusted
1.000.00
1,000.00
Adjusted
12 500.00
0.00

C.00
0.00
YTD
121937
1,219.37
YTD
$33.00

1.001.65
52.17
1.772.45
3,669.69
YTD
0.00
20.03
3.057.85
2715.09

7.994.91
YTO
1.115.51
1,115.51
131,111.03

YTD
225.862.25
§925.20
0.00

0.0¢
236,787.46

£532.82
4238230
1553.45
27228
1719.38
1191051
8210
103,720.48
YTD
126.00
120.00
YTD
17.884.20
13527

400.00
400.00
Balance
(215.37)
{219.37)
Balance
12.00
12.00

Balance

2,005.09
Balance
{115.51)
(115.51)
16,504.97

Balance
17.703.74
{925.20)
000
0.00
16,778.54
Balance
1,968.02
4860.89
1.804.24
373.12
(5 485.30)
(167.15)
(1.28)
1.080.62
1.088.45
57.90
1,170.52
Balance
830.00
880.00
Balance
161580
[155.27)

0.00

0.00

% Realized
121.94
121.94

% Realized
$8.80

938.80

% Realized

% Realized
0.00

20.03
768.45
90.50
42.90
112.33
$9.68
79.95

% Realized
111.55
111.55
88.82

% Realized
©2.78
110.28
0.00

0.c0

93.38

% Realized
87.33
87.32
©2.28
82.39
114.81

w

11
100.
61.41

3

o

7

~

93.19
51.75
98.88

% Realized
12.00
12.00

% Realized
g91.71%

0.00



54040 Mainiznance & Repars - Vahicles
54050 Mazintenance & Repa'r - Furniture/Fixtures/Zquioment
54998 Other Maintenance
54000 Totals
§5000 Contractua! Services
53035 Contraci - Professional Services
55000 Totals
56000 Supplies
58020 Supplhes - General Offize
55120 Suppiies - Vehicle Fue
53592 Suoples - Other
56000 Totals
57000 Operating Costs
57050 Employes Traning
57020 Postage
57080 Prinling Publishing/Ad artising
57130 Rent of Equisment/Machinery
57150 Subscriptions & Dues
571€0 Telecemmunications
57599 Other Operating Cosis
57000 Totals
58000 Capital Purchases
53020 Equipment & Machinery
58000 Totals
5101 Totals
50000 Expenditures Totals
60000 Other Financing Sources
0001 No Department
61000 Transfers
61100 Transfers In
61200 Transfers OQut
61000 Totals
0001 Totals
60000 Other Financing Sources Totals
20100 Corrections
10000 Assets
0001 No Department
10100 Cash Assets
10101 Unrestricted Cash
10100 Totals
12000 Receivables
12001 Receivables
12000 Totals
0001 Totals
10000 Assets Totals
40000 Revenues
0001 No Department
45000 Fines & Forfeits
25010 Corraction Fees
45000 Totals
0001 Totals

40000 Revenues Totals

50000 Expenditures

10.000.00
800.00
20.300.00
50,600.00
Original

1 500.00
1,500.00
Original
250.00
£.800.00
18 650.00
21,700.00
Original
500.00
125.00
200.00
2000.00
100.00
©.650.00
5.000.00
17,575.00
Original
3.000.00
3,000.00
450,832.00
12.284,309.00

Original
170.000.00
(208.657.00)
(739,667.00)
{739,667.00)
(739,667.00)

Original
€4.358.00
64,368.00

Original

0.00
0.00
64,368.00
64,368.00

Original
85000.00
85,000.00
85,000.00
85,000.00

0.00

0.00
{3.000.00)
(5.000.00)
Adjustments
0.00

0.00
Adjustments
0.00

0.00

500.00
500.00
Adjustments
0.00

0.00

0.00

500.00

0.00

1.000.00
0.00

1,500.00
Adjustments
0.00

0.00

0.00
31,313.00

Adjustments
0.00
(11.€85.00)
(11.685.00)
(11,685.00)
(11,685.00)

Adjustments
Q.60
0.00
Adjustments
c.00
0.00
0.00
0.00

Adjustments
000
0.00
0.00
0.00

10.000.00
800.00

15 300.00
45,600.00
Adjusted
1500.00
1,500.00
Adjusted
2590.00
£.800.00
17.130.00
22,200.00
Adjusted
500.00
125.00
200.60
2.500.00
100.00
10.650.06
5.000.00
19,075.00
Adjusted
3.000.00
3,000.00
450,832.00
12,309,471.00

Adjusted
170.000.00
(£21.352.00)
(751,352.00)
{751,352.00)
(751,352.00)

Adjusted
6 368.00
64,368.00
Adjusted

.00

0.00
64,368.00
64,363.00

Adjusted
85.000.00
85,000.00
85,000.00
85,000.00

8735862
795.30
8616.41
37,186.87
YTD

0.00

0.00

YTD
8+.13
2338.73
17.250.70
19,661.59
YTD
380.00
©7.54
0.07
2405 3%
75.00
14.076.68
2.548.50
19,594.41
YTOD

0.00

0.00
417.070.81
10,237,723.70

YTD
170.000.00
(821 331.72)
(751,351.72)
(751,351.72)
(751,351.72)

YTD
6+ 358 00
64,368.00
YTD
0.00
0.00
64,368.00
64,368.00

YTD
53356 31
53,356.31
§3,356.31
§3.356.31

Balance
185.87
2.483 24
(110.70)
2,538.41
Balance
110.00
27.45
230.00
81
.00
(3426.¢3)
2,451.50

[T
w

N
(<1}

(519.41)
Balance
3,000.00
3,000.00
33,761.19
2.073,197.30

Balance
0.00
(0.23)
(0.28)
(0.28)
(0.28)

Balance
g.00
0.00

Balance
¢.00
0.00
0.00
0.00

Balance
3162369
31.643.69
31,643.69
31,643.69

% Realized
0.00

0.00

% Realized
2585

48.63
100.65
88.57

% Realized
78.00

78.03

0.00

95.25
75.00
132.18
50.97
102.72

% Realized
0.ca

0.00

92.51
83.17

% Realized
100.00
100.00
100.00
100.00
100.00

% Realized
100,00
100.00

% Realized

% Realized
62.77
62.77
62.77
62.77



8003 General Corrections

57000 Operating Costs

57010 Care of Priscners

57000 Totals
8003 Totals

50000 Expenditures Totals

20600 Emergency Medical Services

10000 Assets
0001 No Department
10100 Cash Assets

10101 Unrestrictad Cash

40000 Revenues
0001 No Department

10100 Totals
0001 Totals
10000 Assets Totals

47000 Intergovernmental Grants (Distributions)

470S0 State - EMS Grart (DOH)

50000 Expenditures

47000 Totals
0001 Totals

40000 Revenues Totals

3003 Emergency Services/Ambulance

54000 Purchased Property Services

54040 Maintenance & Repars - Vehcles

55000 Contractual Services

54000 Totals

55030 Contract - Professicral Services

56000 Supplies
558070 Supplies - Medical

57000 Operating Costs
57050 Employee Training

58000 Capital Purchases
58020 Equipment & Machinery

20700 E-911 Fund
10000 Assets

0001 No Department
12000 Receivables

12001 Reaceivables

40000 Revenues
0001 No Department

§5000 Totals

56000 Totals

57000 Totals

58000 Totals
3003 Totals

50000 Expenditures Totals

12000 Totals
0001 Totals
10000 Assets Totals

47000 Intergovernmental Grants (Distributions)

47080 State - £511 Enhanced (DFA

47000 Totals

Originail
55.000.00
55,000.00
55,000.00
55,000.00

Original
6.1838.00
6,186.00
6,186.00
6,186.00

Original
8.836.00
8,886.00
8,835.00
8,886.00

Original
73800
736.00

Original

4.000.00

4,000.00

Original

1.000.00

1.000.00

Qriginal

2.200.00

2,200.00

Original

7.136.00

7,136.00

15,072.00
15,072.00

Original
0.0
0.00
0.00
0.00

Original
0.00

0.00

Adjustments
0.00
0.00
0.00

Adjustments
0.00
0.00
0.00
0.00

Adjustments
20.000.00
20,000.00
20,000.00
20,000.00

Adjustments
0.00
0.00

Adjustments

0.00
Adjustments
20 000.66
20,000.00
Adjustments
0.00

0.00
Adjustments
0.00

0.00
20.000.00
20,000.00

Adjustments
0.00
0.00
0.00
0.00

Adjustments
0.00

0.00

Adjusted
55 000.00
55,000.00
§5.000.00
55,000.00

Adjusted
6.135.00
6,186.00
6,186.00
6,186.00

Adjusted
28.886.00
23,886.00
28,836.00
28,886.00

Adjusted
73500
736.00
Adjusted
2.000.00
4,000.00
Adjusted
21.000.00
21.000.00
Adjusted
220000
2,200.00
Adjusted
7.138.00
7,136.00
35,072.00

35,072.00

Adjusted
0.00
0.00
0.00
0.00

Adjusted
305 831.00
305,891.00

YTOD
55.000.00
55,000.00
§5,000.00
55,000.00

¥YTD
8.136.00
6,136.00
6,186.00
6,186.00

YTD
23.379.00
28.379.00
23,379.00
28,379.00

YTD

000

0.00

YTD

4 000.00
4,000.00
YTD
21580.23
21,560.23
YTD
1.650.00
1,650.00
YTD

28,175.23
28,175.23

YTD
822.00
822,00
822.00
822.00

YTD
0.co

0.00

Balance
0.co
0.00
0.00
0.00

Balance
0.00
0.00
0.00
0.00

Balance
507.00
507.00
507.00
507.00

Balance
736.00
736.00

Balance

0.00

Balance

(560.23)

(560.23)

Balance
550.00
550.00

Balance

6.171.00

6,171.00

6,896.77

6,896.77

Balance
(822.00)
(822.00)
(822.00)
{(822.00)

Balance
305891 00
305,891.00

% Realized
100.00
100.00
100.00
100.00

% Realized
100.C0
100.00
100.00
100.00

% Realized
2824
98.24
98.24
98.24

% Realized
G.00

0.00

% Realized
100.00
100.00

% Realized
102.67
102.67

% Realized
7

7

[9)]
[=]
=1

{

w
o

0
% Realized
1352
13.52
80.34
80.34

% Realized
0.00
0.00
0.00
0.00

% Realized
0.00
0.00



0001 Totals
40000 Revenues Totals
50000 Expenditures
3005 Dispatch/E911
53000 Travel Costs
53030 Travel - Empioyees
53000 Totals
57000 Ogerating Costs
57050 Ergloyse Training
57000 Totals
58000 Capital Purchases
52020 Eguipment & Machirery
58000 Totals
3005 Totals
50000 Expenditures Totals
20900 Fire Protection
10000 Assets
0001 No Department
10100 Cash Assets
10101 Unrastricted Cash
10100 Totals
0001 Totals
10000 Assets Totals
40000 Revenues
0001 No Department
47000 Intergovernmental Grants {Distributions)
47100 Sta'e - Fire Marshall Allotment
47000 Totals
0001 Totals
40000 Revenues Totals
50000 Expenditures
3002 Fire Protection
53000 Travel Costs
53030 Travel - Employees
53000 Totals
54000 Purchased Property Services
54010 Maintenance & Repairs - Building/Structure
54040 Maintenance & Repairs - Vehicles
54050 Maintenance & Repair - Furniture Fixtures/ Equipment
54299 Other Maintenance
54000 Totals
55000 Contractual Services
535030 Contract - Professional Services
55000 Totals
56000 Supplies
56020 Suogles - Gereral Ofice
56040 Suoches - Furniture/Fixiures Equipment (Mon-Cap tal;
58120 Supphss - Vehcle Fue!
55999 Sunplies - Other
56000 Totals
57000 Operating Costs
57050 Emgloyee Training

57150 Subscripiions & Dues

0.00
0.00

Originat
0.00
0.00

Original
Q.00
0.00

Original
0.00
0.00
0.00
0.00

Qriginal
§7.525.00
57,525.00
57,525.00
57,525.00

Original
2067.613.00
207,613.00
207,613.00
207,613.00

Original
10.000.00
10,000.00

Original
10 Gn0.00
40.000.00

5 000.00

3.000.00
58,000.00

Original

2.000.00

2,000.00

Originat

1.000.00

2 300.00
15,000.00
12 500.00
30,500.00

Original

3.000.00

500.00

0.00
0.00

Adjustments
0.00
0.00
Adjustments
0.00
0.00

Adjustments

L ]
=)
3

e
=
=4

0.00
0.00

Adjustments

Adjustments
100.000.00
100,000.00
100,000.00
100,000.00

Adjustments
0.00

0.00
Adjustments
0.00

0.00
(1.000.00)
0.00
(1.000.00)
Adjustments
0.00

0.00
Adjustments
0.00

0.00

C.0C

0.00

0.00
Adjustments
0.00

0.00

305,891.00
305,891.00

Adjusted
437.00
437.00

Adjusted
385.c0
385.00

Adjusted

305.089.00
305,069.00
305,891.00
305,891.00

Adjusted
57.525.00
57,525.00
57,525.00
57,525.00

Adjusted
307.613.00
307,613.00
307,613.00
307,613.00

Adjusted
10.000.00
10,000.00
Adjusted
10.000.00
40 000.00
200000
3000.00
§7,000.00
Adjusted
0.00

0.00
Adjusted
1.000.00
5.000.00
15.000.00
12.500.00
33,500.00
Adjusted
3000.00
500.00

0.00
0.00

YTO
57.525.00
57,525.00
57,525.00
57,525.00

YTD
338 746.00
386,746.00
386,746.00
386,746.00

YTD

8 021.00
8,024.00
YTD
7868527
2532083
644166

1.885.00

YTD
833.18
3589 44
16.313.7¢8
©814.76
30,531.16
YTD
400.00
0.00

305,891.00
305,891.00

Balance
(437.00)
(437.00)
Balance
{385.00)
(385.00)
Balance
305.8%1.00
305,891.00
305,069.00
305,069.00

Balance
0.20
0.00
0.00
0.00

Balance
(79.133.00)
(79,133.00)
(79,133.00}
(79,133.00)

Balance
1.876.00
1,976.00
Balance
2.314.73
14672 08
(2.441.65)
1.005.00
15,557.13
Balance
0.0C

0.00
Balance
166 82
143056
(131378,
268524
2,968.84
Balance
2.600.00
500.00

0.00
0.00

% Realized
109.00
100.00

% Realized
i00.00
100.00

% Realized

0.00
0.00
0.27
0.27

% Realized
100.00
100.00
100.00
100.00

% Realized
125.72
125.72
125.72
125.72

% Realized
80.24
80.24

% Realized
76.83
63.30

161.04
65.50
72.71

% Realized
0.co

0.00

% Realized
83.32
71.38

108.76
78.52
91.14

% Realized

13.33
0.00



57170 Utilities - Electricity
57171 Utilities - Natural Gas
57173 Utilties - Water
5798¢ Other Operating Cos's
57000 Totals
58000 Capital Purchases
58020 Eguipment & Machinary
53000 Totals
3002 Totals
50000 Expenditures Totals
60000 Other Financing Sources
0001 No Department
61000 Transfers
61200 Transiers Out
61000 Totals
0001 Totals
60000 Other Financing Sources Totals
21100 Law Enforcement Protection
10000 Assets
0001 No Department
10100 Cash Assets
10101 Unrestricted Cash
10100 Totals
0001 Totals
10000 Assets Totals
40000 Revenues
0001 No Department
47000 Intergovernmental Grants (Distributions)
47110 State - Law Enforcement Proteciion (DFA)
47000 Totals
0001 Totals
40000 Revenues Totals
50000 Expenditures
3001 Law Enforcement
53000 Travel Costs
53030 Travel - Employees
53000 Totals
56000 Supplies
56040 Suoples - Furniture Fixtures Equipment (Non-Capital)
56000 Totals
57000 Operating Costs
57050 Emgloyee Training
57000 Totals
53000 Capital Purchases
53020 Equipment & Macnirary
58000 Totals
3001 Totals
50000 Expenditures Totals
60000 Other Financing Sources
0001 No Department
61000 Transfers
61200 Transfers Out

61000 Totals

2.000.00
2.000.00
2.000.00
£.000.00
13,500.00
Original
117.072.00
117,072.00
231,072.00
231,072.00

Original
(34,056.00)
(34,066.00)
(34.066.00)
(34,066.00)

Original
Q.00
0.00
0.00
0.00

Original
37.400.00
37,400.00
37.400.00
37,400.00

QOriginal
5000.00
5,000.00
Qriginal
Q.00

0.00
Original
282400
4,824.00
Original
615.00
615.00
10,439.00
10,439.00

Original
126,981.00)

(26,961.00)

0.00

0.00

2.000.00
0.00
2,000.00
Adjustments
100.000.00
100,000.00
101,000.00
101,000.00

Adjustments
0.00
0.00
0.00
0.00

Adjustments

Adjustments
0.00
0.00
0.00
0.00

Adjustments
0.00
0.00
Adjustments
0.00
0.00
Adjustments
0.50
0.00
Adjustments
0.0G
0.00
0.00
0.00

Adjustments

(=]
(=]
(=1

=
[=1
(=}

0.00
2.000.00
£.000.00
4.000.06

13,500.00
Adjusted
217.072.00
217,072.00
331,072.00
331,072.00

Adjusted
(34.068.00)
(34,066.00)
(34,066.00)
{34,066.00)

Adjusted

Adjusted
37.400.00
37,400.00
37,400.00
37.400.00

Adjusted
5.000.00
5,000.00
Adjusted
0.00
0.00
Adjusted
482400
4,824.00
Adjusted
61500
615.00
10,439.00

10,439.00

Adjusted
(28 861.C0)
{26.961.00)

0.00
152.09
3871.65
1.925.78
6,450.52
YTD

~1

214.082.20
214,092.20
300,540.75
300,540.75

YTD
(34 086.00)
(34,066.00)
(34.0656.00)
(34,066.00)

YTD
0.00
0.00
0.00
0.00

YTD
37.400.00
37,400.00
37,400.00
37,400.00

Y7D
5000.00
5,000.00

YTD

61500
615.00

YTD
£824.00
4,824.00

YTD

515.00
615.00
11,054.00
11,054.00

YTD
(25 961.00)
(26.961.00)

000
1847.¢1
2835
207322
7.049.48
Balance
2.e7¢81
2,979.80
30,531.25
30,531.25

Balance
0.00
0.00
0.00
0.00

Balance

[=1

0.00
0.00
0.00

Balance

o
o
'=1

0.00
0.00
0.00

Balance
0.co
0.00

Balance

(815.00)

(615.00)

Balance
0.00
0.00

Balance

(=1

00

=

.00
(615.00)
(615.00)

Balance

o
et

=1

.00

0.00

7.50

€9.29

48.17
47.78

% Realized
2,83
93.63

90.78

90.78

% Realized
120.00
100.00
100.00
100.00

% Realized
0.00
0.00
0.00
0.00

% Realized
100.00
100.00
100.00
100.00

% Realized
100.00
100.00

% Realized

0.00
0.00

% Realized
100.00
100.00

% Realized
100.00
100.00
105.89
105.89

% Realized

Q
il

120

t=]

o

100.00



0001 Totals (26,961.00)
60000 Other Financing Sources Totals (26,961.00)
21400 Lodgers' Tax
10000 Assets
0001 No Department
10100 Cash Assets Original
10101 Unrestrictad Cash 184 253.00
10100 Totals 194,253.00
0001 Totals 194,253.00
10000 Assets Totals 194,253.00
20000 Liabilities
0001 No Department
21000 Payables Original
21001 Payahlas 0.00
21000 Totals 0.00
0001 Totals 0.00
20000 Liabitities Totals 0.00
40000 Revenues
0001 No Department
41000 Taxes Local Effort Original
41300 todgers” Tax 350.000.00
41000 Totals 350,000.00
46000 Miscellaneous Revenues Original
£5%00 Miscellangous - Other 0.00
46000 Totals 0.00
0001 Totals 350,000.00
40000 Revenues Totals 350,000.00
50000 Expenditures
2002 General Administration
51000 Salary & Wages (FTE required) Original
51040 Salaries - Par:-Time Positions 332i8.00
51060 Salaries - Overtime 0.00
51000 Totals 33,218.00
52000 Employee Benefits Original
52010 FiCA - Regular 2 059.00
52011 FICA - Medicare 481.00
52020 Retirement 3.172.00
52021 Retiree Health Care 333.00
52030 Health and Medicat Premiums 0.00
52080 Unemployment Ccrpensation 10.00
52100 Workers' Compensation Prem um 245.00
52110 Workers' Compensation Emgloyer's Fee 30.00
52000 Totals 6,330.00
53000 Travel Costs Original
53030 Travzl - Employees 3000.00
53000 Totals 3,000.00
55000 Contractual Services Original
53010 Contract - Augit 3.000.00
55030 Contract - Professional Services 363,038.00
55000 Totals 366,038.00
56000 Supplies Original
56020 Suoglies - General Office 1.000.00

55040 Supplies - Furniture/Fixtures Equipment (Non-Capital) 1.000.00

0.00
0.00

Adjustments
0.00
0.00
0.00
0.00

Adjustments
0.00
0.00
0.00
0.00

Adjustments
60 000.00
60,000.00

Adjustments

0.00
0.00
£0,000.00
§0,000.00

Adjustments
0.00

0.00

0.00
Adjustments
0.00

0.00

0.00

300.00

0.00

0.00

0.00

0.co

300.00
Adjustments
0.00

0.00
Adjustments
0.00

0.00

0.00
Adjustments
0.00

0.00

(26,961.00)
(26,961.00)

Adjusted
192425300
194,253.00
194,253.00
194,253.00

Adjusted
0.00
0.00
0.00
0.00

Adjusted
£10.000.00
410,000.00

Adjusted

0.0G
0.00
410,000.00
410,000.00

Adjusted
33218.00
0.0¢
33,218.00
Adjusted
2.059.00
481.00
317200
633.00
0.00
10.00
245.00
30.00
6,630.00
Adjusted
3.000.00
3,000.00
Adjusted
3.000.00
353.038.00
366,033.00
Adjusted
1.600.00
1.000.00

(26,961.00)
(26.961.00)

YTD
122 2533.00
194,253.00
194,253.00
194,253.00

YTD
0.0o
0.00
0.00
0.00

384,394.49
YTD

1486 45
146.45
384,540.94
384,540.94

Y70
3523437
21532
36,480.69
YTD
223335
275642
293447
61443
1396.50
000

000
11,60
9,947.87
YTD
1.680.00
1,680.00
YTD
113507
135 345 59
136,480.66
YTD
1306 44
0.00

0.00
0.00

Balance
0.00
0.00
0.00
0.00

Balance
0.00
0.00
0.00
0.00

Balance
2580551
25,605.51

Balance

(145.45)

(146.45)
25,459.06
25,459.06

Balance
(3 045.37)
(216.32)
(3.262.69)
Balance
(174.68)
(2.275.42)
237.53
18.57
(1.396.99)
10.00
245.00
18.40
(3.317.87)
Balance
1.320.00
1,320.00
Balance
1.864.83
22768241
229,557.34
Balance
(306.44)
1.000.00

100.00
100.00

% Realized
100.00
100.00
100.00
100.00

% Realized
0.co
0.00
0.00
0.00

s Realized
83.73
93.75

%» Realized

0.00
0.00
93.79
93.79

% Realized
108.17
0.C0
109.82

% Realized
108.50
573.06
92.51
87.07

0.00

0.0

0.00

38.87
150.04

% Realized
55.00
56.00

% Realized
37.84
37.28
37.29

% Realized
130.64
0.00



56000 Totals
57000 Operating Costs
57050 Employee Training
57080 Postage
570¢0 Printing/Publishing/Advertising
57140 Rent of LandiSuilding
57150 Suds<riptions & Dues
57180 Telecommunications
579¢¢ Other Operating Costs
57000 Totals
58000 Capital Purchases
52020 Equipment & Mazainary
58000 Totals
2002 Totals
50000 Expenditures Totals
60000 Other Financing Sources
0001 No Department
61000 Transfers
61200 Transfers Out
61000 Totais
0001 Totals
60000 Other Financing Sources Totals
21600 Municipal Street
10000 Assets
0001 No Department
10100 Cash Assets
10101 Unrestiicted Cash
10102 Restricted Casn
10100 Totals
0001 Totals
10000 Assets Totals
20000 Liabilities
0001 No Department
21000 Payables
21001 Payables
21000 Totals
0001 Totals
20000 Liabilities Totals
40000 Revenues
0001 No Department
41000 Taxes Local Effort
41250 Gross Rece pts Tax - Municipal Lecal Option General
41000 Totals
42000 Taxes State Shared
42300 Gas Tax for General Purposes
22900 Other State Sharad Taxes
42000 Totals
48000 Miscelianeous Revenues
45060 Reimbursements/Refunds
46000 Totals
0001 Totals

40000 Revenues Totals

50000 Expenditures

2,000.00
Original
1.500.00
0.00

55 000.00
5.700.00
1.000.00
2.030.00
5900.00
81,100.00
Criginal
1.000.00
1,000.00
492,686.00
492,626.00

Original
(51.567.06)
(51,567.00)
(51,567.00)
(51,567.00)

Original
610.733.00
0.00
610,738.00
610,733.00
610.738.00

Original
0.9G
0.00
0.00
0.00

Original
610.000.00
610,000.00

Original
200 000.00
125 000.00
325,000.00

Original

0.00
0.00
935,000.00
935,000.00

0.00
Adjustments
386.00

0.00
60.000.00
0.00

1.173.00

0.00
(1.881.00)
§9,700.00
Adjustments
0.00

0.00
60,000.00
60,000.00

Adjustments
Q.90
0.00
0.00
0.00

Adjustments
0.50
0.co
0.00
0.00
0.00

Adjustments

0.00
0.00
0.00

0.00

Adjustments
0.0c

0.00
Adjustments
0.c0

0.74

0.00
Adjustments
.00

0.00

0.00

0.00

2,000.00
Adjusted
1.836.00
0.06
125.000.00
5790.00
2175.00

2 000.60
£.032.00
140,800.00
Adjusted
1.000.00
1,000.00
552,636.00
552,686.00

Adjusted
(51.567.00)
(51.567.00)
(51,567.00)
(51,567.00)

Adjusted
810732360
0.00
610,738.00
610,733.00
610,738.00

Adjusted

Adjusted
610.000.00
610,000.00

Adjusted
200.000.00
125 000.00
325.000.00

Adjusted

0.00
0.00
935,000.00
935,000.00

1,306.44
YTD
1885.00
1.41
12167833
5.700.00
2.138.568
1857.66
£530.25
137,932.34
YTD

0.00

0.00
323,828.00
323,828.00
YTD
(51.567.00)
(51,567.00)
(51,567.00)
(51,567.00)
YTD
£10.733.00
0.00
610,738.00
610,738.00
610,738.00
YTD

.00

0.00

0.00

0.00

YTD

609 025.30
609,045.30
Y10

232 507.53
17422465
406,732.23
YTD
21590
215.90
1,015,993 43
1,015,993 .43

693.56
Balance
0.00

(i.41)
3321.57
0.00

6.32
13234
(591.26)
2,867.66
Balance
1.000.00
1,000.00
228,858.00
223,858.00

Balance
0.00
0.00
0.00
0.00

Balance
0.00
0.00
0.00
0.00
0.00

Balance
0.00
0.00
0.00
0.00

Balance
934,70
954.70

Balance

(32.507.58)
49 .22£.65)
(81.732.23)

Balance

(215.€0)

(215.90)

(80.993.43)
(80,993.43)

65.32

% Realized
100.00

0.00

97.34
100.00

1
g
4

«©
w
-~

«w

3.
1

-

4.
97.98

% Realized
0.00

0.00

58.59

58.59

% Realized

% Realized
100.60

0.00

100.00
100.00
100.00

% Realized
0.00
0.00
0.00
0.00

% Realized
G9.84
99.84

%a Realized

115.25
139.33
125.15

% Realized
0.Co

0.00
108.66
108.66



5002 Municipal Streets
51000 Salary & Wages (FTE required)
51020 Salaries - Full-Time Positons
51030 Salaries - Term Position
51080 Salaries - Overtime
51000 Totals
52000 Employee Benefits
52010 FICA - Regula-
52011 FICA - LMledicare
52029 Reirement
52021 Rairee Health Care
52030 Health and Medical Premiums
52050 Dental Insurance Pramiums
520860 Vision [nsurance Medical Premiums
52080 Unemoloymen; Comoansation
52100 Workers’ Compansaiion Premium
52110 Workers' Cornpensation Employer's Fee
52000 Totals
53000 Travel Costs
53030 Travel - Employees
53000 Totals
54000 Purchased Property Services
54010 Maintenance & Repars - Building/Structure
54030 Maintenance & Reparrs - Grounds Readways
54040 Mantenance & Repars - Yehicles
54050 hantenance & Repair - Furniwre/Fixtures/Equipmen
54000 Totals
55000 Contractual Services
55030 Contract - Professional Services
55000 Totals
56000 Supplies
56020 Supplies - Genaral Oifice
56030 Supplies - Field Supplies
56050 Supptlies - Janitorial/Maintenance
55080 Supplies - Safety
56110 Supplies - Uniforms/Linen
58120 Supplies - Vehicle Fuel
55¢99 Supplies - Other
56000 Totals
57000 Operating Costs
57050 Employee Training
57070 Insurance - General Liadility Proverty
57080 Postage
570€0 Printing Publisning/Advertising
57130 Rent of Equioment/Vachinery
57150 Subscnipiions & Dues
57160 Telecommunications
57170 Utilities - Electricity
57171 Utllities - Natural Gas
57173 Utilities - Water
57¢S9 Other Operating Costs
57000 Totals

58000 Capital Purchases

Original
344 515.00
0.00
10.000.00
354,515.00
Original
21.857.00
5.120.00
32.801.00
8.501.00
54.826.00
2,405.00
385.00
2.500.00
45.000.00
130.00
171,756.00
Original
3.000.00
3,000.00
Original
6.000.00
520,000.00
15.000.00
1¢.500.00
620,500.00
Original
25.000.00
25,000.00
Original
2,250.00
2.000.00
500.00
5.000.06
8.500.c0
20.000.00
500.00
38,750.00
Original
3.000.00
31.000.00
150.00
1.000.00
1.000.00
150.00
3.000.60
600.00
600.00
§00.00
17.700.00
57,800.00
Original

Adjustments
0.00

0.00

0.06

0.00
Adjustments
c.0¢

0.00

0.00

0.00

0.00

0.00

0.0¢

0.00

0.00

0.00

0.00
Adjustments
0.00

0.00
Adjustments
0.00

0.90
2500.00
(8.385.00)
(5.865.00)
Adjustments
6.00

0.00
Adjustments
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
Adjustments
0.00

5.350.00
¢.00

0.00

0.00

0.00

0.60

0.00

0.00

0.00

7.547.00
12,897.00

Adjustments

Adjusted
34451500
0.00
10.000.00
354,515.00
Adjusted
21.887.00
5.140.00
32.201.00
5.501.00
52.886.00
2.405.00
336.00
2.500.00
45.000.00
130.00
171,756.00
Adjusted
3.000.00
3,000.00
Adjusted
6.000.00
580.000.00
17.506.00
11.135.00
614,635.00
Adjusted
25.000.00
25,000.00
Adjusted
2250.00
2000.00
500.00
5000.00
8 500.00
20 000.00
500.00
38,750.00
Adjusted
3000.00
35.350.00
150.00
1.000.00
1.000.00
150.00
3000.00
600.00
600.00
600.00
25247.00
70,697.00
Adjusted

YTD

285 557.81
0.00
870575
294,264.58
YTD
15872.16
394583
25.857.12
5606.93
53721.60
237533
36449
108.23
27.287.15
80.50
137.269.39
YTD
60.00
§0.00
YTD
8537.01
24 879.42
2253573
264791
58,700.07
YTD
17.735.83
17,735.93
YTD
10i1.55
0.00
231.2¢
2607.69
6 833.00
22 254.21
0.00
32.997.74
YTD

0.00
353338.54
109.49
0.00

0.00

0.00
1888.35
0.00

0.00

0.00
33077.86
70.414.24
YTD

Balance
£3.957.1¢
0.00
1.293.25
60,250.44
Balance
5.024.84
118417
6.033.38
894.02
1.174.40
29.87
(3.49)
2,391.77
17.702.85
£8.50
34,486.61
Balance
2.940.00
2,940.00
Balance
(2 537.01)
555 020.58
(5035.73)
8.437.09
555,934.93
Balance
7.264.07
7,264.07
Balance
123845
2000.00
218.71
2.362.31
1.667.00
(2.264.21)
500.00
5,752.26
Balance
3.000.00
i1.48
40.51
1.000.00
1.000.00
150 00
111165
600.00
600.00
600.00

(7 830.86)
282.76

Balance

% Realized
82.89

0.60

87.07

83.00

% Realized

77.05

79.92

% Realized
200

2.00

% Realized
142.28

4.31
128.78
23.78

9.55

% Realized
70.84
70.94

% Realized
44.95

0.00

586.25
52.13
80.39
111.32
0.00

85.16

% Realized
0.00

£9.97
72.99

0.00

0.C0

0.cC

62.85

0.00

0.00

0.00
131.02
99.60

% Realized



58010 Buildings & Structures
58020 Equipment & Machinery
58030 Furniture & Fixtures
52060 Lease Purchase
52080 Vehicles
58000 Totals
5002 Totals
50000 Expenditures Totals
60000 Other Financing Sources
0001 No Department
61000 Transfers

61200 Transfers Out
61000 Totals

0001 Totals
60000 Other Financing Sources Totals
21700 Recreation
10000 Assets
0001 No Department
10100 Cash Assets
10101 Unrestricted Cash
10100 Totals
0001 Totals
10000 Assets Totals
20000 Liabilities
0001 No Department
21000 Payables
21001 Payables
21000 Totals
0001 Totals
20000 Liabilities Totals
40000 Revenues
0001 No Department
44000 Charges for Services
44180 Recreation Fees
£3180 Rental Fees
44280 Otrer Charges for Services
44000 Totals
46000 Miscellaneous Revenues
48080 Reimbursements/Re‘unds
43100 Vanding/Concession Proceeds
46%00 Misceilaneous - Other
46000 Totals
0001 Totals
40000 Revenues Totals
50000 Expenditures
4003 Parks & Recreation
51000 Salary & Wages (FTE required)
51020 Salaries - Full-Time Positons
51030 Salaries - Term Positicn
51040 Saiaries - Part-Time Positions
51050 Salaries - Temperary Positons
51080 Salaries - Overtime
51000 Totals

5.000.00
10.000.00
1.500.00
25.000.00
45,500.00
147,000.00
1.418,321.00
1.418,321.00

Original
(12,600.02)
(12,000.00)
(12,000.00)
(12,000.00)

Original
$5 487.00
95,487.00
95,487.00
95,487.00

Original
0.00
0.00
0.00
0.00

Original
20.000.00
8.000.00
225 500.00
252,500.00
Original
0.60
10.000.00
0.00
10,000.00
262.500.00
262,500.00

Original
332 142.00
0.00
138.750.00
¢ 800.00
0.00
478,499.00

0.00
0.00
0.00
0.00
Q.00
0.00
7,032.00
7,032.00

Adjustments
(12.000.00)
(12.000.00)
{12,000.00)
(12,000.00)

Adjustments
.00
0.00
0.00
0.00

Adjustments

Adjustments
0.00
.00
0.c0
0.00
Adjustments
0.00
0.00
0.00
0.00
0.00
0.00

Adjustments
G.c0

0.00
(4.535.00)
£.535.00
g.00

0.00

5,000.00
2.958.00
1.500.00
85.000.00
45.500.0¢
139,963.00
1.418,321.00
1.418,321.00

Adjusted
(24,000.00)
(24,000.00)
(24,000.00}
(24,000.00)

Adjusted
5 487.00
95,487.00
95,487.00
95,437.00

Adjusted

0.00
0.00

0.00

Adjusted
20.000.00
6.000.00
226.500.00
252,500.00
Adjusted
0.00
10.000.00
0.00
10,000.00
262,500.00
262,500.00

Adjusted
33214206
0.00
13221500
1£135.00
0.60
478,499.00

€.00

0.00

0.00
129.360.57
€1.098.20
220,483.47
831,931.40
831,931.40

YTD
(24 060.00)
{24,000.00)
(24,000.00)
(24.000.00)

YTD
95 437.00
95,487.00
95,487.00
95,487.00

=}
]

0.00
0.00
0.00

YTD
10631.50
6 122.00
172.2¢0.25
189,000.75
YTD
72228
725925
(151.00)
7,830.53
196.831.28
196,831.28

YTD
2331678.27
0.00
£6.997.61
19.718.40
45.00
370,437.28

5.000.C0
2,958.00
1.500.00
(44.390.57)
(45.598.90)
(80,521.47)
586,389.60
586,389.60

Balance
0.00
0.00
0.00
0.00

Balance

Balance
€.00
0.00
0.00
0.00

Balance
€368.50
(122.00)
54.259.75
63,499.25
Balance
(722.28)
274075
131.00
2,169.47
65,668.72
65,668.72

Balance

0.00
65.217.39
(5.583.40)

45.00)
108,061.72

0.00
0.0
0.00
152.22
200.22
157.53
58.66
58.66

¥ Realized

100.00

100.00
100.00
100.00

% Realized
100.00
100.00
100.00
100.00

% Realized
0.cd
0.00
0.00

0.00

% Realized

pats
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% Realized
0.00

7252

0.00

78.31
74.98
74.98

% Realized



52000 Employee Benefits
52010 FICA - Regular
52011 FICA - itedicare
52020 Retirement
52021 Retiree Health Care
52030 Healih and Medical Premiums
52050 Dental Insurance Pramiums
52080 Vision Insurance Madical Pramiums
52020 Unemgloymen: Compensaiion
52100 Workars' Cempensation Premium
52110 Workers’ Compensation Employar's Fee
52000 Totals
53000 Travel Costs
53030 Travel - Emoloyees
53000 Totals
54000 Purchased Property Services
4010 Ma nienance & Repars - Bullding/Siructure
54040 Manienance & Repairs - Vehicles
51050 Mamnenance & Reparr - Furniiure Fixtures/Equioment
54000 Totals
55000 Contractual Services
55030 Contract - Professional Services
55999 Contract - Other Services
55000 Totals

56000 Supplies

58020 Supplies - Gereral Ofiice
58040 Suseles - Furniture/Fixtures Equisment (Man-Capital)
58050 Supplies - Janitoral/ila ntznance
58080 Suoplies - Safety
55110 Supplies - Uniforms/Linen
56120 Suoples - Vehicle Fuel
569¢9 Suoplias - Other
56000 Totals
57000 Operating Costs
57050 Employee Training
57080 Postace
57080 Printing Publishing/Advertising
57130 Rent of EquismentMacnirery
57150 Subscriptions & Dues
571€0 Telecommunicaticns
579¢9 Other Opzrating Costs
57000 Totals
58000 Capital Purchases
52020 Equipment & Machinery
580860 Lease Purchase
58000 Totals
4003 Totals
50000 Expenditures Totals
60000 Other Financing Sources
0001 No Department
61000 Transfers
61100 Trans‘ers In
61000 Totals

Original
28.511.00
8.685.00
43.216.00
8.700.00
54,067.00
2.458.00
437.00
2.232.00
7.500.00
156.00
154,667.00
Original
1.500.00
1,500.00
Original
10 600.00
4.000.00
4.500.00
18,500.00
Original
10.000.00
10.000.00
20,000.00
Original
4.200.00
5060.00
10.000.00
1.000.00
3.000.00
1.500.00
§000.00
26,200.00
Original
2000.00
100.00
1500.00
800.00
0.00
5000.c0
28.250.00
37,650.00
Original
3500.00
6 000.00
9,500.00
746,516.00
746,516.00

Original
400.000.00
400,000.00

Adjustments
0.00

0.00
(1.450.00)
0.00

0.00

0.00

0.00

0.00

1.450.00
0.00

0.00
Adjustments
0.00

0.00
Adjustments
Q.00

0.09

0.00

0.00
Adjustments
0.00

0.00

0.00
Adjustments
0.00

0.50

0.00

0.00

0.00

0.00

0.00

0.00
Adjustments
0.00

0.00

0.00

0.00

0.0¢

0.00

0.00

0.00
Adjustments
0.00

0.00

0.00

0.00

0.00

Adjustments

Adjusted
23.511.00
6.685.00
42.468.00
8,700.00
54.087.00
2.458.00
437.00
225200
8950.00
150.00
154,667.00
Adjusted
1.500.00
1,500.00
Adjusted
10.000.00
£.000.00
4.500.00
18,500.00
Adjusted
10,000.00
10.000.00
20,000.00
Adjusted
¢.200.00
500.00
12,000.00
1.000.00
3.000.00
1.500.00
6.000.00
26,200.00
Adjusted
2.000.00
100 06
150000
800.00
0.00
5.000.00
23.250.00
37,650.00
Adjusted
3.500.00
6 000.00
9,500.00
746,516.00
746,516.00

Adjusted
400 000.00
400,000.00

41357.45
1761.01
327.07
1192.65
8.934.39
153.30
166,729.13
YTD

YTD
33531.50
118.97
1.862.84

1.118.44
4736.01
22,997.64
YTD
1.230.00
2.00
330.00
0.00
350.00
5708.84
22 654.34
30,345.18
YTD

000
£.944.78
4,944.78
607,135.43
607,135.43

YTD
£00.000.00
400,000.00

Balance
8.568.14
1.539.67
(25.274.49)
1.502.14
126%9.54

(13.30)
{2.062.13)
Balance
513.40
613.40
Balance
6.368.50
3831.03
283718
12,886.69
Balance
3.439.54
1.328.95
4,818.49
Balance
{217.69)
116.85)
76.93
480 20
1.224.18
381.56
1283.99
3,202.36
Balance
770.06
98.00
1.110.00
800.00
(350.00)
(708.84)
5.535.85
7,304.82
Balance
3.500.00
1.055.22
4,555.22
139,380.57
139,380.57

Balance
0.00
0.00

% Realized
75.85
76.32

151.87
82.73
76.51
71.81
74.84
53.04
§%.83

108.37

101.33

% Realized
59.41
59.11

% Realized
33.32

297
41.40
30.34

% Realized
65.10
85.71
75.91

% Realized

105.18
103.37
99.23
50.98
59.19
74.58
78.93
87.78

% Realized

61.50

2.00
28.00
0.00
0.co
114,18
80.23
80.60
% Realized
0.C0
82.41
52.05
81.33
81.33

%s Realized
100.00
100.00



0001 Totals 400,000.00
60000 Other Financing Sources Totals 400,000.00
21800 Intergovernmental Grants
10000 Assets
0001 No Department
10100 Cash Assets Original
10101 Unrestrictz¢ Cash 22.552.00
10100 Totals 29,562.00
12000 Receivables Originat
12001 Receivables 0.00
12000 Totals 0.00
0001 Totals 29,562.00
10000 Assets Totals 29,562.00
40000 Revenues
0001 No Department
47000 Intergovernmental Grants (Distributions) Original
47489 Other State Grans 40 103.00
£7589 Federal - Oner §¢837.00
47000 Totals 99,995.00
0001 Totals 99,995.00
40000 Revenues Totals 99,995.00
50000 Expenditures
2002 General Administration
51000 Salary & Wages (FTE required) Original
51080 Salaries - Overtime 0.00
51000 Totals 0.00
53000 Travel Costs Original
53030 Trav2l - Employess 200.00
53000 Totals 200.00
54000 Purchased Property Services Original
54040 Mainienance & Repars - Vehicles 0.00
54000 Totals 0.00
55000 Contractual Services Original
55030 Contract - Professicnal Services 0.00
52$8¢ Centract - Other Services 0.00
55000 Totals 0.00
56000 Supplies Original
58040 Supglies - Furniture/Fixures Equipment (Non-Capital) 2.206.00
56020 Suoplies - Safaty 100.00
55120 Supples - Yehicle Fue! 106.00
5326 Suoplies - Other 12,100.00
56000 Totals 21,506.00
$7000 Operating Costs Original
57050 Employee Training 200.00
57090 Printing Publishing/Adverising 5C.00
57150 Subsczriptions & Dues 7.000.00
57299 Other Operating Costs €.00
57000 Totals 7,250.00
58000 Capital Purchases Original
52020 Equipment & Macninery 68.681.00
53000 Totals 68,681.00
2002 Totals 97,637.00

50000 Expenditures Totals 97,637.00

0.00
0.00

Adjustments

0o

C

o o

.00

Adjustments

0.00

0.00
0.00
0.00

Adjustments

60,544.00
60,544.00
60,544.00

Adjustments
15.000.00
15,000.00

Adjustments

0.00

0.00
Adjustments
2.000.00
2,000.00

Adjustments

44.750.00

0.00
44,750.00
Adjustments
0.00

0.00

0.00
(11,205.00)
(11,205.00)
Adjustments
0.00

0.00
5000.00
5000.00
10,000.00
Adjustments
0.00

0.00
60,545.00
60,545.00

400,000.00
400,000.00

Adjusted
2$.582.60
29,562.00
Adjusted

0.00

0.00
29,562.00
29.562.00

Adjusted
65.107.00
95 432.00
1860,539.00
160,539.00
160.539.00

Adjusted
15 000.00
15,000.00
Adjusted
200.00
200.00
Adjusted
2000.00
2,000.00
Adjusted
4-2.750.00
0.00
44,750.00
Adjusted
2.20€.00
100.00
100.00
7.885.00
10,301.00
Adjusted
200.00
50.00

12 000.00
5 000.00
17,250.00
Adjusted
58 681.00
68,681.00
158,182.00
158,182.00

400,000.00
400,000.00

YTD
2¢.532.0C
29,562.00

YTD
1248114
18,491.14
48,053.14
48,053.14

4728435
28796.32
76,090.74
76,090.74
76.090.74

¥YTD
678523
6,796.23
YTD

0.00

0.00

YTD
2000.00
2,000.00
YTD
44735.01
0.60
44,746.01
YTD
1.805.00
0.00

0.00
1382183
15,696.63
YTD

0.00

0.06
10.555.09
3.200.00
13,765.09
YTD
11.236.24
11,236.24
94.240.20
94,240.20

0.00
0.00

Balance
006

0.00
Balance
(18.495.14)
(18,491.14)
(18,491.14)
(18,491.14)

Balance
17.812.85
6563561
84,448.26
84,448.26
84,448.26

Balance
8203.77
8,203.77
Balance
200,
200.

o
o
(]

o
o
o

Balance
0.00

0.00
Balance
3.9
30622.00
30,625.99
Balance
401.00
100.00
100.00
(59¢6.83)
(5,395.63)
Balance
200.00
50.00
1.434.91
1.800.00
3,484.91
Balance
57.444.73
57,444.76
94,563.80
94,563.80

100.00
100.00

% Realized
100.00
100.00

% Realized

0.00
0.00
162.55
162.55

% Realized
72.64
30.37
47.40
47.40
47.40

% Realized
453
45.31

% Realized

0.Co

0.00

%= Realized
100.C0
100.00

% Realized
99,29

0.00
99.99

% Realized

31.82
0.00
0.C

[=3

~
»
[{o]
o

1
1523

oo

% Realized
0.¢O

0.00

38.04
64.00
79.80

% Realized
16.38
16.36
59.58
59.58



21900 Senior Citizens
10000 Assets

0001 No Department

12000 Receivables

12001 Recalvables

12000 Totals
0001 Totals

10000 Assets Totals

20000 Liabilities
0001 No Department
21000 Payables

21001 Payables

21000 Totals

0001 Totals

20000 Liabilities Totals

40000 Revenues
0001 No Department
46000 Miscellaneous Revenues

45010 Contributions Donations

46000 Totals

47000 Intergovernmental Grants (Distributions)

47010 State - Agency on Agng

47000 Totals
0001 Totals

40000 Revenues Totals

50000 Expenditures

4008 Senior Centers/Programs
51000 Salary & Wages (FTE required)
51020 Salanes - Fuli-Time Positions

51030 Salaries - Term Position

52000 Employee Benefits

52010 FICA - Regular

52011 FICA - Medcare

52020 Retirement

52021 Retiree Health Care

52030 Heatlth and Medical Premiums
52050 Dental Insurance Pramiums

52060 Vision Insurance Medical Premiums

52100 Workers' Compensation Premum

53000 Travel Costs

53030 Travel - Employ=es

54000 Purchased Property Services

51000 Totals

52000 Totals

§3000 Totals

54010 Mantenance & Repars - Building/Structure

54040 Maimienance & Rapars - Vehicles

54050 Manienance & Repar - Furniture/ Fixtures/Equipment

54292 Other Mainienance

55000 Contractual Services

55030 Contract - Professional Se~vices

54000 Totals

55000 Totals

Original
0.00
0.00
0.00
0.00

Original
0.00
0.00
0.00
0.00

Original
134.058.00
134,056.00

Original
720,232.00
720,982.00
855,038.00

855,038.00

Original
£17.328.00
0.00
417,326.00
Original
25.874.00
6.052.00
37.604.00

17.647.00
146,418.00
Original
3.000.00
3,000.00
Original
4.000.00
2.102.00
2.500.00
500.00
9,102.00
Original
500.00
500.00

Adjustments

Adjustments
0.0¢
0.00
0.00
0.00

Adjustments
G.oo
0.00
Adjustments
0.00
0.00
0.00
0.00

Adjustments
0.00
0.00
0.00
Adjustments
0.00
0.00
0.00
0.00
€.00
0.00
6.00
0.00
0.00
Adjustments
0.co
0.00
Adjustments
0.00
0.00
0.00
0.00
0.00
Adjustments
0.00

0.00

Adjusted
0.00
0.00

0.00

Adjusted
0.00
0.00
0.00
0.00

Adjusted
134 036.00
134,056.00

Adjusted
839.071.00
859.071.00
993,127.00
993,127.00

Adjusted
428 285.00
0.00
428,285.00
Adjusted
25.874.00
6.052.00
37.604.00
7.87900
48.72500
1386.00
271.00

17 647.00
146,418.00
Adjusted
8000.00
8,000.00
Adjusted
1050000
6171.00
2500.00
50000
19,671.00
Adjusted
17.500.00
17,500.00

YTD
22.182.08
22,182.08
22,182,08
22,182.08

YTD
0.00
0.00
0.00
0.00

YTD

57 23539
57,265.39
YTD
£97.828.36
497,898.86
§55.164.25
555,164.25

YTD
270.158.91
0.00
270,166.91
YTD
1508137
3783.29
2383333
5903.18
26270.92
630.58
142.58
7021.18
83,656.41
YTD
310.00
310.00
YTD
410.78
2254.84
70832
151.78
3.525.70
YTD
G.475.85

9,475.86

Balance
(22.182.08)
(22,182.08)
(22,182.08)
(22.182.03)

Balance
0.00
0.00
0.00
0.00

Balance
78.750.61
76,790.61

Balance

30117214
361,172.14
437,962.75
437,962.75

Balance
158 118.09
0.00
158,118.09
Balance
$.782.63
2.283.71
13,770.67
1.975.82
23.454.08
735.22

10.625.82
62,761.59
Balance
7.680.00
7.690.00
Balance
10.089.22
375515
179168
348.24
15,985.30
Balance
357414
3.674.14

% Realized
0.Cco
0.00
0.00
0.00

% Realized
000
0.00
0.00
0.00

% Realized
4272
42.72
% Realized
57.95
57.96
55.90
55.90

% Realized
63.08

0.co

63.08

% Realized
62.1¢
62.18
63.33
74.92
52.83
24513
52.61
39.7¢
57.14

% Realized
3.83

3.88

% Realized
3.¢1

35.54
28.33
30.35
17.92

% Realized
54.15
54.15



56000 Supplies
58020 Supplies - Genszral Office
53030 Suppiies - Field Supplies
56040 Supplies - Furniture/Fixiures Equipment (Non-Capital)
56050 Supplies - Janitorial/hlaintenance
56080 Supplizs - Kitchen
53090 Suoglies - Safety
55110 Supplies - Uniforms/Linan
53120 Supplies - Vehicle Fusi
56122 Supplies - Vehicle Tires
56000 Totals
57000 Operating Costs
57050 Employee Training
57030 Postace
57080 Printing Publishing/Advertising
57130 Rent of Equigman¥Nachinary
57150 Subscriptions & Duss
57160 Telecommunications
57170 Utilties - Eleciricity
57171 Utilties - Maiural Gas
57172 Utilties - Propane/3utane
57173 Utiliies - Water
57999 Other Operating Costs
57000 Totals
4008 Totals
50000 Expenditures Totals
60000 Other Financing Sources
0001 No Department
61000 Transfers
61100 Transfers In
61000 Totals
0001 Totals
60000 Other Financing Sources Totals
29900 Other Special Revenue
10000 Assets
0001 No Department
10100 Cash Assets
10101 Unrestricted Cash
10103 Invesiments
10100 Totais
12000 Receivables
12001 Receivabies
12000 Totals
0001 Totals
10000 Assets Totals
20000 Liabilities
0001 No Department
21000 Payables
21901 Payables
21000 Totals
0001 Totals
20000 Liabilities Totals

40000 Revenues

Original
1.500.00
33.000.00
500.00
2.520.00
3.000.00
$.000.00
3.000.00
30.006.00
0.00
74,500.00
Original
1.000.00
24.00
1.200.00
7.500.00
600.00
€.306.00
7.580.00
7.580.00
3.748.00
7.580.00
233.030.00
279,192.00
930,033.00
930,033.00

Original
75.00C 00
75,000.00
75.000.00
75,000.00

Original
422 558.00
475373.00
897,931.00

Original

0.00
0.00
897,931.00
897,931.00

Original
0.00
0.00
0.00
0.00

Adjustments
0.00
0.00
0.00
0.00
¢.0C
0.00
0.00
0.00
0.00
0.00

Adjustments
0.00
0.00
0.09
0.50
0.00
0.00
000
0.00
0.00
0.00
0.00
0.00
0.00
0.00

Adjustments
0.00
0.00
0.00
0.00

Adjustments
0.00
0.00
0.00
Adjustments
.00
0.00
0.00
0.00

Adjustments
0.00
0.00
0.00
0.00

Adjusted
11,500.00
17.835.00
500.00
2.500.00
37.135.00
1.000.c0
3.000.00
45.000.00
1.750.00
120,300.00
Adjusted
1,000.00
24.00
1.506.00
7.500.00
1.100.00
10.300.00
13.880.00
7.580.00
3548.00
10.230.00
271.285.00
327,953.00
1,068,127.00
1.068,127.00

Adjusted
75.000.00
75,000.00
75,000.00
75,000.00

Adjusted
422558 00
475 373.00
897,931.00

Adjusted

0.00
0.00
897,931.00
897,931.00

Adjusted
0.00
0.00
0.00
0.00

YTD
1.272.89
0.00

0.00
234718
12 12587
331.25
0.00
1£.000.13
0.00
37,097.43
YTD
105.00
0.06
573.68
584577
425.0G
5320.07
17.834.12
3726.15
0.00
10.206.33
154.875.57
192,986.67
§97.218.93
597.218.93

YTD
56 227.50
56,227.50
56,227.50
56.227.50

YTD
422.558.00
0.00
422,558.00
YTD
4383 135.08
483,185.08
905.743.08
905,743.08

YTD
0.00
0.00
0.00
0.00

Balance
10.227.01
17.885.00
500.00
152.82
12.319.43
632.74
3.000.60
30.999.87
0.00
75,752.57

Balance

82500

£,905.03
(225¢.12)
38335.83
3.548.00
(2426.33)
133.339.43
145,176.33
469,158.02
459,158.02

Balance
1877250
18,772.50
18.772.50
18,772.50

Balance
0.00
475.373.00
475,373.00
Balance
(33 135.08)
(483.185.08)
(7,812.08)
(7.812.08)

Balance
0.00
0.00
0.00
0.00

% Realized

0.00
30.84
% Realized
10.50
0.00
33.42
77.94
38.64
52.33
85.23
48.16
0.6¢
9977
57.09
58.85
55.91
55.91

% Realized
74.97
74.97
74.97
74.97

% Realized
100.00
0.00

47.06

% Realized
0.00

0.00

100.87
100.87

% Realized
.00
0.00
0.00
0.00



0001 No Department
44000 Charges for Services
£41€0 Rental Fees
44280 Other Chargas for Servces
44000 Totals
45000 Fines & Forfeits
435280 Other Fines and Forfeits
45000 Totals
46000 Miscellaneous Revenues
48010 Contribuiicns Donations
43030 Interest Income
4£50¢9 Sales - Other
45200 Miscellanecus - Other
46000 Totals
47000 Intergovernmental Grants (Distributions)
47399 Other State Distrioutons (restrizieq)
47000 Totals
0001 Totals
40000 Revenues Totals
50000 Expenditures
2002 General Administration
51000 Salary & Wages (FTE required)
51060 Salaries - Ovetime
51800 Salaries - Other Waces
51000 Totals
52000 Employee Benefits
52010 FICA - Reguiar
52011 FICA - Mad care
52020 Retirement
52021 Retiree Health Care
52030 Health and Medical Premiums
52050 Dental Insurance Premiums
52060 Vis on Insurance Mecical Premiums
52080 Unemployment Compensation
52110 Workers' Compensa: on Employer's Fee
52000 Totals
53000 Travel Costs
53030 Travel - Employees
53000 Totals
54000 Purchased Property Services
54010 Mantenance & Repars - Building/Structure
54340 Malntenance & Repars - Vanicles
54099 Other Maintenance
54000 Totals
55000 Contractual Services
53030 Contrac! - Prefessicral Services
55000 Totals
56000 Supplies
55020 Supplies - General Office
53040 Supplies - Furniture/Fixiures Equipmert (Non-Captall
58SC88 Supplies - Other
56000 Totals

57000 Operating Costs

Original
10.000.00
0.60
10,000.00
Original
32.000.00
39,000.00
Original
40.437.00
600.00
200.100.00
103.284.00
344,421.00
Original
11.007.00
11,007.00
404,428.00
404,428.00

Original
18 007.00
700.000.00
118.007.00
Original
1G0.00

375.00
Original
0.00

0.00
Original
3.500.00
6.273.00
4.000.00
13,773.00
Original
204 379.00
204,379.00
Original
0.00
5.437.00
2.300.00
7,737.00
Original

Adjustments
50.000.00
0.00
50,000.00
Adjustments
0.00

0.00
Adjustments
1.585.00

0.00

0.60

2.517.00
4,082.00
Adjustments
25,280.00
26,980.00
81,062.00
81,062.00

Adjustments
28.471.00
(23.458.00)
6,003.00
Adjustments
3.150.00
685.00
5.220.00
8611.00
6.082.00
254.00

24.00

0.00

5.00
16,018.00
Adjustments
0.00

0.00
Adjustments
0.00
(3.805.00)
6.00
(3,805.00)
Adjustments
0.00

0.00
Adjustments
0.90

1.255.00
1.170.00
2,425.00

Adjustments

Adjusted
60.000.00
0.00
60,000.00
Adjusted
3£.000.00
39,000.00
Adjusted
42 002.00
600.00
200.160.00
105 801.00
348,503.00
Adjusted
37.¢37.00
37,987.00
435,490.00
485,490.00

Adjusted
47.478 00
76.532.00
124,010.00
Adjusted
3.250.00
780.00
5220.00
611.00

6 082.00
254.00
24.00
200 00
5.00
16,393.00
Adjusted
000

6.00
Adjusted
3500.00
2.488.00
4.000.00
9,968.00
Adjusted
204 .379.00
204,379.00
Adjusted
0.00
8.692.00
3.470.00
10,162.00
Adjusted

YTD
82.150.50
84.00
82,234.50
YTD
25.111.00
26,111.00
YTD
21.26500
5947.49
19 217.57
7687235
303,802.41
YTD

0.00

0.00
412,147.91
412,147.91

YTD
13838.73
3500853
48,843.26
YTD
2237.58
523.32
5212.08
610.24
6088.63
233.77
23.78

000

o
[=1

14,941.28
YTD
0711
907.11
YTD
1.3¢1.08
1.837.80
1838.00
5,066.86
YTD
111.033.62
111,083.62
YTD
2.174.61
388.00
2548435
32,054.95
YTD

Balance
(22.150.50)
(82.00)
(22,234.50)
Balance

12 382.00
12,889.00
Balance
20.037.00
(5.347.49)
832.43
22.128.85
44,700.58
Balance
37.837.09
37,937.00
73,342.09
73,342.09

Balance
3363927
41.522.47
75,161.74

Balance

1.012.42

236.68
0.2
0.78
0.07
0.23
0.24

200.00
0.40

1.451.72

Balance

(907.11)

(907.11)

Balance

2108.84

630.20

2.182.00

4,901.14

Balance
9328538
93,295.38

Balance
(2174.81)

6.305.00

(25.024.35)
(21,892.95)

Balance

% Realized
136.92
0.00

137.06

%s Realized

[23]
o
[ta)
3]

=}
o
o
w

% Realized
52.30
©91.23
59.55

72.47
87.17

% Realized
0.00

0.00

84.89

84.89

% Realized
29.15
4374
39.39

% Realized
62.85
68.85
99.98
€9.83

100.00

({3
©
({3

fied
(=]
(=]

91.14

% Realized
0.00

0.00

% Realized
39.74
74.47
45.9%
50.83

% Realized
54.3%
54.35

% Realized
0.00

5.77
829.98
315.44

% Realized



57050 Employ2e Training
57080 Postage
57090 Printing Publishing/Advertising
57150 Subseriptions & Dues
57899 Other Operating Costs
57000 Totals
53000 Capital Purchases
52010 Buildings & Struciurss
58020 Eauipment & Machinzry
53080 Venicles
$8000 Totals
2002 Totals
50000 Expenditures Totals
60000 Other Financing Sources
0001 No Department
61000 Transfers
61100 Transfers In
61200 Transfers Out
61000 Totals
0001 Totals

60000 Other Financing Sources Totals

1.500.00
0.00

0.00

0.00
225,120.00
226,600.00
Original
200.0060.00
0.00
3.570.00
203,670.00
774,541,00
774,541.00

Original
25.000.00
0.00
25,000.00
25,000.00
25,000.00

30300 State Legislative Appropriation Project

10000 Assets
0001 No Department
12000 Receivables
12001 Recervables
12000 Totais
0001 Totals
10000 Assets Totals
40000 Revenues
0001 No Department
47000 intergovernmental Grants (Distributions)
£7300 State Legislative Appropnations
47000 Totals
0001 Totals
40000 Revenues Totals
50000 Expenditures
2002 General Administration
58000 Capital Purchases
58899 Otrer Capial Purchases
58000 Totals
2002 Totals
50000 Expenditures Totals
30400 Road/Street Projects
10000 Assets
0001 No Department
10100 Cash Assets
10101 Unrestricted Cash
10100 Totals
12000 Receivables
12001 Receivables
12000 Totals

0001 Totals

Original
0.00
0.00
0.00
0.00

Original
60.000.00
60,000.00
60,000.00
60,000.00

Original
69.000.00
60,000.00
60,000.00
60,000.00

Original
353.401.00
353,401.00

Original

0.00
0.00
353,401.00

0.00

0.00

0.00

0.00
8.858.00
8,856.00
Adjustments
0.00

0.00

G.00

0.00
29,497.00
29,497.00

Adjustments
Q.00
(43.000.00)
(43,000.00)
(43.000.00)
(43,000.00)

Adjustments

Adjustments
.00
0.00
0.00
0.00

Adjustments
0.00
0.00
Adjustments
0.00
0.00
0.00

1.500.00
0.00
1.555.00
0.00
233.955.00
237,021.00
Adjusted
205,070.00
0.00
3.670.00
203,670.00
805,603.00
805,603.00

Adjusted
25.000.00
(43.000.00)
(18,000.00)
(18,000.00)
(18.000.00)

Adjusted
0.00
0.00
0.00
0.00

Adjusted
151.100.00
161,100.00
161,100.00
161,100.00

Adjusted
161.100.00
161,100.00
161,100.00
161,100.00

Adjusted
353.401.00
353,401.00

Adjusted

0.00
0.00
353,401.00

0.00
805.74
0.00
1.170.25
192.745.02

196,721.08

11,363.14
420,936.31
420,986.31

YTD
25.000.00
(43.00C.0C)
(18,000.00)
(18.000.00)
(18,000.00}

YTD
0.00
0.00
0.00
0.00

YTD
T417.44
7,417.44
7,417.44
7,417.44

YTD
7.417.44
7,417.44
7,417.44
7,417.44

YTD

353 40100
353,401.00
YTD

6 487.¢8
6,487.98
359,888.98

1.500.00
(805.74)
1.565.00
(1.170.25)
3%.210.81
40,299.92
Balance
200.000.00
(11.353.1¢)
3.670.00
192,306.86
384,616.63
384,616.69

Balance
0.00
0.00
0.00
0.00
0.00

Balance
Q.00
0.00
0.00
0.00

Balance
153 582.55
153,682.56
153,682.56
163,682.56

Balance
133,632.55
153,682.56
153,682.56
153.682.56

Balance
0.00

0.00
Balance
(6 487.98)
(6,487.98)
{6.487.98)

0.00
0.00
0.00
0.00
83.24
83.00
% Realized
0.00
0.00
0.00
5.58
52.26
52.26

% Realized
100.00
100.60
100.00
100.00
100.00

% Realized
0.c0
0.00
0.00
0.00

% Realized
4.80
4.60
4.60
4.60

% Realized
4.60
4.60
4.60
4.60

% Realized
100.00
100.00

% Realized

0.C0
0.00
101.84



10000 Assets Totals 353,401.00
20000 Liabilities
0001 No Department
21000 Payables Original
21007 Payables 0.00
21000 Totals 0.00
0001 Totals 0.00
20000 Liabilities Totals 0.00
40000 Revenues
0001 No Department
47000 Intergovernmental Grants {Distributions) Original
47030 State - Co-02 (DOT) 0.00
47000 Totals 0.00
0001 Totals 0.00
40000 Revenues Totals 0.00
50000 Expenditures
5002 Municipal Streets
58000 Capital Purchases Original
53299 Other Caoital Purchases 301.913.0C
58000 Totals 301,913.00
5002 Totals 301,913.00
50000 Expenditures Totals 301,913.00
60000 Other Financing Sources
0001 No Department
61000 Transfers Original
61100 Trans‘ers In 12.000.00
61000 Totals 12,000.00
0001 Totals 12,000.00
60000 Other Financing Sources Totals 12,000.00

30500 Gross Receipts Tax Proceeds Project
10000 Assets
0001 No Department

10100 Cash Assets Original
10101 Unrestricted Cash 203.541.00
10100 Totals 205,541.00

0001 Totals 205,541.00

10000 Assets Totals 205,541.00

40000 Revenues
0001 No Department

41000 Taxes Local Effort Original
41252 Gross Rece pis Tax - Muncipal Capital Outlay 672.000.00
41000 Totals 672,000.00

0001 Totals 672,000.00

40000 Revenues Totals 672,000.00

50000 Expenditures

2002 General Administration

57000 Operating Costs Original
57289 Other Operating Costs 12.000.00

57000 Totals 12,000.00
58000 Capital Purchases Original
52010 Buildings & Structures 270.000.00
58020 Equipment & Machirery 0.00

58000 Totals 270,000.00

0.00

Adjustments
0.20
0.00
0.00
0.00

Adjustments
0.00
0.00
0.00
0.00

Adjustments
0.00
0.00
0.00
0.00

Adjustments

Adjustments
0.00
0.00
0.00
0.00

Adjustments

Adjustments
G.co
0.00
Adjustments
0.00
0.00
0.00

353,401.00

Adjusted

Adjusted
180 485.00
190,485.00
190,485.00
190,435.00

Adjusted
557.087.00
567,097.00
567.097.00
567,097.00

Adjusted
24.000.00
24,000.00
24,000.00
24,000.00

Adjusted
265 521.00
205,541.00
205,541.00
205,541.00

Adjusted
672 000.00
672,000.00
672,000.00
672.000.00

Adjusted
12.000.00
12,000.00
Adjusted
270.000.00
.00
270,000.00

359,888.98

YTD
0.00
0.00
0.00
0.00

YTD
190.485.0C
190,485.00
190,485.00
190,485.00

YTD

(=]
o

0.00
0.00
0.00

YTD
13.738.32
13,798.32
13,798.32
13,798.32

YTD
205.541.00
205,541.00
205,541.00
205,541.00

YTD
659 700.89
659,700.89
659,700.89
659,700.89

YTD
1201018
12,010.16

YTD
31.026.3¢

7.785.01
41,792.40

(6,487.98)

Batance

Balance
0.0
0.00
0.00

0.00

Balance
557.097.00
567,097.00
567,097.00
567,097.00

Balance
10.201.63
10,201.68
10,201.68
10,201.68

Balance
0.00
0.00
0.00
0.00

Balance
12.299.11
12,299.11
12,299.11
12,299.11

Balance
(10.15)
(10.16)

Balance

23597361
(7.788.01)
228.207.60

101.84

% Realized
0.co
0.00
0.00
0.00

% Realized
100.00
100.00
100.00
100.00

% Realized

=]

oo
0.00
0.00
0.00

% Realized
57.49
57.49
57.49
57.49

% Realized
100.00
100.00
100.00
100.00

% Realized
28.17
98.17
98.17
98.17

% Realized
100.08
100.08

% Realized

12.60
0.c0
15.48



2002 Totals
50000 Expenditures Totals
60000 Other Financing Sources
0001 No Department
61000 Transfers
61200 Transfers Qut
61000 Totals
0001 Totals
60000 Other Financing Sources Totals
39900 Other Capital Projects
10000 Assets
0001 No Department
10100 Cash Assets
10101 Unrestricted Cash
10100 Totals
12000 Receivables
12001 Receivables
12000 Totals
0001 Totals
10000 Assets Totals
20000 Liabilities
0001 No Department
21000 Payables
21001 Payables
21000 Totals
0001 Totals
20000 Liabilities Totals
40000 Revenues
0001 No Department
46000 Miscellaneous Revenues
48030 Interast Income
26200 hhscellareous - Other
46000 Totals
47000 Iintergovernmental Grants (Distributions)
47389 Otner State Distriout ons (restricied)
47699 Federal - Other
47000 Totals
0001 Totals
40000 Revenues Totals
50000 Expenditures
2002 General Administration
54000 Purchased Property Services
54010 Mainienance & Repars - Building/Structure
54000 Totals
58000 Capital Purchases
53010 Buildirgs & Struciures
58020 Ecuipment & Machinery
58999 Other Caoital Purchases
58000 Totals
2002 Totals
50000 Expenditures Totals
60000 Other Financing Sources
0001 No Department

282,000.00
232,000.00

Originai
(367,650.00)
(367,650.00)
(367,650.00)
(367,650.00)

Original
224137.00
224,137.00

Original

0.C0
0.00
224,137.00
224,137.00

Original
(K ]n
0.00
0.00
0.00

Original
0.00

0.00

0.00
Original
0.00
722.900.00
729,900.00
729,900.00
729,900.00

Original
0.00

0.00
Original
0.0G

1.004 637.00
0.00
1.004,037.00
1.004,037.00
1.004,037.00

0.00
0.00

Adjustments
0.00
0.00
0.00

0.00

Adjustments
0.00
0.00
Adjustments
0.00
0.00
0.00
0.00

Adjustments

Adjustments
0.00
0.00
0.00
Adjustments
0.00
0.00
0.00
0.00
0.00

Adjustments
2.850.06
2,650.00

Adjustments

0.00
(2.835.00)
0.00
(2.835.00)
(185.00)
(185.00)

282,000.00
232,000.00

Adjusted
(3€7.650.00)
(367,650.00)
(367,650.00)
(367,650.00)

Adjusted
224.137.00
224,137.00

Adjusted

0.c0
0.00
224,137.00
224,137.00

Adjusted
0.00
0.00
0.00
0.00

Adjusted
0.00

0.00

0.00
Adjusted
0.00

729 €00.00
729,900.00
729,900.00
729,900.00

Adjusted
2650.00
2,650.00

Adjusted

185.00
1,007.202.00
0.00
1,001,387.00
1.004,037.00
1,004,037.00

53,802.56
53,802.56

YTD
(357.650.00)
(367,650.00)
(367.650.00)
(367,650.00)

YTD
22£.137.00
224,137.00

YTD
35104561
361.045.61
585,182.61
585,132.61

YTD

[=}
(=]
(=1

0.00
0.00
0.00

367104561
402,809.61
403,050.25
403,050.25

YTD
527780
5.277.60

YTD

185.00

955 ¢05.16
324 832.94
1.280,924.10
1.286,201.70
1.286,201.70

228,197.44
228,197.44

Balance
0.00
0.00
0.00
0.00

Balance
0.00

0.00
Balance
(361045.61)
(361,045.61)
(361,045.61)
(361.045.61)

Balance
0.00
0.00
0.00
0.00

Balance
(40.64)
(200.00}
(240.64)
Balance
£1.764.00)
368.854.39
327,090.39
326,849.75
326.849.75

Balance
12.827.60)
(2.627.60)

Balance

0.00
4529584
(324 832.94)
(279,537.10)
(282,164.70)
(282.164.70)

19.08
19.08

% Realized
100.00
100.00
100.00
100.00

% Realized

%a Realized
0.00
0.00
0.00
0.00

% Realized
0.00
0.Ca
0.00

% Realized

% Realized
18912
199.15

% Realized

100.00



61000 Transfers
61100 Transfers In
61000 Totals
0001 Totals
60000 Other Financing Sources Totals
40200 GRT Revenue Bond Debt Service
10000 Assets
0001 No Department
10100 Cash Assets
10101 Unrestricted Cash
10100 Totals
12000 Receivables
2001 Receivables
12000 Totals
0001 Totals
10000 Assets Totals
20000 Liabilities
0001 No Department
21000 Payables
21001 Payables
21000 Totals
0001 Totals
20000 Liabilities Totals
40000 Revenues
0001 No Department
41000 Taxes Local Effort
41251 Gross Recepts Tax - Municipal Infrasiructure
41000 Totals
46000 Miscellaneous Revenues
48030 Interest Income
45040 Investment income
46000 Totals
0001 Totals
40000 Revenues Totals
50000 Expenditures
2002 General Administration
59000 Debt Service
59010 Dent Service - Prncioal Paymerts
59020 Deot Service - Interest Payments
53000 Totals
2002 Totals
50000 Expenditures Totals
60000 Other Financing Sources
0001 No Department
61000 Transfers
61160 Transfers In
61200 Trans‘ers Out
61000 Totals
0001 Totals
60000 Other Financing Sources Totals
40400 NMFA Loan Debt Service
10000 Assets
0001 No Department

Original
£0.000 00
50,000.00
50,000.00
50,000.00

Original
422 982.00
422,989.00

Original

0.010
0.00
422,989.00
422,989.00

Original

Original
332 000.00
332,000.00

Original

50.00

2.500.00

2,550.00
334,550.00
334,550.00

Original
33500000
138 750.00
471,750.00
471,750.00
471,750.00

Original
302.650.00
{50,600.60)
252,650.00
252,650.00
252,650.00

Adjustments
0.00
0.00
0.00
0.00

Adjustments
0.00
0.00
Adjustments
0.00
0.00
0.00
0.00

Adjustments
0.00
0.00
0.00
0.00

Adjustments
Q.00
0.00
Adjustments
000
0.00
0.00
0.00
0.00

Adjustments
0.00
0.00
0.00
0.00
0.00

Adjustments
0.00
0.00
0.00
0.00
0.00

Adjusted
50.090.00
50,000.00
50,000.00
50,000.00

Adjusted
222.889.00
422,989.00

Adjusted

0.00
0.00
422,989.00
422,989.00

Adjusted
0.c0
0.00
0.00
0.00

Adjusted
332.060.00
332,000.00

Adjusted

5G.00
2.500.06
2,550.00
334,550.00
334,550.00

Adjusted
335.000.00
135.750.00
471,750.00
471,750.00
471,750.00

Adjusted
302.650.60
(50.000.00)
252,650.00
252,650.00
252,650.00

YTD
100.0600.00
100,000.00
100,000.00
100,000.00

YTD
€22 932.00
422,989.00
YTD

0.00
422,989.00
422,989.00

YTD
258316
2,563.16
2,563.16
2,563.16

4,296.39
399,857.46
399,857.46

YTD
335.000.00
136.750.00
471,750.00
471,750.00
471,750.00

YTD
302.550.00
(50.06C.00)
252,650.00
252,650.00
252,650.00

Balance
(50 000.00)
{50.000.00)
(50,000.00)
(50,000.00)

Balance
0.00
0.00

Balance
0.00
0.00
0.00
0.00

Balance
(2.533.18
(2,563.16)
(2.563.16)
(2,563.16)

Balance
(63.581.07)
(63,561.07)

Balance

(997.42)

(748.¢5)

{1.746.39)
(65,307.486)
{65,307.46)

Balance
0.00
0.60
0.00
0.00
0.00

Balance
0.00
0.00
0.00
0.00
0.00

% Realized
200.00
200.00
200.00
200.00

% Realized
100.00
100.00

% Realized

0.00
0.00
100.00
100.00

% Realized
0Co
0.00
0.00
0.00

% Realized
119.14
119.14

% Realized

2.094.83
129.96
168.49
119.52
119.52

% Realized
100.00
100.00
100.00
100.00
100.00

% Realized
100.00
100.00
100.00
100.00
100.00



10100 Cash Assets
10101 Unrestricted Cas!
10100 Totals
12000 Receivables
12001 Receivables
12000 Totals
0001 Totals
10000 Assets Totals
40000 Revenues
0001 No Department
46000 Miscellaneous Revenues
£3030 Interest Income
48200 Miscellangous - Other
46000 Totals
0001 Totals
40000 Revenues Totals
50000 Expenditures
2002 General Administration
59000 Debt Service
58010 Debt Service - Principal Payments
58020 Debt Service - Interest Payments
59050 Commitments and Other Fees
59000 Totals
2002 Totals
50000 Expenditures Totals
60000 Other Financing Sources
0001 No Department
61000 Transfers
61100 Trans‘ers In
61000 Totals
0001 Totals
60000 Other Financing Sources Totals
50100 Water Enterprise
10000 Assets
0001 No Department
10100 Cash Assets
10101 Unrestnicted Cash
10103 Invesiments
10100 Totals
12000 Receivables
12901 Receivables
12000 Totals
0001 Totals
10000 Assets Totals
20000 Liabilities
0001 No Department
21000 Payables
21001 Payables
21000 Totals
0001 Totals
20000 Liabilities Totals
40000 Revenues
0001 No Department

Original
2.198.751.00
2,198,751.00

Original

0.00
0.00
2,198,751.00
2.193,751.00

Original
10.480.00
0.00
10,480.00
10,480.00
10,480.00

Original
1.334,8156.00
307.046.00
119.00
2,141,934.00
2,141,984.00
2,141,984.00

Original
2.141.983.00
2.141,983.00
2,141,983.00
2.141,983.00

Original
7.750.080.00
556.157.00
8.306,247.00
Original
0.00

0.00
8.306,247.00
8.306,247.00

Original
000
0.00
0.00
0.00

Adjustments
0.00
0.00
Adjustments
0.00
0.00
0.00
0.00

Adjustments
0.00
0.00
0.00
0.00
0.00

Adjustments
71.750.00
0.00

0.00
71,750.00
71,750.00
71,750.00

Adjustments
114.750.00
114,750.00
114,750.00
114.750.00

Adjustments
0.00
0.00
0.00
Adjustments
0.00
0.00
0.00
0.00

Adjustments
.00
0.00
0.00
0.00

Adjusted
2.188751.00
2.193,751.00

Adjusted

0.00
0.00
2,198,751.00
2,193,751.00

Adjusted
10 480.00

Q.00
10,480.00
10,480.00
10.480.00

Adjusted
1,808.569.00
307.048.00
112.00
2,213,734.00
2,213,734.00
2,213,734.00

Adjusted
2.258.733.00
2.256,733.00
2,256,733.00
2,256,733.00

Adjusted
7.750.090.00
558.157.00
8.306,247.00
Adjusted
0.00

0.00
8.306,247.00
8,306,247.00

Adjusted
0.00
0.00
0.00
0.00

YTD

2,183 751.00
2,198,751.00
YTD
2128.01
2,128.01
2.200,879.01
2.200,879.01

YTD
2391403
557.88
24,431.91
24,431.91
24.431.91

¥TD

2,001 437.514
229 257.15
13.52
2,230,708.18
2.230,708.18
2.230,708.18

YTD
2.255.304.72
2,256,304.72
2,256,304.72
2.256,304.72

YTD

7.750 090.00
558 157.00
8,306,247.00
YTD

1598 173.23
1,598,173.23
9,904,420.23
9,904,420.23

YTD
c.co
0.00
0.00
0.00

Balance
Q.00

0.00
Balance
(2.128.01)
(2.1238.01)
(2.128.01)
(2.123.01)

Balance
(13 434.03)
(557.88)
(14,001.91)
(14,001.91)
(14.001.91)

Balance
(S4.888.51)
77.788.85
105.48
(16,974.18)
(16.974.18)
(16.974.18)

Balance
428.28
428.28
428.28
428.28

Balance

0.00

0.00

Balance
(1588 173.23)
(1.598,173.23)
{1.598,173.23)
(1,598,173.23)

Balance

% Realized
100.c0
100.00

% Realized

0.00
0.00
100.10
100.10

% Realized
228.1¢
0.co

233.61
233.61
233.61

% Realizad
104.02
74.87
11.35
100.77
100.77
100.77

% Realized
©9.28
99.98
99.98
99.98

% Realized
100.00
100.C0
100.00

% Realized

0.00
0.00
119.24
119.24

% Realized
0.00
0.00
0.00
0.00



41000 Taxes Local Effort
41252 Gross Receip's Tax - Municipzl Capital Qutlay
41000 Totals
44000 Charges for Services
44230 Utihty Service Fess
44000 Totals
46000 Miscellaneous Revenues
45030 Intersst [ncome
46020 Rembursements/Qefurds
£53G0 Lean Proceeds
43200 piscellangous - Other
48000 Totals
47000 Intergovernmental Grants (Distributions)
47489 Other State Gran's
47000 Totals
0001 Totals
40000 Revenues Totals
50000 Expenditures
6003 Water Utility/Authority
51000 Salary & Wages (FTE required)
51020 Salaries - Full-Tire Positions
51080 Salaries - Overtime
51200 Salaries - Other Wages
51000 Totals
52000 Employee Benefits
52010 FICA - Regular
52011 FICA - Med care
52020 Raurement
52021 Retiree Health Care
52030 Heaith and Medical Pramiums
52050 Dentat Insurance Premiums
52060 Vis on Insurance Medical Pramiums
52090 Unemploymen: Compensaton
52100 Workers' Compensation Premium
52110 Workers' Compensation Employer's Fee
52000 Totals
53000 Travel Costs
53030 Travel - Emoloyeses
53000 Totals
54000 Purchased Property Services
54010 Ma nienance & Reparrs - Bullding/Structure
54030 Ma niznance & Repars - Grounds Roadways
54040 Manienance & Repars - Yzhicles
54050 Mantenance & Repar - Furniure/Fixiuras/Equinment
54269 Otrer Maintenance
54000 Totals
55000 Contractual Services
55020 Contract - Atiorney Fees
55030 Contract - Profassicnal Services
55000 Totals
56000 Supplies
56020 Suppiies - General Ofice

55040 Supplies - Furniture/Fixiures Equipment (Mon-Capital)

Original
6756.000.00
676,000.00

Original

5,110.000.00
5,110,000.00

Original

14.400.00
0.00
£43.750.00
37.150.00
500,300.00
Original
6,545 397 00
6,546,397.00
12,832,697.00
12,832,697.00

Original
828.963.00
§5.000.00
10.000.00
893,963.00
Original
55.286.00
12,963.00
79,156.00
16 579.00
103.255.00
6.057.00
883.00
7.000.00
§56.384.00
2.300.00
339,873.00
Original
10.000.00
10,000.00
Original
13.000.00
25.600.00
45.000.00
5.750.00
355.000.00
443,750.00
Original
254.000.00
245.000.00
499,000.00
Original
2.000.00
3000.00

Adjustments
0.00
0.00
Adjustments
0.6o
0.00
Adjustments
0.00
0.co
4,080.631.00
0.00
4,090,681.00
Adjustments
0.00
0.00
4.090,681.00
4,090,681.00

Adjustments
{31.200.00)
20.000.00
0.00
(11.900.00)
Adjustments
0.00¢

0.00

0.c0

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
Adjustments
0.00

0.00
Adjustments
0.00

0.00

0.00

0.00

0.00

0.00
Adjustments
(£5.932.00)
0.00
(65,939.00)
Adjustments
0.0

0.00

Adjusted
676.000.00
676,000.00

Adjusted

£,110.000.00
5,110,000.00

Adjusted

14 400.00

0.00
4,532.431.00

37.150.00

4.590,981.00

Adjusted

6,545.397.00
6,546,397.00
16.923,378.00
16,923,378.00

Adjusted
727.083.00
75.000.00
10.000.00
882,063.00
Adjusted
55.236.00
12.863.00
78,156.00
15,572.00
103.255.00
6.057.00
883.00
7.000.00
56.334.00
2.300.00
339,873.00
Adjusted
10.000.00
10,000.00
Adjusted
13.000.00
25 000.06
45.000.00
5750.00
355 000.00
443,750.00
Adjusted
138.051.00
245.000.00
433,061.00
Adjusted
4.000.00
3000.00

YTD

w0

790.351.5
790,351.99
YTD
4.923.025.42
4,923,025.42

4.543,654.02
YTD
£,278.054.14
5,278,054.14
15.5635,085.57
15,535.085.57

YTD
£57.654.35
62.828.12
0.00
§37,482.47
YTD
30.804.20
7.204.25
42.425.55
8.839.62
86.662.33
£348.92
740.51
1.458.55
26 495.61
130.1¢
209,177.74
YTD
3731.00
3,731.00
YTD

8 828.40
105816.32
1486233
22110.94
297 97131
354,589.30
YTD
3323524
343 408.35
376.643.59
YTD
2908.02
10,229 .38

Balance
(114 351.¢9)
(114,351.99)

Balance

186.974.58
186,974.58
Balance

(4 919.22)
(12.168.63)
60.358.94
10.5£5.¢5
47,326.98

Balance
1,258 342.85
1,268,342.86
1,388,292.43
1.388,292.43

Balance
329.408.65
5171.83
10.000.00
344,580.53
Balance
24.431.30
5.758.74
38,720.45
7.682.38
16.592.67
1.710.08

130.695.26
Balance
6.269.00
6,269.00
Balance
417160

1:,183.68
30.137.67
(16.3560.9¢)
57.028.69
89,160.70
Balance
152.825.76
(83.408.35)
56,417.41
Balance
1.090.83

(7 229.38)

% Realized
115.92
116.92

% Realized

©5.34
96.34

% Realized

134.17

0.00

©3.65

71.61
98.97

% Realized
80.63
80.63
91.80
91.80

% Realized
58.67
93.10

0.00
60.93

% Realized
55.72
55.58
53.62
53.62
83.93
7177
83.86
20.84
46.99

5.66
61.55

% Realized
37.31
37.31

% Realized
67.91
43.27
33.03

384.54
83.94
79.91

% Realized

17.67
15017
86.97

% Realized

7273
32093



58050 Supglies - JanitoriaMaintznance
53020 Supplies - Safety
55110 Supplies - UniformsiLinen
56120 Supplies - Vehicle Fuel
55829 Sugglies - Other
56000 Totals
57000 Operating Costs
57050 Employse Training
57070 Insurance - General Liabilizy Properiy
57020 Postage
57090 Printing/Publishing/Advertising
57130 Rent of Equipment/Machinery
57150 Subscriptions & Dues
57180 Telecommunications
57170 Utilities - Electricity
57171 Utitities - Matural Gas
57172 Utilities - Propane/Butane
57173 Ulihties - Water
57999 Other Operating Costs
57000 Totals
58000 Capital Purchases
53010 Buildings & Struciures
58020 Equipment & Machinery
58080 Vehiclss
58289 Other Capi‘al Purchases
58000 Totals
6003 Totals
50000 Expenditures Totals
60000 Other Financing Sources
0001 No Department
61000 Transfers
61100 Transfers In
61200 Transiers Out
61000 Totals
0001 Totals
60000 Other Financing Sources Totals
50200 Solid Waste Enterprise
10000 Assets
0001 No Department
10100 Cash Assets
10101 Unrestricted Cash
10100 Totals
0001 Totals
10000 Assets Totals
20000 Liabilities
0001 No Department
21000 Payables
21001 Payables
21000 Totals
0001 Totals
20000 Liabilities Totals
40000 Revenues
0001 No Department

8.250.00
5.600.00
22.500.00
28.000.00
85.700.00
137,050.00
Original
14.000.00
£2,000.00
12.500.00
8.000.00
£.500.00
8.000.00
15.000.00
43.000.00
32.000.00
0.00
32.600.00
835.800.00
1.103,800.00
Original
75.000.00
294,500.00
50 .000.00
8.870.387.00
9.289,887.00
12,717,323.00
12,717,323.00

QOriginal

1.342 500.00
(2.333.536.00)
(989.086.00)
{9389,086.00)
(989.086.00)

Original
3.065.150.00
3,065,160.00
3.065,160.00
3,065,160.00

Original
0.00
0.00
0.00
0.00

0.00

0.00

0.00

G.00

0.00

0.00
Adjustmants
C.00
11.200.00
0.00

0.00

0.06

0.00

0.06
65.239.00
6.00

0.00

0.00

6.00
77,839.00
Adjustments
0.00

0.60

0.00

4,020 581.00
4.090,681.00
4,090,681.00
4,090,681.00

Adjustments
6.00
(71.750.00)
(71,750.00)
(71,750.00)
(71.750.00)

Adjustments
0.0¢
0.00
0.00
0.00

Adjustments
G.00
0.00
0.00
0.00

8.250.00
5.600.00
22.500.00
23,000.00
65.700.00
137,050.00
Adjusted
14.000.00
100.200.00
12.500.00
6.000.00
4.500.00
6.000.00
15.000.00

108 939.00

32 000.00
G.co
335.000.00
835.800.00
1.181,639.00
Adjusted
75.000.00
29:4.500.06
50.000.00
12,951.068.00
13,380,568.00
16.808,004.00
16,808,004.00

Adjusted
1.349.500.00
(2.410.336.00)
(1.060,836.00)
(1.060,836.00)
(1,060,836.00)

Adjusted
3.055.150.00
3,065,160.00
3,065,160.00
3.065,160.00

Adjusted
0.00
0.00
0.00
0.00

27.925.50
4174846
101,773.07
YTD
447178
100 867.65
151277
2.436.48
16.573.2
£.152.22
970238
127.324.85
82.70

82,
13.781.80

a

780.545.45
1.071,726.08
YTD
17.937.30
80.041.70
0.00
10.802.473.95
11,020,452.96
13.675,576.21
13,675,576.21

YTD

1,349 500.00
(2.410 336.00)
{1,060.836.00)
{1,060,836.00)
(1,060,836.00)

YTD
3.065.180.00
3.065,160.00
3.065,160.00
3,065,160.00

YTD
37838235
37,882.35
37,882.35
37,882.35

4.207.26
(1.157.33)
14.338.35
73.5¢
23853.54
35,276.93
Balance
©523.22
32.34
10.887.23
3.503.52
[12.073.49)
1.840.78
5.2¢7.52

(18 385.85)
38.910.30
(83.70)
25.202.40
45.253.55
109,912.92
Balance
37.082.70
214.458 30
50.000.00
2,058 594.04
2,360,115.04
3.132,427.79
3,132,427.79

Balance
0.00
0.00
0.00
0.00
0.00

Balance
0.00
0.00
0.00
0.00

Balance
{37.882.35)
(37,882.35)
(37,882.35)
(37,882.35)

248,00
12087
35.27

€8.74

63.54

74.28

% Realized
31.64

99.97

12.90

41.61
388.30
62.32

6263
1156.88

0.23

0.00

35.35

4.5

(o]
o

©

0.7

o

% Realized
50.58

27.18

0.0

.12

82.36

81.36
81.36

% Realized
100.00
100.00
100.00
100.00
100.00

% Realized
100.00
100.00
100.00
100.00

% Realized
6.00
0.00
0.00
0.00



41000 Taxes Local Effort Original
£1253 Gross Receipis Tax - Municipal Environmental 196.300.00

41000 Totais 196,300.00
44000 Charges for Services Original
£4980 Other Chargas for Sery tes 3,200.000.00

44000 Totals 3.200,000.00

46000 Miscellaneous Revenues Original
£8030 Interest Income 5000.00
46080 Re'moursemrents'Refunds 0.00
45200 Miscellangous - Other 18.100.00

46000 Totals 23,100.00
47000 Intergovernmental Grants (Distributions) Original
£74G9 Otner State Gran's 32,500.00

47000 Totals 39,500.00

0001 Totals 3,458,900.00
40000 Revenues Totals 3.458,900.00
50000 Expenditures
6004 Solid Waste Utility/Authority

51000 Salary & Wages (FTE required) Original
51020 Salaries - Full-Time Positions 551.229.00
S510€E0 Salaries - Overtime 38.000.00
51900 Salarles - Other Wages 7.500.00

51000 Totals 606,729.00
52000 Employee Benefits Original
52010 FICA - Regular 37.617.00
52011 FICA - Medicase 8.7¢2.00
52020 Relurement 53.588.00
52021 Retree Health Care 11.224.00
52030 Hzalth and Medical Premiums £5.607.00
52050 Dental Insurance Premiums 3.454.00
52080 Vison Insurance Medical Premiums 573.00
52080 Unemployment Compensation 3.185.00
52100 Workers' Compensation Premium 71.015.00
52110 Workers' Compensation Employer's Fee 21€.00

52000 Totals 276,302.00
53000 Travel Costs Original
53030 Travel - Employses 7.100.00

53000 Totals 7,100.00
54000 Purchased Property Services Original
54010 Mantenance & Repars - Building/Structure 25.000.00
54040 Ma ntenance & Reparrs - Vehicles 255.000.00
54050 Manienance & Repar - Furniture/Fixtures'Equipmant 3.300.00
54899 Other Maintenance 55006.00

54000 Totals 299,800.00
55000 Contractual Services Original
53030 Contract - Professional Services 75,000.00

55000 Totals 75,000.00
56000 Supplies Original
58020 Supples - General Ofice 6.000.00
56040 Supples - Furmtura/Fixiures Equipmeant (Non-Cap'tal) 5.200.00
58050 Supples - Janiworial/iMa nienanice 6.000.00
55020 Supplies - Safety 3.500.00

58110 Supglies - Uniforms Linen 22.000.00

Adjustments
0.00
0.00

Adjustments

1.0
B

ol

0.0

o

Adjustments
0.00
6.00
0.00
0.00
Adjustments
0.00
0.00
0.00
0.00

Adjustments
0.60

0.00

0.00

0.00
Adjustments
0.00

0.00

0.00

0.20

0.00

0.00

0.00

0.00

0.00

0.00

0.00
Adjustments
0.00

0.00
Adjustments
0.00

0.0

0.00

000G

0.00
Adjustments
133.050.60
153,050.00
Adjustments
0.00

0.00

0.00

0.00

0.00

Adjusted
196,300.00
196,300.00

Adjusted

3.200.000.00
3,200,000.00

Adjusted

5 0430.060
0.00

13.100.00

23,100.00

Adjusted

32 500.00

39,500.00

3,458,900.00
3.458,900.00

Adjusted
551.229.00
38.000.00
7.500.00
606,729.00
Adjusted
37.617.00
8.799.00
53.598.00
11,224.00
86.607.00
3.484.00
573.00
3.185.00
7i.019.00
2i6.00
276,302.00
Adjusted
7.100.00
7,100.00
Adjusted
25.000.00
255.000.00
3.300.00
5.500.00
299,800.00
Adjusted
228 050.00
228,050.00
Adjusted
6.000.00
6.200.00

6 000.00

3 500.00
22 000.00

YT0
197.757.73
197,757.73

YTD

3,165.833.58
3.165,883.58

YTD

842485
23 081.08
10053.72
45,639.66

YTD

322¢5.00
32,295.00
3,442,575.97
3.442,575.97

YTD
£33616.72
25609.1¢
0.00
430,225.91
YTD

2753
543
42.977.62
8210.57
89393.84
3.585.39

¥

5

w

i0

219,274.93
YTD
3677.00
3,677.00
YTD
6437.3¢
207 40269
£0.47
1038 44
214,918.99
YTD

183 141.58
163,141.53
YTD
3880.21
5258295
202245
473649
820335

Balance
(1457.73)
(1,457.73)

Balance
3411642
34,116.42

Balance
(3 4¢4.86)

(28.091.08)

8.025.23

(23,539.66)

Balance

7.205.00

7,205.00
16,324.03
16,324.03

Balance
107.612.28
11.320.81
7.500.00
126,503.09
Balance
10,084.85
2.352.80
10,620 38
301343
(2.786.84)
(107 39)
25.97
1.825.57
3i.9i3.10
71.10
57,027.07
Balance
3.423.00
3,423.00
Balance

19.562.61

-1
w

537.31

=~

3

3

N
(81}
w

52.

4 481

(¢

5
84,881.01
Balance
62908 42
64,908.42
Balance
2.109.7¢
{46.362.85)
3977.54
(1236.42)
13.795.15

% Realized
100.74
100.74

% Realized

¢e.e3
93.93

% Realized

159.20

o

=]

o

0
555
201.90
% Realized
81.7¢
81.76
99.53

99.53

% Realized
80.83
70.02

0.0
79.15

% Realized
73.1¢
7318
8
7314

2

(=}

[(e]

wn

10
10

N

No@
[}

.9
$5.29
42.88
5508
67.08
79.36

% Realized
51.79
51.79

% Realized
24.78
78.27

1.23

18.83
71.69

% Realized
7154
71.54

% Realized
64.84
847.79
33.71
135.33
37.2¢



56120 Supgpiies - Vehiclz Fuel
55999 Supplies - Other
56000 Totals
57000 Operating Costs
57050 Employ=2 Training
57070 Insurance - General Liaoility Proparty
57080 Postage
57080 Printing/Publishing/Advertising
57130 Rent of Equipment/Machinzry
57150 Subscriptions & Dues
57160 Telecommunications
57170 Utilitiss - Electricity
57171 Utiluies - Maiural Gas
57172 Utilities - Propans/Butane
57173 Utilities - Water
57299 Qther Opzrating Cosis
57000 Totals
58000 Capital Purchases
58010 Buildings & Structuras
53020 Ecuipgment & Macninary
58060 Lease Purchase
52080 Venhicles
58000 Totals
6004 Totals
50000 Expenditures Totals
60000 Other Financing Sources
0001 No Department
61000 Transfers
61100 Transfers In
61200 Transfers Out
61000 Totals
0001 Totals
60000 Other Financing Sources Totals
50300 Wastewater/Sewer Enterprise
10000 Assets
0001 No Department
10100 Cash Assets
10101 Unrestricted Cash
10103 Invesiments
10100 Totals
0001 Totals
10000 Assets Totals
20000 Liabilities
0001 No Department
21000 Payables
21001 Payables
21000 Totals
0001 Totals
20000 Liabilities Totals
40000 Revenues
0001 No Department
44000 Charges for Services

44230 Utility Servce Fees

134.000.00
1.800.00
179,500.00
Original
6.000.00
££.878.00
1.250.00
2.500.0
£.500.00
2.100.00
€.000.00
2.860.00
2.800.00
0.00
2.800.00
726.500.00
839,226.00
Original
62.000.00
235 3501.00
150.000.00
3060.000.00
757,501.00
3.041,153.00
3.041,158.00

Original
450.000.00
(1.133.439.00)
(638,439.00)
(638.439.00)
(688.439.00)

Original
1.332.007.00
888.732.00
2,820,745.00
2.820,745.00
2,820,745.00

Original
0.00
0.00
0.00
0.00

Originaj
2,933 500.00

0.00

0.00

0.00
Adjustments
0.00

17.¢50 00
0.00

0.00

000

0.00

0.00

6.00

000

0.00

0.00
(175.3582.00)
{157,419.00)
Adjustments
0.00

0.00

0.00

0.00

0.00
(4.369.00)
(4.369.00)

Adjustments
0.00
0.00
0.00
0.00
0.00

Adjustments
0.00
€.00
0.00
0.00
0.00

Adjustments
0.00
0.00
0.00
0.00

Adjustments

=

U

=

n
ik

134.00000
1.800.00
179,500.00
Adjusted
6.000.00
102.826.00
1.250.00
2,500.00
4£.500.00
2.100.00
9.000.00
2.800.00
7.188.00
0.00

2 800.00
545 231.00
686,176.00
Adjusted
62.000.00
235.501.00
180.000.00
300.000.00
757,501.00
3.041,158.00
3,041,158.00

Adjusted
450.000.00
11.133.432.00)
(688.439.00)
(688,439.00)
(688,439.00)

Adjusted
1,932 .007.00
888 738.00
2,820,745.00
2,820,745.00
2.820,745.00

Adjusted
.00
0.00
0.00
0.00

Adjusted
2,933 5920.00

119 181.64
0.00
190,607.90
YTD

YTD
36237.38
84.574.19
7115564
55 436.00

247,453.21
2.375,686.58
2.375,686.58

YTD
£50.000.00
(1.133.439.00)
(683.439.00)
(688,439.00)
(688.439.00)

YTD
1.932.007.00
883 738.13
2,820.745.13
2,820,745.13
2.820,745.13

YTD
240 355.33
240,354.35
240,354.35
240,354.35

¥TD

284517130

14.803.08
1,800.00
{11,107.990)
Balance
2.50
25,
(320.43)
727.70
1.828.70
1.035.00

=1
[RY
w

w
fa

801.59

(174.730.15)
(174,580.06)
Balance
257i2.62
150 926.81
83 84435
24£.584.00
510,047.79
661,102.42
661,102.42

Balance
0.00
0.00
0.00
0.00
0.00

Balance
0.00
(0.13)
(0.13)
(0.13)
(0.13)

Balance
(240 354.35)
(240.354.35)
(240,354.35)
(240,354.35)

Balance

83833270

83.95

0.60

106.19

% Realized

124.81
% Realized
58.53

% Realized
100.00
100.00
100.00
100.00
100.00

“e Realized
100.00
100.00
100.00
100.00
100.00

% Realized
0.C0
0.00
0.00
0.00

% Realized

96.99



44000 Totals
46000 Miscellaneous Revenues
46030 Interest Income
43080 Reimbursements'Refunds
46200 Miscellareous - Othar
46000 Totals
47000 Intergovernmental Grants (Distributions)
47499 Othzr State Granis
47000 Totals
0001 Totals
40000 Revenues Totals
50000 Expenditures
6005 Wastewater Utility/Authority
51000 Salary & Wages (FTE rzquirad)
51020 Salaries - Full-Tire PosTions
51080 Salaries - Overtira
51200 Salaries - Other Wagss
51000 Totals
52000 Employee Benefits
52010 FICA - Regular
52011 FICA - Mecicare
52020 Retirament
52021 Retiree Health Care
52030 Health and Madical Pramiums
52050 Denial Insurance Premiums
52060 Vision Insurance Medical Premiums
52090 Unemployment Compensation
52100 Workers' Compensation Premium
52110 Workers’ Compensation Emgloyer's Fee
52000 Totals
53000 Travel Costs
53030 Travz! - Eriployess
53000 Totals
54000 Purchased Property Services
53010 Ma ntenance & Repars - Building/Structure
54030 Manienance & Repars - Grounds Roadways
54040 Mainienance & Repars - Vehicles
54050 Maintenance & Repar - Furniture/Fixtures Equioment
4689 Otrer Maintenance
54000 Totais
55000 Contractual Services
53030 Contrac: - Professicral Services
55000 Totals
56000 Supplies
58020 Supglies - General Office
56030 Supgles - Field Supplies
56040 Suoglies - Furnitura/Fixiures Equipment (Mon-Capital)
53050 Supglies - JaniiorialiMainienance
56020 Supglies - Safety
56100 Supplies - Training
56110 Supplies - Umforms/Linen
58120 Supplies - shicle Fuel

55989 Supplies - Other

2.933,500.00
Original
3.100.00
0.00
32.300.00
35,400.00
Original

456 000.00
450,000.00
3,418,900.00
3,418,900.00

Original
342.835.00
25.000.00
5.004.00
379,835.00
Original
21.690.00
5.072.00
33.284.00
5.291.00
18,677.060
1,220.06
252.00
1.500.00
21,705.00
100.00
110,491.00
Original
3,600 00
3,000.00
Original
1.500.00
2.000.00
45.000.00
6.000.00
550.000.00
604,500.00
Original
170.00G.00
170,000.00
Original
5.500.00
3.000.00
2.000.00
23500.00
8000.00
5.000.00

6 000.00
20.000.00
25.750.00

0.00
Adjustments
0.00
0.00
0.0¢
0.00
Adjustments
0.0¢
0.00
0.00
0.00

Adjustments
0.00

0.00

0.00

0.00
Adjustments
0.00

0.00

0.00

0.00

0.00

475.00

0.00

0.00

0.00

0.00

475.00
Adjustments
0.00

0.00
Adjustments
0.00

0.00

0.00

0.00

0.00

0.00
Adjustments
.00

0.00
Adjustments
0.00

0.00

000

0.00

¢.00

0.00

0.60

0.00

0.00

2,933,500.00
Adjusted
3.100.00
6.00

32 300.00
35,400.00
Adjusted
£50.000.00
450,000.00
3,418,900.00
3,418,900.00

Adjusted
345.835.00
25.000.00
5.000.00
379,835.00
Adjusted
21.620.00
5.072.00
33,234.00
6.691.00
13.677.00
1.625.00
252.00
1.500.00
21,705.00
100.00
110,966.00
Adjusted
3.000.c0
3,000.00
Adjusted
1,500.00
2.000.00
45 000.00
6.000.00
550.000.00
604,500.00
Adjusted
170.000.00
170,000.00
Adjusted
5 500.00
3.000.00
2.000.06
2.500.00
8.000.99
5.000.00
8.000.00
20.600.00
25.750.00

2,845,111.30
YTD
18.276.5€
204541

169 685.75
188,008.72
YTD

0.00

0.00
3,033,120.02
3,033,120.02

YTD
20i1.810.69
33745.51
000
235,556.20
YTD
13830.83
3.23.4.58
18.680.55
38i2.1¢
25.691.84
1.887.75
3i12.68
520.24
10,401.40
59.80
78,601.96
YTD
842.00
842.00
YTD
270564
0.00
31.070.50
3.698.14
131.984.356
169,459.64
YTO

208 362.93
208,562.93

5092 87
2 835.30
3130.03

0.00
3385.85
18.127.12
294451

88,388.70
Balance

(13 178.56)
(2.048.41)
(137 385.75)
(152,608.72)
Balance
£50.000.00
450,000.00
385,779.98
385,779.98

Balance
143.024.31
(2 745.51)
5000.00
144,278.80
Balance
7.852.07
1,837.42
12603.45
3,078.81
(7.012.82)
(192.75)
(50.63)
$09.75
11.303.60
40.20
32,364.04
Balance
2,158.00
2,158.00
Balance
1120664)
2,000.00
13.928.50
2.301.86
418.015.6+
435,040.36
Balance
138,582 93)
(38.562.93)
Balance
2510.35
43265
(3.092.87)

96.99
% Realized

523

[}
Bl

o
[=1

[¢]
5253

4

531.10

% Realized
0.00

0.00

88.72
88.72

% Realized
57.6%
134.92

0.00

62.02

% Realized
63.77
63.77
58.12
55.95
137.55
111.37
124.08
38.35
47.92
52.80
70.83

% Realized
28.07
28.07

% Realized
130.44
0.co

69.05
61.64
24.00
28.03

% Realized
122.63
122.68

% Realized
54.35
85.53



56000 Totals 77,750.00
57000 Operating Costs Original
57050 Employee Training 0.00
57070 Insurance - Gensral Liability Property 95 000.60
57080 Postage 7.750.00
57080 Printing Publishing/Advertising 1.500.00
57130 Rant of Equizment/Machinery 2.100.00
57150 Subscriptiors & Dues 250.00
57180 Telscommunicatiens 12.000.00
57170 Utllitiss - Electricity 35.000.00
57171 Ulilities - Matural Gas 38.000.00
57172 Utlities - Propans/Butans 0.00
57173 Utllities - Water 35.000.00
57699 Other Operating Costs £15.428.00

57000 Totals 649,023.00
53000 Capital Purchases Original
58010 Buildings & Struciures §0.000.0G
58020 Equipment & Machinery 123.600.00
58080 Venhicles 40.000.00
58929 Other Capiial Purchases £13.000.00

58000 Totals 633,000.00

6005 Totals 2,627,604.00
50000 Expenditures Totals 2,627,604.00
60000 Other Financing Sources
0001 No Department

61000 Transfers Original
61100 Transfers In 650 000.00
61200 Transfers Out (1875.354.00)

61000 Totals  (1,225,354.00)
0001 Totals  (1,225.354.00)
60000 Other Financing Sources Totals  (1,225.354.00)

50700 Housing Enterprise

10000 Assets
0001 No Department
10100 Cash Assets Original
10101 Unrestricted Cash 4£13.546.00
10100 Totals 416,546.00
12000 Receivables Original
12001 Receivadles 6.00
12000 Totals 0.00
0001 Totals 416,546.00
10000 Assets Totals 416,546.00
40000 Revenues
0001 No Department
44000 Charges for Services Original
24190 Rental Fees 540 G00.00
44000 Totals 540,000.00
46000 Miscellaneous Revenues Original
48030 interest Income 600.00
£3080 Reimbursements/Refurds 0.00
48091 Sale of Fixed Assets 0.00
48200 Miscellaneous - Other 12.830.00

46000 Totals 13,450.00

0.00
Adjustments
0.00
10400.00
0.00

0.00
3.276.00
0.00

0.00
112.092.00
0.00

0.00

0.00
{35.651.00)
89,117.00
Adjustments
0.00
22.500.00
0.00
{80.000.00}
(57.500.00)
32,092.00
32,092.00

Adjustments
0.00
0.00
0.00
0.00
0.00

Adjustments
.00
0.00
Adjustments
000

0.00

0.00

0.00

Adjustments
.00
0.00
Adjustments
0.00
0.00
0.00
0.00
0.00

77,750.00
Adjusted
0.00
105,400.00
7.750.00
1,500.00
5.378.00
230.00
12.000.00
150.052.00
38.G00.00
0.00
5.608.00
379.777.00
706,053.00
Adjusted
60.000.00
145.500.00
40.000.00
330.000.060
575,500.00
2.627,604.00
2,627,604.00

Adjusted
650.000.00
(1.875.354.00)
(1,225,354.00)
(1,225.354.00)
(1.225.354.00)

Adjusted
2£15.546.00
416,546.00

Adjusted

0.00
0.00
416,546.00
416,546.00

Adjusted
540,000.00
§40,000.00

Adjusted

600.00
0.00

0.00

12 850.00
13,450.00

41,083.77
YTD
1.312.68
105.373.64
£032.58
328.84

427414

168.727.55
1£.274.31
17.832.08

0.09
370242.37
697,279.95

YTD

3553588

145.480.21

0.00

107.854.35

289,921.44

1.721,307.89
1.721,307.89

YTD

630 000.00
(1.875.352.00)
(1,225,354.00)
(1,225.354.00)
(1,225.354.00)

YTD
416 546.00
416,546.00

YTD
142 080.00
142,090.00
558.636.00
558,636.00

YTD

571 562.80
§71,569.80
YTD
207.07
284434
343.84
18470591
168,101.16

36,666.23
Balance
(1.312.68)
21.36
3717.42
1.111.15
1.101.85
78.72
1,380.45
{18.635.55)
23.725.68
(17.833.08)
118.000.00
" 633463
120,865.05
Balance
23.413.12
19.79
40.000.00
22214565
285,578.56
1.018,388.11
1,018,388.11

Balance
0.00
0.00
0.00
0.00
0.00

Balance
0.00

0.00
Balance
(142.090.00)
(142,090.00)
(142,090.00)
(142,090.00}

Balance
{31.569.80)
(31,569.80)

Balance

392.93
(2.844.3¢)
(343.8¢)
(151.855.91)
(154,651.16)

52.84
% Realized
0.60
99.98
52.03
25.92
79.50
62.48
83.65
112.42
37.53
0.00
0.00
97.49
98.76
% Realized
60.23
93,62
0.00
32.68
50.38
65.51
65.51

%s Realized
100.00
100.C0
100.00
100.00
100.00

% Realized
100.00
100.00

% Realized

0.00
0.00
134.11
134.11

% Realized
105.85
105.85

% Realized

34.51
0.C0
0.00

128176
1,249.82



47000 Intergovernmental Grants (Distributions) Original
£7580 Federal - Housing Authority 640.000.00
473S0 Federal - Other $12.2i8.00

47000 Totals 1,552,218.00

0001 Totals 2,105,668.00

40000 Revenues Totals 2.105,668.00
50000 Expenditures
9001 Public Housing

51000 Salary & Wages (FTE required) Original
51020 Salaries - Fuil-Time Positions £40,6532.00
51080 Salaries - Ovartire 8.002.00
51000 Totals 448,677.00

52000 Employee Benefits Original
52010 FICA - Regula- 27.744.00
52011 FICA - Medicare 6.508.00
41.054.00

52021 Reires Health Care 8.974.00
52030 Hzalth and Medical Premiums 97.183.00
52050 Dental Insurance Pramiums 4.524.00
52080 Vision Insurance Medical Premiums 785.00
52090 Unemployment Compensation 4.000.00
52100 Workers' Compansation Premium 14.731.00
52110 Workers' Compensation Employer's Fee 100.00
52000 Totals 205,601.00

53000 Travel Costs Original
53030 Travel - Employees 3.600.00
53000 Totals 3,600.00

54000 Purchased Property Services Original
54010 Maintenance & Repars - Building/Structure 45,000.00
54030 Maintenance & Repars - Grounds Readways 20.000.00
54040 Maintenance & Repars - Vehicles 10.000.00
54050 Maintenance & Repar - Furniture/Fixtures/Equipment 3.500.00
54299 Other Maintenance 10.000.00
54000 Totals 88,500.00

55000 Contraclual Services Original
55010 Contract - Audit 4.000.00
55020 Contrac: - Attarne, Fees 2,000.00
53030 Centract - Prafessional Services 1.500.00
55000 Totals 7,500.00

56000 Supplies Original
58020 Supples - General Office 4.500.00
53050 Suoplas - Janitor aiMaintenance 33.000.0C
550€0 Supgplies - Safaty 1.200.00
56110 Suoplies - Uniforms/Linen 3.500.00
55120 Suoples - Vahicle Fuel 6.006.00
56000 Totals 48,200.00

57000 Operating Costs Original
57050 Employee Training £.611.00
57070 insurance - General Liaoility Property 65.000.00
57080 Postage 2.600.00
57090 Printing Publishing/Advertising 1.300.00
57160 Telecommunications 10.000.06

57170 Utilities - Electnicity 18,000.0G

Adjustments
.00
0.00
0.00
0.00
0.00

Adjustments
2.00

0.00

0.00
Adjustments
0.00

0.00

0.60

0.00

0.00

0.00

0.00

0.c0

(450.00)
522.00

62.00
Adjustments
0.00

0.00
Adjustments
000

0.00

0.00

0.0

0.00

0.00
Adjustments
1.257.00

0.90

0.00
1,257.00
Adjustments
0.00
(2.049.00)
0.00

1.000.00

0.00
(1.040.00)
Adjustments
1.23¢.00
2675.00
0.00

0.00

¢.00

0.00

Adjusted
640000 00
1,155 405.00
1.795,405.00
2,348,855.00
2.343,855.00

Adjusted
£40 689.00
8.008.00
443,677.00
Adjusted
27.744.00
8.506 00
41.054.00
8 974.00
87.133.00
4.524.00
785.00
4.000.00
14.271.00
622.00
205,663.00

e}

Adjusted
3,600.00
3,600.00

Adjusted

97,318.00

20.000.00

10.000.00
3.500.00

10.000.00

140,818.00

Adjusted
5.257.00
2,000.00
1.500.00
8,757.00

Adjusted
£.500.00

30.960.00
1.200.00
£.500.00
5,000.00

47,160.00

Adjusted
5.850.00

57.675.00
2.000.00
1.300.06

10.000.00

18.000.00

YTD

1.077 378.75
173 504.27
1,250,881.02
1,980,551.93
1.990.551.98

YTD
£20252.82
6826.33
427,080.15
YTD
2215332
5650.¢8
38419.1¢
80381.03
80.928.72
3.193.20
557.52
212.64
13.863.80
848.74
175.899.21
YTD
36064.60
3,664.60
YTD

0.00
33.438.32
6234.41
2320.50
8.948.12
50,992.35
YTD
5257.00
0.00
350.00
5,607.00
¥YTD
3578.70
28 850.34
1.328.68
5003.58

5.850.00
67.675.00
1.890.80
72.66
11.672.20
1350403

Balance
(437 376.75)
981.900.73
544,523.93
358,303.02
353,303.02

Balance
2040018
1.137.67
21,596.85
Balance
3358061
855.02
283481
g12.87
15,254.23
1.330.80
227.48
3787.35
107.20
(226 74)
29,763.79
Balance
(64.60)
(64.60)
Balance
97.318.00
(13.438.32)
3.7i5.5¢
1.178.50
1.050.88
89,825.65
Balance
0.00
2.000.00
1.150.00
3,150.00
Balance

3
2,008.58

o

92

o

(128.¢8)
(503.58)
233.85
2,534.25
Balance
0.00
0.00
109.20
1.227.34
(1872.20)
4.395.97

% Realized
188.24

2

Q

13.
69.67
84.75
84.75

% Realized
93.37
8517
95.19

% Realized
87.0¢
85.86
93.58
82.83
83.27
70.58

W

71.02

5.32

g7.15
136.45
85.53

% Realized
101.79
101.79

% Realized
0.00

167.19
62.84
65.30
89.49
36.21

% Realized
100.00

0.00

23.33
64.03

% Realized

94.63

% Realized
100.00
100.00
Q4.54

5.59

148.72
75.53



57171 Wiilities - Matural Gas
57173 Utilities - Waler

57¢99 Other Operating Costs

58000 Capital Purchases
58010 Buildings & Siruciurss
52020 Equipment & Machinery

58999 Other Capizal Purchasas

57000 Totals

58000 Totals
9001 Totals

50000 Expenditures Totals

60000 Other Financing Sources

0001 No Department
61000 Transfers

61100 Transfers In
61200 Transfers Out

61000 Totals
0001 Totals

60000 Other Financing Sources Totals

51700 Gas Utility
10000 Assets

0001 No Department
10100 Cash Assets
10101 Unrastricted Cash

10103 Invesiments

12000 Raceivables

12001 Receivables

20000 Liabilities
0001 No Department
21000 Payables

21001 Payables

40000 Revenues

0001 No Department
44000 Charges for Services
44230 Utitity Service Fees

£4290 Other Crarges for Services

46000 Miscellaneous Revenues

032 Interest Income

I
[=23

45060 Reimbursements/Refunds

60
48800 Miscellaneous - Other

50000 Expenditures
6002 Gas Utility/Authority

10100 Totals

12000 Totals
0001 Totals
10000 Assets Totals

21000 Totals
0001 Totals
20000 Liabilities Totals

44000 Totals

46000 Totals
0001 Totals

40000 Revenues Totals

20.000.00
70.050.00
16%,500.00
420,711.00
Original
.334.00
0.00
174.893.00
964,727.00

73

@

2,187,516.00
2,187,516.00

Original
10 000.00
6.00
10,000.00
10,000.00
10,000.00

Original
4,824 882 00
1.835412.00
6.760,094.00

Originai

0.00
0.00
6,760,094.00
6.760,094.00

Original
0.60
0.00
0.00
0.00

Original
5.022.600.00
1.000.00
5,023,000.00
Original
13.273.00
0.00

8§ 000.C0
21,273.00
5,044,273.00
5.044,273.00

0.00

0.00
(#,123.00)
(279.00)
Adjustments
62.872.00
0.00

6.00
62.872.00
62,872.00
62,872.00

Adjustments
53.453.00
(41.773.00)
11,685.00
11,685.00
11,635.00

Adjustments
0.00
0.00
0.00

Adjustments

Adjustments
0.co
0.00
0.00
0.00

Adjustments
0.00
0.00
0.00
Adjustments
0.00
0.00
0.00
0.00
0.00
0.00

80.000.00
70.000.00
165.607.00
420,432.00
Adjusted
852.706.00
0.00
174.893.00
1,027,599.00
2,302,706.00
2,302,706.00

Adjusted
63.483.00
41,773.00)
21,635.00
21,685.00
21,685.00

Adjusted
<.824 58200
1.935412.00
6,760,094.00

Adjusted

0.00
0.00
6,760,094.00
6,760,094.00

Adjusted
0.00
0.00
0.00
0.00

Adjusted
£.022.000.00
1,000.00
5.023,000.00
Adjusted
13.273.00
0.00
8.000.00
21,273.00
5,044,273.00
5,044,273.00

69.417.03
8349135
133573.¢3
407,247.01
YTD
150.756.54
11177.8¢
19.674.82
181,609.41
1,286,725.48
1,296,725.48

¥TD
193775.00
(172090.00)
21,685.00
21.685.00
21,685.00

YTD
4.824632.00
1,035412.64
6,760,094.64

YTD

0.00

0.00
6,760,094.64
6,760,094.64

YTD
249378 55
249,378.59
249,378.59
249,378.59

YTD
5.338.621.58
1.000.00
5,339,921.58
YTD
66813.¢2
377053
5135203
76,746.55
5.416,668.13
5.416,663.13

10,582.97
(13,421.38)
12.033.07
13,184.99
Balance
701.948.45
(11.177.69)
15521812
845,989.59
1,005,980.52
1,005,980.52

Balance
(130.312.00)
130.312.00
0.00

0.00

0.00

Balance
0.00
(0.64)
(0.64)
Balance
0.00
0.00
(0.64)
(0.64)

Balance
(249.378.59)
(249,378.59)
(249,378.59)
(249,378.59)

Balance
(313.921.58)
0.00
(316,921.58)
Balance
(53.540.69)
(3770.53)
1837.97
(55,473.55)
(372,395.13)
(372.395.13)

o
© »

[{e) [62)
~! N ~
W N~

> N
o
o2]

9
% Realized

[}

7.8
0.00
11.25
17.867
56.31
56.31

% Realized
305.34

% Realized
100.00
100.00
100.00

% Realized

0.c0
0.00
100.00
100.00

% Realized
0.20
0.00
0.00
0.00

% Realized
1056.31
100.00
106.31

% Realized
503.38

0.00
77.03
360.77
107.38
107.38



51000 Salary & Wages (FTE required)
51029 Salarigs - Full-Time Positions
51080 Salaries - Overtime
51960 Salaries - Other VWagss
51000 Totals
52000 Employee Benefits
52010 FICA - Regular
52011 FICA - Medicars
52020 Retirement
52021 Retres Health Care
52030 Health ard Msdical Premiums
52050 Dental Insurance Pramiums
520€0 Vision Insurance Medical Premiums
52080 Unemployment Compensation
52100 Workers' Compensation Pramium
52110 Workers' Compeansation Employa-'s Fee
52000 Totals
53000 Travel Costs
53030 Travel - Emoloyzes
53000 Totals
54000 Purchased Property Services
4010 Mainienance & Reparrs - Building/Structure
54030 Ma ntenance & Repars - Grounds Roadways
54040 Mainienance & Repars - Vehicles
54050 Manienance & Repar - Furniture/Fixtures Equipmen:
542¢9 Otker Maintenance
54000 Totals
55000 Contractual Services
55020 Contract - Attarney Fees
53030 Coniract - Prafessional Services
55000 Totals
56000 Supplies
56020 Supplies - General Office
58040 Supplies - Furniture/Fixures Equipment (Mon-Capital)
55050 Supplies - Janitorial/Maintenance
55090 Supplies - Safety
56110 Supplies - Uniforms/Linen
56120 Supplies - Yehicle Fuel
56299 Supglies - Other
56000 Totals
57000 Operating Costs
57050 Employse Traning
57070 insurance - General Liability Property
57080 Postage
57090 Printing Publisring/Advertising
57130 Rent of Equcment Macninery
57150 Subscriptions & Dues
57160 Telecommunications
57170 Utilities - Electricity
57171 Utilities - Natural Gas
57173 Utlities - Water
572¢¢ Other Operatirg Cests
57000 Totals

Original
431.392.00
20.000.00
2.750.00
454,142.00
Original

n
o
<
=)
S

23590.00
120.00
167,291.00
Original
2.000.90
2,000.00
Original
10.000.00
20.000.06
20.000.00
6.000.00
110.000.00
166,000.00
Original
2.000.00
55 000.00
57,000.00
Original
4.000.00
4.000.00

2 800.00
7.000.00
13.500.00
15.000.00
1.500.00
47,800.00
Original
3.520.00
80.000.00
3.200.00
2000.00
500.00
500.00
7.500.00
0.00

0.00
1.500.00
4,065,100.00
4.164,800.00

Adjustments
0.00

0.00

0.00

0.00
Adjustments
0.00

0.00

6.00

0.00

0.00

0.00

6.00

0.00

0.00

0.00

0.00
Adjustments
0.00

0.00
Adjustments
0.00

0.00

0.00

0.00

0.00

0.00
Adjustments
0.00

0.00

0.00
Adjustments
0.00

0.00

0.06

0.00

0.00

0.00

0.00

0.00
Adjustments
330.00
(350.00)

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.c0

0.00

Adjusted
431.352.00
20.000.00
2.750.60
454,142.00
Adjusted
23.157.00
6.587.00
41,033.00
.524.00
66.00

o

a
0

55,
1.683.00
306.00
1.500.00
23.500.00
120.00
167,291.00
Adjusted
2.000.00
2,000.00
Adjusted
10.000.00
20.0C0.00
20.000.00
6.000.00
110.000.00
166,000.00
Adjusted
2,000.00
55.000.00
57,000.00
Adjusted
£.000.00
£.000.00
2.800.00
7.000.00
13.500.00
15.000.00
1.500.60
47,800.00
Adjusted
3.880.00
75.620.00
3.200.00
2.000.00
500.00
1.500.00
7.5C0.00
0.00

0.00
1.500.00
+.065 100.60
4,164,800.00

YTD
29071887
8.238.57
0.00
298,957.54
YTD

112,862.37
YTD
322.00
322.00
YTD
13475
0.00
12797.22
6 152.81
59.850.27
78,734.85
YTD

0.0

L=

42.193.47
42,193.47
YTD
255042
3 006.57
6921.29
144567
5258.69
15329.06
0.00
34,531.70
YTD
385363
53.720.14
548.87
780.15
0.00
1.128.22
5028.75
364.63
1401.72
22413
3.173.318.30
3.255,366.34

Balance
140.673.03
11,761.23
2.750.00
155,184.45
Balance
10.729.31
2518.07
13.820.03
2.838.34
i2211.85
488.44
37.20
805.21
10.818.87
£1.89
54,423.63
Balance
1.678.00
1,678.00
Balance
€.855.25
20.000.00
7.202.72
(152.61)
50,342.73
87,265.15
Balance
2.000.00
12.806.53
14,806.53
Balance
143958
993.43
(4.121.28)
555433
8231.31
(322.06)
1.500.00
13,268.30
Balance
6.37
15919.83
2853.33
1219.85
5G0.00
371.78
247125
(384.83)
(1.301.72)
127587
836.781.70
909,433.66

% Realized
67.39

41.19

0.00

65.83

% Realized
6132

61.80

67.46

% Realized
16.10

16.10

% Realized
1.33

0.00

63.9¢
102.54
5423

47.43

% Realized
0.c0

2
.02

~)
o
~1

-~
N

% Realized
64.01
75.18

24719
20.65
39.03

102.1¢
0.00
72.24

% Realized
$9.83
80.01
17.08
32.01

0.00
75.21
67.05

0.00

0.00
14.94
78.18

78.16



58000 Capital Purchases
53010 Buildings & Struciures
58020 Equipment & Machirery
58040 Infrastructure
52020 Vehicles
528229 Othsr Capiial Purchasas
58000 Totals
6002 Totals
50000 Expenditures Totals
60000 Other Financing Sources
0001 No Department
61000 Transfers
81100 Trans’ers In
61200 Trans®ers Out
61000 Totals
0001 Totals
60000 Other Financing Sources Totals
53200 Transit Enterprise
10000 Assets
0001 No Department
10100 Cash Assets
10101 Unresincted Cash
10100 Totals
12000 Receivables
12001 Receivables
12000 Totals
0001 Totals
10000 Assets Totals
20000 Liabilities
0001 No Department
21000 Payables
21001 Payables
21000 Totals
0001 Totals
20000 Liabilities Totals
40000 Revenues
0001 No Department
44000 Charges for Services
44170 Pudlic Transgortation Fees
44190 Rantal Fees
44000 Totals
46000 Miscellaneous Revenues
48080 Re mbursemenis/Refunds
46000 Totals
47000 Intergovernmental Grants (Distributions)
47699 Federal - Other
47000 Totals
0001 Totals
40000 Revenues Totals
50000 Expenditures
7002 City Bus
51000 Salary & Wages (FTE required)

51020 Salaries - Full-Tire Positions

Original
85.000.00
131.500.00
640.000.00
40.000.00
504.000.00
1,400,500.00
6,459,533.00
6.459,533.00

Original
650.00C.06

(1.162.742.00)

(512,740.00)
(512.740.00)
(512.740.00)

Original
67.584 00
67,594.00

Original

0.00
0.00
67,594.00
67,594.00

Original

Original
10.0C0.00
5700.00
15,700.00
Original
0.00

0.00
Original
277.833.00
277,683.00
293,383.00
293,383.00

Original
180 000.0C

Adjustments
0.00
0.00
0.00
0.c0
0.00
0.00
0.00
0.00

Adjustments
0.00
0.C0
0.00
0.00
0.00

Adjustments
0.00
0.00
Adjustments
.00
0.00
0.00
0.00

Adjustments

Adjustments
0.00
0.00
0.00
Adjustments
Q.04
0.00
Adjustments
000
0.00
0.00
0.00

Adjustments

Adjusted
85.000.00
131.500.00
640.000.00
40.000.00
504.000.00
1,400,500.00
6.459,533.00
6,459,533.00

Adjusted
530.000.00
(1,182 740.00)
(512,740.00)
(512,740.00)
(512,740.00)

Adjusted
67.594.00
67,594.00
Adjusted

0.00

0.00
67.594.00
67,594.00

Adjusted
000
0.00
0.00
0.00

Adjusted
16.000.00
5.700.00
15,700.00
Adjusted
G.00

0.00
Adjusted
277.683.00
277,683.00
293,383.00
293,383.00

Adjusted
120.000.00

161,500.44
3.984,483.71
3.984,468.71

YTD

6570 003.00
(1,182 740.00)
(512,740.00)
(512,740.00)
(512,740.00)

YTD
67.594.00
67,594.00

YTD
351861
34,518.61

102,112.61
102,112.61

YTD
8315.25
5700.00

14,015.25
YTD
233.53
933.53
YTD
117.453.19
117.453.19
132,401.97
132,401.97

YTD
179.338.25

Balance
37.241.82
124.520.52
606 348.11
6377.00
454 44111
1,238,999.56
2.475,064.29
2,475,064.29

Balance
0.00
0.00
0.00
0.00
0.00

Balance
0.00

0.00
Balance
(34.518.61)
(34,518.61)
(34.513.61)
(34,513.61)

Balance
.00
0.00
0.00

0.00

Balance
1.634.75
0.00
1.684.75
Balance
(933.53)
(933.53)
Balance
160.229.81
160,229.81
160,981.03
160,981.03

Balance

10.681.75

% Realized
5

o

[a)

2
525
84.06
7.85
11.53

o
Lel}

61.68
61.68

% Realized
100.00
100.00
100.00
100.00
100.00

%: Realized
100.00
100.00

¥ Realized

0.00
0.00
151.07
151.07

% Realized
0.co
0.00
0.00
0.00

% Realized
83.13
100.C0
89.27

% Realized
0.60

0.00

% Realized
£2.30
42.30
45.13
45.13

% Realized

g4.32



51000 Totals
52000 Employee Benefits
52010 FICA - Regular
52011 FICA - Madicare
52020 Retrement

52030 Heal'h and Medical Premiums
52050 Dental Insurance Premiums
52080 Visicn Insurance Medical Premiums
52020 Unempoloyment Compensation
527100 Workers’ Compensation Premium
52110 Workers’ Compansation Employer's Fee
52000 Totals
53000 Travel Costs
53030 Travel - Emplayees
53000 Totals
54000 Purchased Property Services
54010 Manienance & Repars - Building/Structure
54040 Maintenance & Repairs - Vehicles
54050 Maintenance & Repair - Furniwre/Fixtures/Equisment
54000 Totals
56000 Supplies
55020 Supplies - Gereral Office
558040 Sucples - Furniture/Fixtures/Equipment (Mon-Capital)
55050 Supplies - Janitor alfMaintenance
56090 Supplies - Safaty
56110 Supplies - Uniforms/Linen
56120 Supplies - Vehicle Fuel
56000 Totals
57000 Operating Costs
57050 Emgployzse Training
57070 Insurance - General Liability Property
57080 Postage
57090 Printing/Publishing/Advertising
57130 Rent of Equipment/Machinery
57150 Subscriptions & Dues
571860 Telecommunications
57170 Utilities - Electricity
57171 Utilities - Natural Gas
57173 Utilities - Water
57999 Other Operating Costs
57000 Totals
58000 Capital Purchases
580€0 Lease Purchase
58080 Venicles
58000 Totals
7002 Totals
50000 Expenditures Totals
60000 Other Financing Sources
0001 No Department
61000 Transfers
61100 Trans‘ers In
61000 Totals

190,000.00
Original
11.730.00
2.755.60
18.145.00
£,073.00
32.230.00
1.285.00
135.00
1.500.00
§.000.00
125.00
87,033.00
Original
5.000.00
5,000.00
Original
8.500.00
10.000.00
1.500.00
18,000.00
Original
750.00
50000
500.00
200.00
1.306.00
17.000.00
20,250.00
Original
1.500.00
0.00
100.00
1.100.00
75G.00
200.00
3.500.00
1.200.00
1.200.00
1.200.00
11.400.00
22,150.00
Original
750.00
20.000.00
20,750.00
363,188.00
363,188.00

Original
75.000.00
75,000.00

0.00
Adjustments
0.00

0.60

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
Adjustments
0.00

0.00
Adjustments
0.00

0.00

0.00

0.00
Adjustments
0.00

550.00

0.00

0.00

(530.00)

0.00

0.00
Adjustments
0.00

0.00

0.00

0.00

0.00

200.00

0.00

0.00

0.00

0.00

0.00

200.00
Adjustments
0.00

0.00

0.00

200.00
200.00

Adjustments

©
=1
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190,000.00
Adjusted
11.730.00
2755.00
18 145.00
4.073.00
39.230.00
1,295.00
135.00
1.500.00
8.000.00
125.00
87.038.00
Adjusted
5.000.00
5,000.00
Adjusted
6.500.00
10.000.00
1.500.00
18,000.00
Adjusted
750.00
1.050.00
500.00
200.00
750.00
17.000.00
20,250.00
Adjusted
1.500.00
0.00
100.00
1.100.00
750.00
400.C0
3.500.00
3.200.00
1.200.06
1.200.00
9.200.00
22,150.00
Adjusted
750.00
20.000.00
20,750.00
363,188.00

363,188.00

Adjusted
75.000.00
75,000.00

179,338.25
YTD
10.365.29
242443
17.107.24
3.582.55
37.807.60
1,084.2¢
112,82
533.44
3.400.03
52.80
70,478.59
YTD
1.303.80
1,303.60
YTD
1.234.02
7.219.59
0.00
9.153.61
YTD
258.34
1016.33
53095
205.27
1090.15
1471564
17,817.68
YTD
549.00
2076 66
27.72

108 52
1.014.24
400.00
224855
0.00

0.00

0.00
4.076.65
12,500.35
YTD

0.00

0.00

0.00
290,592.08
290,592.08

YTD
75.000.00
75.000.00

10,661.75
Balance
141371

330.57
1037.76
430.45
7.422.40
21071
22.08
965.55
4.5¢9.97
65.20

16,559.41
Balance
3.655.40
3,696.40
Balance
5.285.98
2.030.41
1.300.00
8,846.39
Balance

421.65
3367
(3

(

(340.15)

2.284.35

2,432.32

.€5)

<]

=}

.27)

Balance
©51.00
(4.076.68)
72.28
990.48

1.200.00
5323.34
9,849.65
Balance
750.00
20.090.00
20,750.00
72,795.92
72,795.92

Balance

94.39
% Realized

88.00

83.64

35.5%

£2.50

4784

80.97

% Realized
25.07

26.07

% Realized
13.93

79.20

0.00

50.85

% Realized
34.43

$6.7¢

105.

3
-
W0

103.14
145.33
86.56
87.99
% Realized
36.50
0.00
27.72
9.96
135.23
100.00

0.00
0.00
0.00
£4.31
56.43
% Realized
G.Co
0.00
0.00
80.01
80.01

% Realized

[=1

Lo}

10

100.00

o



0001 Totals 75,000.00

60000 Other Financing Sources Totals 75,000.00
69900 Other Internal Service
10000 Assets
0001 No Department
10100 Cash Assets Original
10101 Unrestricted Cash 1.165.106.00
10102 Restricted Cash 0.00

10100 Totals 1.165,106.00

12000 Receivables Original
12001 Receivables C.00
12000 Totals 0.00

0001 Totals 1,165,106.00
10000 Assets Totals 1,165,106.00
20000 Liabilities
0001 No Department

21000 Payables Original
21001 Payables 0.00
21000 Totals 0.00

0001 Totals 0.00

20000 Liabilities Totals 0.00

40000 Revenues
0001 No Department

46000 Miscellaneous Revenues Original
43030 Interest Income 1,500.00
48060 Reimoursements/Refunds 0.00
46000 Totals 1,500.00

0001 Totals 1,500.00

40000 Revenues Totals 1.500.00

50000 Expenditures

2015 Internal Services

51000 Salary & Wages (FTE required) Original
51020 Salaries - Full-Time Positions $60.691.00
51080 Salaries - Overtime 2.000.00
51200 Salaries - Other Wages 3850.00

51000 Totals 966,541.00
52000 Employee Benefits Original
52010 FICA - Regular 59.883.00
52011 FICA - Medicare 14,020.00
52020 Retirement i.746.00
52021 Retiree Health Care 18.627.00
52030 Health and Medical Premiums 95.342.00
52050 Dental Insurance Premiums 5.285.00
52060 Visicn Insurance Medical Premiums 1.277.00
52020 Unemployment Compensation 4.500.00
52100 Workers' Compansaion Pramium 8.500.00
52110 Workers’' Compensat on Encployar's Fee 280.00

52000 Totals 300,540.00
53000 Travel Costs Original
53030 Travel - Employees 2.500.00

53000 Totals 2,500.00
54000 Purchased Property Services Original

54010 Mantenance & Rzparrs - Building/Structure 2 000.00

0.00
0.00

Adjustments
0.00
6.00
0.00
Adjustments
0.00
0.00
0.00
0.00

Adjustments
0.00
0.00
0.00
0.00

Adjustments
0.00
0.00
0.00
0.00
0.00

Adjustments
(1.700.00)
5.550.00

0.00

3.850.00
Adjustments
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
Adjustments
0.co

0.00
Adjustments

0.00

75,000.00
75,000.00

Adjusted
1.185.106.00
0.00
1,165,106.00
Adjusted
G.00

0.00
1,165,106.00
1,165,106.00

Adjusted
0.00
0.00
0.00
0.00

Adjusted
1.500.00
0.00
1,500.00
1,500.00
1,500.00

Adjusted
958.291.00
7.550.00
0.00
966,541.00
Adjusted
59.883.00
14.020.00
©1.748.00
18 687.00
96.322.00
5235.00
1277.00
4.500.00
8.500.00
280.00
300,540.00
Adjusted
2.500.00
2,500.00
Adjusted
<.000.00

75,000.00
75,000.00

YTD
1,165.105.00
0.00
1,165,106.00
YTD
000
0.00
1,165,106.00
1,165,106.00

=]
=)

0.00
0.00
0.00

YTD
2814.85
20.655.09
23.430.95
23,480.95
23,480.95

YTD

792 405 87
651208
0.00
801,917.93

263,145.14
YTD
842.00
842.00
YTD
338095

0.00
0.00

Balance
0.00
0.00
0.00

Balance
0.00
0.00
0.00
0.00

Balance
0.00
0.00
0.00
0.00

Balance
(1314.85)
(20.666.09)
(21,980.95)
(21.980.95)
(21,980.95)

Balance
168.535.13
(1.962.06)
1,300.00
165,923.07
Balance
13.009.58
3.055.54
19.651.29
3598.44

(7.278.85)

Balance
1.658.00
1,658.00
Balance

619.05

100.00
100.00

% Realized
100.00
0.00
100.00

% Realized
0.06

0.00
100.00
100.00

% Realized
0.00
0.00
0.00
0.00

% Realized
187.65
0.00
1,565.40
1,565.40
1,565.40

% Realized
82.63
125.99
0.00

82.97

% Realized
78.28
78.21
78.58
80.75
107.55
103.30
65.83
44.93
69.3¢
75.88
87.56

% Realized
33.68
33.68

% Realized

84.52



54040 Maintenance & Rzpairs - Vzhclas
54050 Ma nienaice & Repair - Furniture/Fixtures/Equicemient
54000 Totals
§5000 Contractual Services
55030 Conlract - Prafessional Services
55000 Totals
56000 Suppties
55020 Supples - General Office
58030 Suzples - Field Suppilies
58040 Supples - Furniture/Fixwuras/Equipment (Mon-Capital)
56050 Supples - Janitoralfiantenance
53080 Supples - Safety
55120 Supples - Vehicle Fuei
56399 Supples - Other
56000 Totals
57000 Operating Costs
57050 Employee Training
57080 Postage
57080 Printing Publishing/Advertising
57130 Rent of Equipment/\achinery
57150 Subscriptions & Dues
57160 Telscommunications
57170 Utilities - Electnicity
57171 Utilities - Natural Gas
57173 Utilities - Water
57889 Otrer Oparaing Costs
57000 Totals
58000 Capital Purchases
58010 Buildings & Struciures
58020 Ecuipment & Machirary
58060 Lease Purchase
58000 Totals
2015 Totals
50000 Expenditures Totals

60000 Other Financing Sources
0001 No Department
61000 Transfers
61100 Trans‘ers in
61200 Transfers Out
61000 Totals
0001 Totals
60000 Other Financing Sources Totals
79900 Other Trust & Agency
10000 Assets
0001 No Department
10100 Cash Assets
10102 Restricted Cash
10100 Totals
12000 Receivables
12001 Recevables
12000 Totals
0001 Totals
10000 Assets Totals

1.000.00
327.100.00
332,100.00

Original

50.000.00
50,000.00
Original
17.800.0G
526.00

3.500.00

1.875.00

1.500.00

§.500.00

©.200.00

40,575.00
Original
2.000.00
60.200.00
750.00
6.800.00
600.00
10.500.00
12.000.00
12.G00.00
12.000.00
24.050.00
141,000.00

Original
110.000.00

£.000.00

0.00
114,000.00
1,947,256.00
1,947,256.00

Original
1.800.857.00
(1395.C00.00)
1,605,897.00
1.605,897.00
1,605,897.00

Original
000
0.00

Original
0.00
0.00
0.00
0.00

250.00
23.000.00
23,250.00

Adjustments
0.00

0.00
Adjustments
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
Adjustments
0.00

0.00

0.00

0.00

0.00

0.00
14.371.00
0.00
12.000.00
(12.000.00)
14,371.00
Adjustments
262.379.00
0.00

0.00
262,379.00
303,850.00
303,850.00

Adjustments
0.00
6.00
0.00
0.00
0.00

Adjustments
0.00
0.00
Adjustments
0.00
0.00
0.00
0.00

1.250.00
350.100.00
355,350.00

Adjusted
50.000.00
50,000.00
Adjusted
17.500.00

520.00

3.500.00

1.875.00

1.500.00

6.500.00

€.200.00

40,575.00
Adjusted
2.000.00
60.200.00
750.00
6.900.00
600.00
10.500.00
26.371.00
12.000.00
24.000.00
12.050.00
155,371.00
Adjusted
372 .379.00
4.000.00
0.00
376,379.00
2,247,256.00
2,247,256.00

Adjusted
1,860 897.00
(195.000.00)
1,605,897.00
1,605,897.00
1,605,897.00

Adjusted

t=1

0
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0.00
Adjusted
0.00
0.00
0.00
0.00

1.168.03
353.840.91
358,389.89

YTD
159556.61
15,958.61

YTD
217710

297.77

5.124.78

1.346.48

1.785.72

3457.42

12.611.62
36,831.24
YTD
280.00

54,827 .48

10.025.79
32 248.67
5.050.14
17.143.09
512678
131,925.93
YTD
270.430.09
0.00
1.282.31
271,712.40
1,880,721.14
1,880,721.14

YTD
1.800.897.00
(195 600.60)
1,605,897.60
1.605,897.00
1,605,897.00

YTO
0.06
0.00
YTD
63.789.21
63,789.21
63,789.21
63,739.21

gter
(3,740.21)
(3,039.89)
Balance
34,043 3¢
34,043.39
Balance
5322.¢0
202.23
(1.642.73)
528.54
{285.72)
3.032.52
(3411.¢9)
3,743.76
Balance
1.720.06
537252
673.22
1.028.72
24.00
47421
(8.577.67)
6.949.88
6.855.91
6.923.24
23,445.07
Balance
101.943.91
£.000.00
(1.282 31)
104,666.60
367,834.86
367,834.86

Balance
0.00
000
0.60
0.00
0.00

Balance
6.0
0.00
Balance
(63.782.21)
(63.789.21)
{63.789.21)
(63,789.21)

93.44
101.07
100.86

% Realized

31.81

31.91

% Realized
89.58

137.09
90.77
% Realized
14.00
€1.08
10.23
83.09
95.00
95.43
124,94
4208
7143
4255
84.91
% Realized
7262
0.00
0.00
7219
83.69
83.69

% Realized
100.00
100.00
160.00
100.00
100.00

% Realized
0.00
0.00
% Realized
0.00
0.00
0.00
0.00



20000 Liabilities
0001 No Department
21000 Payables

21001 Payablzs

40000 Revenues

0001 No Department

46000 Miscellaneous Revenues
45010 Contriputions/Donations

45300 Miscellaneous - Other

ALL FUNDS

10000 Assets

20000 Liabilities

40000 Revenues

50000 Expenditures

60000 Other Financing Sources

21000 Totals
0001 Totals
20000 Liabilities Totals

46000 Totals
0001 Totals

40000 Revenues Totals

Original Adjustments

0.00 620
0.00 0.00
0.00 0.00
0.00 0.00

Original Adjustments

0.00 0.00

0.00 0.00

0.00 0.00

0.00 0.00

0.00 0.00

Original Adjustments
32,250,696.42 2,096.83
0.00 0.00

43,633,555.00 4.438,169.00
50,660,893.00 4.866,278.00
0.00 (12,000.00)

Adjusted
0.00
0.00
0.00
0.00

Adjusted
0.00
6.00
0.00
0.00
0.00

Adjusted
32.252,793.25
0.00
49,050,476.00
56.345,547.00
0.00

YTD
0.00
0.00
0.00
0.00
0.00

YTD
34,813,194.82
993,293.67
46,338,936.58
42,783,613.97
20,597.82

Balance
0.00
0.00
0.00
0.00

Balance
0.00
0.00
0.00
0.00
0.00

Balance
(2,560,401.57)
(993,293.67)
2,711,539.42
13.701,478.03
(20.597.82)

% Realized
0.00
0.00
0.00
0.00

¥ Realized
0.00
0.00
0.00
0.00
0.00

% Realized
107.94
0.00

94.47
75.93

0.00



Special

CITY COUNCIL MEETING AGENDA REQUEST

DATE 08/7/2019 DEPT: Finance MEETING DATE: 08/14/2019

ITEM/TOPIC: Resolution No. 19-40 Final Fiscal Year 2019-2020 Budget Submission to
DFA

ACTION REQUESTED OF COUNCIL: Approval/Disapproval of Resolution No. 19-40

to adopt the Final FY 2019-2020 Budget for submission to DFA Local Government
Division.

BACKGROUND/RATIONALE: The City of Las Vegas is required to develop, approve
and adopt a 2019-2020 Final Budget for submission to DFA Local Government Division.

STAFF RECOMMENDATION: Approval of Resolution No. 19-40 to adopt the Final
Budget for FY 2019-2020 as per DFA requirements.

COMMITTEE RECOMMENDATION:

THIS REQUEST FORM MUST BE SUBMITTED TO THE CITY CLERK'’S OFFICE NO
LATER THAN 5:00 P.M. ON FRIDAY ONE AND A HALF WEEKS PRIOR TO THE
CITY COUNCIL MEETING.

REVI W[ED AND APPROVED BY:
MKM

/\\f, I.,‘{? { ;/ _./‘..‘M
SUBMITTER'’S SIGNATURE

TONITA GURULE-GIRON TANA VEGA, INTERIM
MAYOR FINANCE DIRECTOR
(PROCUREMENT)

LN B

ANN MARIE GALLEGOS,
INTERIM CITY MANAGER

PURCHASING AGENT ESTHER GARDUNO MONTOYA,
(FOR BID/RFP AWARD) CITY ATTORNEY
(ALL RESOLUTIONS, ORDINANCES
& CONTRACTS MUST BE
REVIEWED)



STATE OF NEW MEXICO
MUNICIPALITY OF CITY OF LAS VEGAS
RESOLUTION NO. 19-40
2019-2020 FINAL BUDGET ADOPTION

WHEREAS, the Governing Body in and for the Municipality of the City of Las Vegas,
State of New Mexico has developed a Final Budget for fiscal year 2019-2020 , and

WHEREAS, said budget was developed on the basis of need and through cooperation
with all department users, department supervisors, City Administration and elected
officials, and

WHEREAS, the official meeting for the review of said documents was posted publicly
on August 11,2019 in compliance with the State Open Meetings Act, and

WHEREAS, it is the majority opinion of this governing body that the Final Budget
meets the requirements as currently determined for fiscal year 2019-2020.

NOW, THEREFORE, BE IT HEREBY RESOLVED, that the Governing Body of the
Municipality of the City of Las Vegas, State of New Mexico hereby adopts the budget
hereinabove described and respectfully requests approval from the Local Government
Division of the Department of Finance and Administration.

RESOLVED: In session this 14th day of August, 2019.

MUNICIPAL GOVERNING BODY
LAS VEGAS, NEW MEXICO

TONITA GURULE-GIRON, MAYOR

ATTEST:

CASANDRA FRESQUEZ, CITY CLERK (SEAL)

APPROVED FOR LEGAL SUFFICIENCY:

ESTHER GARDUNO MONTOYA, CITY ATTORNEY



Special

CITY COUNCIL MEETING AGENDA REQUEST

DATE: 08/07/19 DEPT: Utilities MEETING DATE: 08/14/19

ITEM/TOPIC: American Federation of State, County and Municipal Employees
(AFSCME) Local 2851 Agreement.

ACTION REQUESTED OF COUNCIL: Approval / Disapproval of the American
Federation of State, County and Municipal Employees (AFSCME) Local 2851
Agreement.

BACKGROUND/RATIONALE: AFSCME Management Team/Union and the City of Las
Vegas entered into contract negotiations with AFSCME for purposes of negotiating a
new contract. The American Federation of State, County and Municipal Employees
Local 2851 has ratified and approved the collective bargaining agreement.

STAFF RECOMMENDATION: Approval of the AFSCME Local 2851 Agreement.

COMMITTEE RECOMMENDATION: N/A

THIS REQUEST FORM MUST BE SUBMITTED TO THE CITY CLERK’S OFFICE NO
LATER THAN 5:00 P.M. ON FRIDAY ONE AND A HALF WEEKS FE’OR TO THE

CITY COUNCIL MEETING. y

SUBMITTER’S SIGNATURE
REVIEWED AND APPRQVED BY:
M‘M

TONITA GURULE-GIRON TANA VEGA, INTERIM
MAYOR FINANCE DIRECTOR
(PROCUREMENT)

) —~ ‘ ] 1
f'm ,,'an/ ﬁ& L T
ANN MARIE GALLE@OS

INTERIM CITY MANAGER
PURCHASING AGENT ESTHER GARDUNO-MONTOYA,
(FOR BID/RFP AWARD) CITY ATTORNEY

(ALL RESOLUTIONS, ORDINANCES
& CONTRACTS MUST BE
REVIEWED)



Agreement / Contract
No._ 9494-/3
City of Las Vegas
Date

AFSCME

American Federation of State, County and
Municipal Employees
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ARTICLE 1.

A.

ARTICLE 2.

A.

ARTICLE 3.

A.

PREAMBLE

The general purpose of this agreement is to provide for orderly and constructive
employee relations in the public interest, in the interest of all employees herein
covered, and in the interest of the City; to maintain harmony, cooperation and
understanding between the Employer and the employees in the Bargaining Unit; to
afford protection of the rights and privileges of Bargaining Unit employees and the
Employer; and to ensure the continued delivery of services to the citizens of Las
Vegas.

The City, the Union, and its members agree that a sincere effort will be made to
administer and abide by this agreement in accordance with the negotiated intent
terms and provisions for the purpose of maintaining sound labor management
relations and consistency with the union’s status as exclusive bargaining
representative of all employees in the bargaining unit.

RECOGNITION

This Agreement (hereinafter referred to as the “Agreement”) has been made and
entered into by and between the City of Las Vegas, a municipal corporation
(hereinafter referred to as the “Employer” or the “City”) and Local 2851 of the
American Federation of State, County and Municipal Employees, Council 18.
AFL-CIO, representative of the City of Las Vegas’ Blue and White Collar
employees, (hereinafter referred to as the “Union”).

Chapter 48. Labor Management Relation of the city of Las Vegas’ Code was
enacted “to guarantee employees the right to organize and bargain collectively with
their employer, to protect the rights of the employer and to promote harmonious
and cooperative relationships between the employer and the employees; and to
acknowledge the rights of citizens to the orderly and uninterrupted delivery of
services.”

This Union is recognized as the exclusive representative for all regular full time
city employees regarding all matters pertaining to wages, hours, working
conditions, and conditions of employment in the classifications identified in
Appendix A and Appendix B of this Agreement.

The appropriate bargaining unit shall not include probationary, supervisory,
managerial, or confidential employees.

PRIVATIZATION AND CONTRACTING OUT

The City agrees that prior to privatizing or contracting out bargaining unit positions,
the Union will be allowed to submit input in writing no later than ten (10) working
days after the notice from the City. Such written notice shall be presented to the
City Manager with a copy delivered to the Human Resources Department. A
written response shall be given to the Union no later than ten (10) working days
after the receipt.
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ARTICLE 4.

Section 1.
A.

B.

Section 2.
A.

Section 3.
A.

The City agrees that it will notify the Union of any staffing changes that will result
in the loss of full time equivalent bargaining unit positions prior to removing those
positions from the table of organization.

UNION DUES DEDUCTIONS

Payroll Deduction

The Employer shall make employee payroll deductions each pay period for:

1. Union membership dues

All money deducted from wages under this Article shall be remitted to the Union
via the Secretary-Treasurer promptly after the pay day covering the pay period
deduction.

Payroll deduction authorizations for Union membership dues in the possession of
the Employer on the effective date of this Agreement will be honored. The
Employer will honor individual payroll deduction authorization forms received
after the effective date of thc Agreement. The Employer will begin the deduction
promptly but in no event, later than one pay period after receipt of the payroll
deduction authorization form from the employec or Union.

The duty of the Employer to honor payroll deduction authorizations shall continue
until the expiration of this Agreement or until otherwise approved by the Union and
notification in writing has been given to the employer by a duly authorized officer.

Dues Termination and Reimbursement

Dues deductions may be terminated at the written request of the employee to the
Employer and the Union. The revocation form shall be submitted only between
November |, and November 30, of each year to the Personnel Department and the
Union for processing.

The Employer shall immediately terminate dues deductions when an employee is
transferred out of the bargaining unit or is separated from the City. In the event
that dues deductions are to be terminated the Employer shall notify the Union in
writing the pay period the termination is effective. Notification shall include the
names of the employees whose deductions are being terminated, whether they are
dues members and the reason for termination.

If in the event a reimbursement is owed to an employee due to a transfer out of the
bargaining unit, the employee shall inform the Secretary-Treasurer, in writing, no
later than thirty (30) calendar days after the effective date of the transfer, and
provide support documentation indicating the pay periods, amount, and reason for
the reimbursement.

Dues Amounts

In accordance with the AFSCME Constitution, per capita tax payments increase
every year, therefore dues and fair share deductions are increased accordingly.
Beginning the last pay period in December of each calendar year for the duration
of this Agreement, the dues/fair share deductions shall increase by an amount to be
set forth in writing by the Union to the Employer from a duly authorized officer.



ARTICLE 5.

A.

ARTICLE 6.

The increase(s) shall take effect the last pay period in December for the following
year.

If an employee has insufficient earnings for the pay period, no payroll deductions
will be made for that employee for that pay period.

The Union shall indemnify and hold the Employer harmless for any employee
claims involving deductions under this article.

UNION RIGHTS

The Union has the right to elect and/or appoint its Union staff, officials, and

stewards.

1. The Union President must provide the City Management Team a list
by July 1* of each year and within five (5) days of any changes along
with their contact information and scope of authority and only the people
on the list will be recognized as union officers, stewards and
trustees.

The Union officials and stewards may engage in activities and conduct business
regarding the negotiations and administration of this Agreement. Such activities
will not interfere with the employee’s work and shall not be performed during
employee’s work time except in such circumstances to permit the employee to
contact a Union steward or official, time not to exceed five (5) minutes. Union
officers/stewards shall be allowed reasonable access and time at the worksites to
update bargaining unit employees on Union issues.

The employer will provide the space, and the Union will provide the bulletin board

to be used for Union official business and notices. The bulletin board shall not be

used to criticize the Union, its officers, members, elected city officials,
management, or other city employees.

City facilities commonly used by other civic organizations will also be available

for Union activities subject to the same conditions as the civic organizations.

City bargaining unit employees may be granted vacation or leave without pay for

union business, with five (5) days prior notice, subject to staffing requirements.

The City Manager shall budget 100 hours of Labor Management Relation

Administrative Leave and the employer shall allow the Union President or Vice

President and the Chief steward who are employees (hereinafter referred to as

“Employee Officials™) to attend meetings on paid status. Meetings agreed to by

both parties.

The Union President or the Vice President may request approval for the use of

Labor-Management Relations Administrative Leave to attempt to resolve a labor

management relations issue (potential grievance) that is of mutual concern to the

Union and the City Manager. This leave shall be made on the City’s regular leave

form and is subject to the approval of the City Manager.

MANAGEMENT RIGHTS

The Employer’s rights shall include, but are not limited to the following:
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To direct and supervise all operations, functions, and the work of the employees;

To hire, layoff, promote, demote, assign, reassign, transfer, discipline, and discharge
employees;

To determine what, by whom, and when services will be rendered to the citizens;

To determine staffing requirements, to create or abolish positions, or to eliminate or
recorganize work units;

To determine the need for the qualifications of new employees, to determine the
qualifications for positions, and to determine qualifications of employees to be
considered for transfer or promotion;

To take action as necessary to carry out the mission of the Employer in emergencies;
and

The employer retains all rights not specifically limited by this Collective Bargaining
Agreement.

ARTICLE 7. NON-DISCRIMINATION AND SEXUAL HARASSMENT

The parties agree that they will not practice nor tolerate discrimination because of race,
color, religion, sex, ancestry, national origin, age, disability, marital status, union or non-union
membership, union activity, or political affiliation. Sexual harassment will also not be tolerated
by the parties.

ARTICLE 8. SENIORITY

A.

City Seniority

City Seniority for the purpose of this agreement is defined as length of continuous
service from the last date of hire with the City of Las Vegas. Continuous service
shall not be considered to have been interrupted by periods of approved leave
without pay or an approved leave of absence.

Department Seniority

Department Seniority is the length of continuous service an employee has in their
current department. Department Seniority is broken by voluntary assignment to
another department.

Classification Seniority

Classification Seniority is defined as the length of continuous service employees
have in their current classification. Classification Seniority begins as of the date of
employment in the current classification. Voluntary reassignment, voluntary
transfer, voluntary promotion, resignation or termination breaks Classification
Seniority.

It is recognized by the parties that seniority will be applied, as required by law, for
returning from military leave.

ARTICLE 9. DISCIPLINARY ACTION

A.

Counseling sessions conducted by supervisors are primarily for the purpose of
correcting performance or behavior that is below acceptable standards. Counseling
discussions are not part of the disciplinary process as defined in C. below and such



counseling will not be documented in the employee’s official Human Resources
file unless it becomes part of an official disciplinary action taken by management.
The supervisor will retain a dated record of such meeting.

Disciplinary action will be based on just cause. The degree of discipline will be
based on the frequency and severity of the infraction, with the exception of any
safety related incidents that may cause serious injury/death to self or others.
Employer may impose any disciplinary action or issue a notice of contemplated
action no later than forty-five (45) days after it acquires knowledge of the
employee’s misconduct for which the disciplinary action is imposed, unless facts
and circumstances exist which require a longer period of time. In such cases, the
employee will be notified.

Types of discipline:

Written Warning

Letter of Reprimand

Suspension from work without pay

Demotions

Dismissal/Discharge for cause

Progressive Discipline may be used when management believes such method

is appropriate. Written Warning will not be used for progressive discipline

after one (1) year. Letter of Reprimand will not be used for progressive
discipline after two (2) years. This shall in no way prevent the employer
from taking severe disciplinary action including dismissal/discharge on the
first offense.

An employee against whom disciplinary action is contemplated (under Section

D subsections c-¢ as stated above) will be provided with written

charges and afforded the opportunity to respond to the charges prior to the
implementation of any disciplinary action by management. Written charges
will be presented to the employee once management believes it has sufficient
information to proceed with charges against the employee.

h. Disciplinary action as defined in D subsections c-e above may be appealed
by the affected employee through the grievance and appeal process as
provided in the Agreement under Article 10.

i.  If the appeal of the disciplinary action is not satisfactorily resolved at the City

Manager level, it may be submitted to final and binding arbitration as per

Article 10 of this agreement.
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J. If no appeal is requested, the disciplinary action shall be final subject to

review by the Human Resource Director/Officer and is subject to the
approval and signature of the City Manager.

ARTICLE 9-1. COMPLIANCE WITH LAWS

Written personnel policies and procedures shall be applied to all employees. Accommodations
made to persons determined by the Employer to be qualified individuals with a disability shall not
serve as precedent for other employees. With the exception of personnel policies and procedures
dealing with compliance with the Fair Labor Standards Act (FLSA), the Americans with



Disabilities Act (ADA), the Age Discrimination and Employment Act (ADEA), the Family and
Medical Leave At (FMLA), the Equal Pay Act (EPA), and all other applicable federal and state
equal employment opportunity laws and regulations, alleged violations of this article may be
grieved in accordance with the Grievance Procedure.

ARTICLE 10. GRIEVANCE, APPEAL, AND ARBITRATION PROCEDURE

A.

Grievance is defined as a written formal complaint alleging a violation,
misapplication, or misinterpretation of any of the provisions of this Agreement or
City Personnel Rules and Regulations. Appeal of suspension, demotion or discharge
only shall also be accomplished through this process.

Grievances/appeals shall be filed by the individual employees or by the exclusive
representative on behalf of an individual employee or a group of employees. The
grievance/appeal shall be signed by the aggrieved employee or employees.

An individual employee may present a grievance/appeal under the provisions of this
Article without the intervention of the Union and have the grievance/appeal adjusted
as long as (1) the adjustment is consistent with the terms of this Agreement, and (2)
the employee is responsible for all expenses incurred at any hearing or meeting on a
grievance/appeal brought by the individual employee. If the employee elects to bring
a representative other than the Union to the grievance/appeal, then the City will
require a written waiver of representation from the Union in the action. The Union
shall be afforded the opportunity to be present and make its views known. In a
situation where the employee has elected not to use the Union’s services, and is
requesting arbitration the employer and the employee shall deposit $3,000.00 each
in an escrow account for the payment of arbitration.

The written grievance/appeal shall include:

a. The employee/grievant’s name, job, title, department;
. The representative/steward’s name, address and telephone number;

c. The Article(s) of this Agreement or section of the Personnel Rules
and Regulations alleged to have been violated,

d. The date the incident or violation occurred;

e. The Management employee, if any, against whom the action is
filed;

f. A description of the alleged violation providing more than just the

Article or Section identification.
If the phrase “to be made whole” is used in the relief requested, the
grievant shall specify what specific relief is desired. The relief
requested shall include a specific statement describing the
grievant’s settlement request; and

h. The signature and date of the grievant and the Union representative.
The original written grievance/appeal shall be presented to the employee’s
Department Head with a copy provided to Human Resources within ten (10) working
days of the date the employee knew or reasonably should have known of the issue
that generated the grievance/appeal. If the grievance/appeal is not resolved within
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ten (10) working days of the date the grievance/appeal was filed with the department
head, the grievance/appeal may be advanced to the City Manager.

F.  If the issue is not resolved at the Department Head level, the grievance/appeal may
be advanced to the City Manager by presenting the written grievance/appeal to the
City Manager within fifteen (15) working days of the filing with the Department
Head. This means within fifteen (15) working days of the initial filing of the
grievance/appeal with the Department Head. The parties will mutually agree on a
date, time, and place to meet and attempt to resolve the grievance/appeal. If the issue
is not resolved within ten (10) working days of the filing with the City Manager, the
grievance/appeal may be advanced to arbitration.

G.  The grievance/appeal is advanced to arbitration by presenting such written notice to
the City Manager within fifteen (15) working days of the initial filing at the City
Manager level.

H.  Within ten (10) working days of the filing of the written notice of advancement to
arbitration, a request for a list of arbitrators for the NM region from the Federal
Mediation and Conciliation Service (FMCS) shall be submitted by the Union.
Within ten (10) working days of receipt of the arbitrator list, the parties shall meet to
select an arbitrator.

L. The selection of the arbitrator shall be accomplished by the parties alternating
striking of names until only one name remains. The remaining name shall be the
arbitrator. Who strikes the first name is determined by the flip of a coin.

L. The Arbitrator shall render a final and binding decision containing findings of fact
and conclusions of law within 30 days of the close of the hearing. This decision of
the arbitrator is subject to judicial review in accordance with the New Mexico
Uniform Arbitration Act. The parties shall share the cost of the arbitrator equally.

K. The Arbitrator’s duties, responsibilities, and limitations are governed by the City’s
Labor Management Relations Ordinance.

L.  This is the only internal grievance and appeal process available to bargaining unit
employees.

M.  Working day is defined as days that the administrative offices of the City are open
for business. Any deadline that falls on a day that the administrative offices of the
City are not open for regular business shall extend into the next day that the City
Administrative Offices are open for business.

ARTICLE 11. CALL-IN COMPENSATION

When an employee is called in and required to work for an emergency prior to the beginning of
the employee’s normal work day, or is called back after the conclusion of the employee’s normal
work day, the employee will be guaranteed the greater of:

Two (2) hours straight time rate on scheduled work days, and three (3) hours straight time rate on
non-scheduled work days

Or



Time and one-half (1 ¥2) for the actual time worked if such hours exceed forty (40) hours actually
worked for the week.

Scheduled work day shall mean a day the employee is normally scheduled to work beginning at
12:01 AM through midnight.

Additional calls that occur during the minimum two (2) hours compensated time are included in
the two (2) hours paid. A total of thirty (30) minutes travel time to and from the employee’s home
shall be considered time worked. Time will begin when the employee receives the assignment and
must leave for the assignment within fifteen (15) minutes of being called.

Management acknowledges that it is their responsibility to ensure that call-in compensation is not
abused by the employee. Any abuse will be subject to disciplinary action up to and including
termination.

ARTICLE 12. ON-CALL ASSIGNMENTS

Employees assigned to On-Call status for a period of seven (7) consecutive days will be
paid six (6) hours at straight time for the on-call assignment. These hours will not be used for
computing overtime compensation. Such employees must be ready and available to respond to
deliver City services during the non-duty On-Call assignment. Failure to respond will result in
loss of on-call pay and disciplinary action.

ARTICLE 13. REST PERIOD
A. Bargaining unit employees shall not be required to work in excess of
sixteen (16) consecutive hours.
B. If an employee is required to work sixteen (16) consecutive hours, he/she is

guaranteed an eight (8) hour unpaid rest period or an employee may request
vacation leave.

C. If the employee feels that he/she cannot report to work on a designated
Emergency and safely perform his/her duties, they shall not be penalized.

D. If an employee is called out to work a designated emergency after scheduled
work hours or on holidays, work shall be paid at time and one half the normal rate
of pay, even if the employee works less than forty (40) hours that week.

ARTICLE 14. LABOR MANAGEMENT MEETINGS
A. The parties will establish a labor management committee. The Committee will

meet on an as needed basis, or at least once quarterly to discuss issues of mutual
concern that relate to the administration of this agreement. The Union and the
Employer will each appoint two individuals to this committee. The individuals will
be identified to the other party in writing for each meeting. The date, time and place
of such meeting shall be by mutual agreement of the parties.



B. This committee has no authority to negotiate any changes to this Agreement.

ARTICLE 15. SAFETY

Safety is an integral part of the responsibilities of all employees. The employer will
continue to provide healthful and safe working conditions. Employees shall comply with such
rules, regulations, and practices as may be prescribed for the conduct of employees in order to
provide a safe work environment, in acknowledgment with the City’s Safety and Health Policy.*
The employee shall notify his/her immediate supervisor immediately of any unsafe or hazardous
working conditions or workplace injury or accident. The Employer will take appropriate action to
correct unsafe or hazardous working conditions as required by law. The parties will meet to
discuss health and safety issues of mutual concern. The time and place for the meetings will be
set by mutual agreement of the parties. The Employer, through the Safety Office, will provide
safety training on an as needed basis.

*Nothing in the City’s Safety and Health Policy shall supersede any provisions and protections
afforded to the membership of AFSCME Local 2851 in this agreement.

ARTICLE 16. SAFETY AIDS

The City shall provide Safety Aids needed by employees in the performance of all job
related duties. This may include items such as: hard hats, gloves, earplugs, safety glasses, and
safety vests.

Rain gear will be provided for employees whose duties are such that they will incur the
outdoor elements. Department Directors will determine the type of rain gear needed for their
individual department needs, which will be no less than a rain poncho.

A five (5) gallon water container with cold water will be provided to all crews working
away from the City facilities.

ARTICLE 17. PERSONNEL RECORDS

A. The employees’ Official Personnel files will be maintained in the Human Resources
Office. Employees, or their designee by written authorization, may review the
employees’ files by appointment during the regular business hours of the Human
Resources Office. Such review shall not interfere with the employees’ work time
and shall be done on the employees’ own time.

B. Employees may obtain a copy of material in their personnel file on an annual basis.

C. Employees may submit a rebuttal to any material that is placed in the employee’s
personnel file. Such rebuttal must be submitted within fifteen (15) calendar days
of the effective date of the material in question.

D. Employees may request in writing that letters of commendation or certificates of
completion of training be placed in their file. The Human Resources Officer shall
determine of such material is appropriate for placement in the employee’s file.
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E. The Human Resource Personnel file is the official employment history of the
employee and shall not be purged except by order of an arbitrator or judge of
competent jurisdiction.

ARTICLE 18. VACANCIES

A. A vacancy is a vacant budgeted bargaining unit position that the City decides to fill.
Such vacancies will be posted within the City organization for a period of five (5)
working days. The posting shall contain the title of the position, the qualifications
required, and the deadline for individuals to apply. Qualified in-house applicants
will be considered before applicants from outside the City organization. All things
being equal the in-house applicant will be given preference.

B. Promotions: Employees shall be considered for promotions on the basis of
qualifications, performance, and attendance. All things being equal Department
Seniority and then City Seniority shall be given preference.

C. Employees applying for a transfer will be considered for a transfer in the same
manner as employees applying for promotion.

ARTICLE 19. LEAVES

A. Vacation Leave
Vacation Leave is accrued at the following rates:

1. 0 months — 5 years 8 hours per month
S years — 15 years 10 hours per month
15 years or more 12 hours per month

B. Upon the death of an employee, from natural or accidental causes, 100% of the
employee’s accrued annual leave shall be converted to a cash payment to be paid
to the employee’s beneficiary.

C. Sick Leave:

L. Sick leave will be accrued at the rate of eight (8) hours per month.

2. Holidays which occur during sick leave will not be charged to sick leave.

3. Family Medical Leave. Family medical leave will be handled in accordance
with Family Medical Leave Act (FMLA).

D. Sick Leave Incentive:

l. Full time employees who use four (4) hours of sick leave or less from
January 1, through June 30, will receive eight (8) hours of administrative
leave to be used within thirty (30) days.

2. Full-time employees who use four (4) hours of sick leave or less for the
period of July 1, through December 31, will receive eight (8) hours
administrative leave to be used within thirty (30) days.

E. Bereavement Leave. Emergency annual leave or leave without pay may be granted

to an employee to attend the funeral of a relative not included in the “immediate

family” group.

1. Employees will be allowed three (3) work days of bereavement leave, in the
event of a death in the employee’s immediate family for each instance
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where an employee meets the requirements as outlined in this section. Such
leave shall be charged to administrative leave.

2. Additional leave may be granted at the request of the employee. This
additional leave shall be charged to sick leave. If the employee does not
have any available sick leave, the additional leave shall be charged to annual
leave.

3. Immediate family is defined as parent, legal guardian, grandparent, spouse,
father in-law, mother in-law, children (to include step-children), sister,
brother, or grandchild of the employee.

ARTICLE 20. HOLIDAYS

The City Council shall schedule ninety-two hours of holiday leave per year to be
designated annually by administrative regulation.

Each employee shall be granted eight (8) hours per year (personal holiday) to be
used as personal leave for any reason. The entire eight (8) hours must be used at
one time. Personal leave must be used before the last payroll ending in December
of each year. If not used during the calendar year, said leave will not be carried
into the next calendar year and will be forfeited. Personal leave applies only to
regular status employees who have completed their probationary period. Such time
shall be scheduled subject to the agreement of the employee and his/her supervisor.

ARTICLE 21. LEAVE WITHOUT PAY

A.

All requests for leave without pay require a recommendation from the department
head or his/her designee, and any request for leave without pay requires approval
from the City Manager.

Local Union officers and stewards may be allowed leave without pay for legitimate
Union business such as Union membership meetings, Union conventions,
conferences, seminars, and workshops. Upon approval, the employees shall have
the option of utilizing any accumulated vacation in lieu of taking such leave without
pay. Such approval shall be considered on a case-by-case basis.

Time taken off as leave without pay, in conjunction with paragraph (B), of this
section shall be counted as continuous service for calculating seniority.

AFSCME Local 2851 officers may use up to 160 hours of combined leave without
pay per year as needed to administer, educate, and facilitate the needs and
responsibilities of the membership. This leave is subject to the staffing
requirements of the City.

ARTICLE 22. FURLOUGH, LAYOFF, AND RECALL

A.

Upon determination by the Employer that a layoff or furlough of bargaining unit
employees is deemed necessary, the Employer shall prepare and submit to the
Union a written plan justifying the need for a layoff or furlough.



Prior to any layoft or furlough, the City Manager will meet and confer with the
Union to determine if any other cost-cutting measures can be initiated to avoid the
layoff or furlough.

Within seven (7) working days of receipt of a furlough plan, the Union shall
develop a list of bargaining unit employees who will voluntarily participate.
Notice: If a layoff or furlough is to be implemented, affected employees shall
receive two (2) weeks’ written notice.

Wages and Benefits: Upon layoff, laid off employees shall have paid in full all due
wages, all accrued annual leave and compensatory time.

Employees will be laid off in reverse order of seniority, based on total years of
continuous service with the City of Las Vegas. Employees who accept a lower
paying classification as a result of a reduction in work force, will have recall rights
to the previous classification held prior to the reduction in work force.

Laid off employees have recall priority over employees applying for a promotion
on vacancies within the job classification from which they were laid off.
Employees on layoff status will be given notice of recall according to the following
procedure. The City will advise the employee to be recalled by certified or
registered mail. Failure on the part of the cmployee to provide and maintain the
correct mailing address will result in the forfeiture of recall rights.

An cmployee, upon receiving notice of recall will, within five (5) days
acknowledge receipt by certified or registered mail or personal service to the
Human Resource office advising the City of the date he/she will be available for
service. Available date will not be later than fifteen (15) days from the date the
employee receives the recall notice. Any employee who fails to meet the deadline
identified forfeits all recall rights. An employee shall have six (6) months of recall
rights from the date of layoff. The Employer has no further obligation to the
employee(s) for recall rights following the six (6) months of layoff.

ARTICLE 23. SCHEDULING WORK AND LUNCH BREAKS

A.

When the Employer is implementing a long-term change (a change of thirty (30)
days or more) in work schedule such change(s) will be posted at the appropriate
worksite(s) at least five (5) days prior to the effective date of the change.

The City shall allow two (2) fifteen (15) minute breaks per eight (8) hour shift,
which shall be taken on paid time. Break time shall be scheduled by management.
Breaks shall be taken at the worksite or the nearest location to the worksite that
provides a restroom facility.

The Employer shall give each employee a lunch break of at least thirty (30) minutes,
not to exceed an hour, on non-pay status. Lunch breaks will be scheduled by the
immediate supervisor.

ARTICLE 24. OVERTIME/COMPENSATORY TIME

A,

Overtime: The Employer shall compensate bargaining unit employees at the rate
of one and one-half (1 ¥2) times the employee’s regular hourly rate of pay for hours
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worked in excess of their normal work week or forty (40) hours (hereinafter referred
to as “overtime pay”.)

Overtime Scheduling: Each department shall maintain and post a class seniority
list. Employees shall be offered overtime work on a rotational basis from that list,
the first employee on the list being offered the overtime first. If an employee
declines the overtime, the next employee on the list will be offered the overtime,
etc., until all the employees on the list have been offered the opportunity to work
overtime. If all employees decline overtime work the Employer shall assign
overtime on a rotational basis in reverse order of the class seniority list.
Compensatory Time: At the employee’s written request, and the Employer’s
approval, an employee may accrue up to forty (40) hours of compensatory time off
(hereinafter referred to as “comp time”), at the rate of one and one-half (1 ¥2) hours
for each hour of time worked. This is in lieu of overtime pay. The date the comp
time may be used is to be agreed upon by the supervisor and the employee.

ARTICLE 25. TRAINING AND EDUCATION

A,

Conditions for Full City Payment. Training directed and/or required by the City,
shall be paid by the City in full and in accordance with State and City travel policies,
as defined by administrative regulations.
Conditions for Reimbursement for Job-Related Training. Employees may request
City reimbursement toward any training that is not required by the City but is job
related. The Department Director may authorize City reimbursement for such
training based on how it relates to the employee’s job, the availability of funds for
the reimbursement, and provided the training does not interfere with the employee’s
job performance. Reimbursement funds must be requested prior to participating in
the training.

Amount of City Reimbursement. If the Department Director authorizes

reimbursement, the City shall pay up to 75% of the cost of the training, based upon

adequate documentation provided the employee shows satisfactory completion of
said training.

Employee Obligation. As a condition of receiving reimbursement from the City

the employee must:

l. Provide documentation to the Department Director indicating the training
has been completed with a passing grade of C or better.

2. Employee(s) shall sign an agreement that if he/she should relinquish his/her
position with the City for any reason within one (1) year of the completion
of the training, the City’s contribution toward said training for the past year
will be deducted from the employee’s final paycheck.

ARTICLE 26. CITYWIDE SAFETY REVIEW COMMITTEE

A.

The purpose of the Safety Committee is to review safety policies and recommend
modifications as necessary to the City Manager. The Committee shall meet bi-
annually. Management will schedule a meeting in January and July.
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B. In acknowledgment with the City’s Safety and Health Policy*, the Safety Committee
shall include two bargaining union members.

C. The AFSCME President shall make his/her appointments of the two bargaining
members to the Safety Committee.

D. Union members may attend safety meetings on paid status.

*Nothing in the City’s Safety and Health Policy shall supersede any provisions and protections
afforded to the membership of AFSCME Local 2851in this agreement.

ARTICLE 27. EMPLOYEE PARKING
The Employer will continue to provide employee parking.
ARTICLE 28. MILEAGE AND PER DIEM

Employees required by management to travel out of town to conduct city business will be
paid mileage and per diem as required by law. All per diem must be paid to the employees within
two (2) weeks of a written request for these funds, and after completion of travel.

ARTICLE 29. DWI/DUI - DRUG AND ALCOHOL ISSUES
A. Any employee who is arrested/cited for Driving While Under the Influence of drugs
or alcohol shall immediately report the incident to his/her Department Director. If
the citation is issued on a non-working day, then the incident shall be reported to
his/her Department Director on the first workday after the issuance of the citation.

B. Any employee whose duties and job description require that he/she operate any
motorized city-owned vehicle, and who is arrested/cited for Driving While Under
the Influence of drugs or alcohol while off-duty, and who does not obtain a limited
driver’s license pursuant to Section 66-5-35, NMSA 1978 as amended, shall be
disciplined as follows:

1. The employee shall be placed on leave without pay on grounds that he/she
cannot perform his/her duties as required by the employee’s job description
until the employee’s driver’s license has been restored. Restoration of the
driver’s license must occur within six (6) months from the effective date of
the revocation or suspension. Any employee placed on leave without pay
pursuant to this section will not receive any City benefits during such
absence. Should the employee not have his/her driving privileges restored
within six (6) months, the employee shall have provided just cause for
termination.

2. If the employec receives a subsequent DWI/DUI citation at any time during
employment with the City, the employee shall have provided just cause for
termination from employment with the City of Las Vegas.
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Any employee who is arrested/cited for Driving While Under the Influence of drugs
or alcohol, while operating a City-owned motor vehicle, shall not operate a City
vehicle. That employee shall have provided just cause for termination.

Any employee who is arrested/cited for Driving While Under the Influence of drugs
or alcohol, while operating a personal motor vehicle while on City time (during the
employee’s work day), the employee shall have provided just cause for termination.
An employee shall be deemed to be on “City time” even while away from regular
work hours if he/she is on “on-call” status.

ARTICLE 30. CLASSIFICATION

A.

Consistent with the rights, responsibilities, and obligations of management, the
employer will continue to prepare and maintain a Classification Plan which provides
for groupings of positions within the City structure. Such classifications are based
on the duties, scope of responsibilities, and qualifications.

Employees will be provided a copy of any changes that are made to their job
description. Nothing shall prevent the employee or the Union from bringing issues
related to the employees’ job description to the attention of management.
Employees will not be required to perform duties that are not related to the
employee’s assigned classification as a regular assignment. Employees may be
required to perform job related duties as necessary or assigned by their supervisor.
Qualified employees assigned by their supervisor to perform duties for a higher
classification will be paid within the pay range of the higher classification.

ARTICLE 31. STATE CERTIFICATION

A.

The City will continue the current practice and policy of paying for annual
certification and examination fees up to a maximum of two examinations for each
certification level. Should such examination take place during the employee’s
regular work hours, time required for testing and reasonable travel time and vehicle
will be given.

Employees required to maintain a state certification as a condition of continued
employment will receive mileage and per diem in accordance with the state law
when required to travel out of town to take the required training and/or exams.

ARTICLE 32. RESIGNATION

An employee wishing to resign employment with the City of Las Vegas in good standing
shall submit his/her resignation fourteen (14) calendar days prior to the effective date of the
resignation. Once a resignation is submitted, an employee may request to withdraw his/her
resignation by submitting the request in writing within forty-eight (48) hours. Upon mutual
agreement of the parties, the forty-eight (48) hours standard may be waived.
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ARTICLE 33. NEGOTIATING PROCEDURE

Negotiations and impasse resolution will be conducted in accordance with Chapter 48.
Labor Management Relations of the City of Las Vegas Code.
ARTICLE 34. NEW EMPLOYEE ORIENTATION

The employer shall provide to the Union a list of all AFSCME eligible employees prior to
the completion of the employee’s six month probation.

The notification will be sent via email to the Union President or his/her designee.

The Union may then schedule a time to meet with the Union cligible employee on non-
work time.

ARTICLE 35. BENEFITS

A. Medical: The City will pay 75% of the premium for those employees who choose
to participate and the employee will pay 25% of the premium.

B. Life Insurance: The City will continue to provide the current coverage.

C. The City will continue to pay its share of the medical insurance premium as
required by the Family Medical Leave Act as it relates to employees on approved
leave.

ARTICLE 36. INCREMENT PAY/LONGEVITY

The longevity increment pay shall continue for the duration of this agreement. Longevity
increment pay will be paid at $0.07 increase to the employee’s regular hourly rate of pay on the
employee’s anniversary date.

ARTICLE 37. COMPENSATION

Effective the first full pay period after ratification and signature of the Agreement or
resolution of impasse, whichever is later. All bargaining unit employees will receive a seventy-
five ($0.75) increase to the employee’s regular hourly rate of pay.

ARTICLE 38. CLOTHING ALLOWANCE/REPLACEMENT

For the period of this Agreement, the clothing replacement shall be administered in
accordance with Administrative Regulations. The employer will provide the following every two
(2) years:

o Five (5) pants
o Five (5) duty shirts
e One (1) pair of safety footwear which meets or exceeds ASTM F2413-17 standards
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e One (1) waterproof winter or summer jacket

The employer will provide one (1) winter or summer coverall as required by the employee’s job
description every two (2) years.

Uniform items are not intended to be worn outside of work. If the employee can demonstrate to
the director that a uniform item was damaged in the line of duty, the employer may replace it. A
clothing allowance of $150.00 will be paid in the off year for replacing damaged and/or worn
uniforms.

All employees issued a uniform shall wear the complete uniform during working hours with the
exception of the jacket and maintain a professional appearance.

ARTICLE 39. WHOLE AGREEMENT

A. The parties acknowledge that during negotiations which resulted in this Agreement,
each party had the unlimited right and opportunity to make demands and proposals
with respect to any subject or matter appropriate for collective bargaining and not
removed by law, and that the understandings and agreements arrived at by the
parties after the exercise of that right and opportunity are set forth in this
Agreement.

B. For the life of this Agreement, each party waives the right and agrees that the other
shall not be obligated to bargain collectively with respect to any subject or matter
referred to or covered by this Agreement. However, the matters within this
Agreement may be amended during the tern of this Agreement by mutual written
agreement or Memorandum of Understanding (MOU).

ARTICLE 40. GENERAL SAVINGS CLAUSE

Should any part of this Agreement or any provision contained herein be declared invalid
by the Labor Management Relations Board and/or any court of competent jurisdiction, the validity
of the remaining portions shall not be affected and shall remain in full force.

Should this occur, either party, within ten (10) days may request in writing, to meet to
negotiate a suitable provision to replace the provision held invalid.

ARTICLE 41. TERM OF THE AGREEMENT

This Agreement shall become effective upon ratification and signature of this Agreement
or upon resolution of impasse, whichever is later, and shall remain in full force and effect through
June 30, 2021. Either party may request the reopening of negotiations. The parties may reopen
of negotiations on Article 37, Compensation, and two (2) other articles identified by each party
filing written request to open negotiations no later than January 15" of each year the contract is in
effect. Negotiations for a successor full collective bargaining agreement will occur upon written
request by a party filed no later than January 15, 2021.
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Each party will be provided an electronic copy of the Contract in “Word” format.

ARTICLE 42. AUTHORIZED SIGNATURES AND ATTEST

IN WITNESS WHEREOF, the parties have executed the amendments to this Agreement on this
| 3_day of DNee en~beC , 2018
i 120310018

Tonita Gurulé-Girén, Mayor Date

L . széﬁ/ééwu /.,L_//z//aa/s’

Ann Marie Gallegos Interim City Manager Date ’
Jove Micerbey 12 11

@ braham Maestas, AFSCME Local 2851 President Date

_ATT%EST: - ,/
( Q /\M-ﬁ-f‘«\ / 1313 = 1%

Cassandra Fresquei\C‘@y Cl{)) Date

Approved as to legal iency pnly:

/ /2//3 /‘2

—
Esfh@@ﬁrdunW City A@n_ey/ Date
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AFSCME

Chris E. Armijo
AFSCME Council 18 New Mexico and Colorado
P.O. Box 23963
Santa Fe, NM 87502
505-718-5998 cellular
505-266-2404 fax

Date

To: Maria Gilvarry
Utilities Director
City of Las Vegas

From: Chris E. Armijo
Staff Representative
AFSCME Council 18, Local 802

Ms. Gilvarry,

Please accept this letter as confirmation that AFSCME Local 2851 has successfully ratified
the Tentative Agreements for Article 5 Union Rights, Article 13 Rest Period, Article 36
Increment Pay/Longevity and Article 37 Compensation.

Respectfully,

Jc/ electronic signature

Chris E. Armijo
Staff Representative

AFSCME Council 18,



AFSCME

American Federation of State, County and
Municipal Employees

WE MAKE NEW MEXI1€0 HAPPEN
www.afscmel 8.org

“Working together to make it better!”

AFSCME LOCAL 2851
and
The City of Las Vegas

December 12, 2018 through June 30, 2021




ARTICLE 1. PREAMBLE ....cciiiiiiiiiiiece ettt sb e sttt b e nesba e 2

ARTICLE 2. RECOGNITION .....cciiiiiiiiiiiiiiiiiiic et 2
ARTICLE 3. PRIVATIZATION AND CONTRACTING OUT ......cccovveviriniriinteciiieennnnnns 2,3
ARTICLE 4. UNION DUES AND FAIRSHARE DEDUCTIONS........ccccooeviiniininininiinnnienns 3,4
ARTICLE 5. UNION RIGHTS ..ottt st et s ve e 4
ARTICLE 6. MANAGEMENT RIGHTS ..ottt sae e 4,5
ARTICLE 7. NON-DISCRIMINATION AND SEXUAL HARASSMENT........ccccccvcvvvvinrnnnen. 5
ARTICLE 8. SENIORITY .ottt ettt ettt et tesaa st et saesresaasbae 5
ARTICLE 9. DISCIPLINARY ACTION.....cccoiiiiiiiiiciiniinieenretcteret sttt ettt aesreseenaens 5,6
ARTICLE 9-I.COMPLIANCE WITH LAWS ....ooiiiiiiirencreeeeetseste st 6,7
ARTICLE 10. GRIEVANCE, APPEAL, AND ARBITRATION PROCEDURE...................... 7,8
ARTICLE 11. CALL-IN COMPENSATION .....cccoviiiiiiriinincicietcineeesresee e sae s 8,9
ARTICLE 12. ON-CALL ASSIGNMENTS ..ottt sa s 9
ARTICLE 13. REST PERIOD ... ..ot 9
ARTICLE 14. LABOR MANAGEMENT MEETINGS ........coccoiiiiiniininieneneneneceseieeae 9,10
ARTICLE 15. SAFETY .ottt ettt s 10
ARTICLE 16. SAFETY AIDS ...ttt sttt st sbe bbbt 10
ARTICLE 17. PERSONNEL RECORDS........ooiiiii e, 10,11
ARTICLE 18. VACANCIES. ...t e 11

ARTICLE 19. LEAVES ..ottt st sttt 11,12
ARTICLE 20. HOLIDAYS ..ottt sttt sr e sts et naes sttt sas b sa et saesaesna s 12
ARTICLE 21. LEAVE WITHOUT PAY ..cooiiiiiiiiieieeiecectvtscste e evste s 12
ARTICLE 22. FURLOUGH, LAYOFF, AND RECALL .......cccccccevviiiiiininiennieineeeen, 12,13
ARTICLE 23. SCHEDULING WORK AND LUNCH BREAKS.........cccevvtnininininenieinienen 13
ARTICLE 24. OVERTIME/COMPENSATORY TIME .....cccceootniiiriiniciniere e, 13,14
ARTICLE 25. TRAINING AND EDUCATION .....cooiiniiiiiiiiinicieicnentsne e eve s 14
ARTICLE 26. CITYWIDE SAFETY REVIEW COMMITTEE .........ccccoooniiiiniiiniiieneen, 14,15
ARTICLE 27. EMPLOYEE PARKING. ..., 15

ARTICLE 28. MILEAGE AND PER DIEM.......cociiiiiiiiiiiii e 15
ARTICLE 29. .DWI/DUI - DRUG AND ALCOHOL ISSUES.......cccctvovinieiiinneeirreieinn, 15,16
ARTICLE 30.CLASSIFICATION .....cooiiiiiiiiiiiiiiiiiit ettt s 16
ARTICLE 31. STATE CERTIFICATION ...cc.cootiiiiiiiiiirtcietcrcreietsesie et en e evnas 16
ARTICLE 32. RESIGNATION.......cccoiiiiiiiiiitiiiiiiiiereenteeterereeeit et eaa s 17
ARTICLE 33. NEGOTIATING PROCEDURE.........cccoeiiriiiiniriininieieeeneete e eneveenes 17
ARTICLE 34. NEW EMPLOYEE ORIENTATION .....cccoeiiiiiiirieinenireccre et 17
ARTICLE 35. BENEFTITS ..c.oooiiiiiiiiiii ettt nee s 17
ARTICLE 36. INCREMENT PAY/LONGEVITY ..cceoiiiiiiieiiniiceeeeeenecsesenensieeereas 17
ARTICLE 37. COMPENSATION .....ccocoiiiiiiiiiiiiiiiiieccterete ittt 17
ARTICLE 38. CLOTHING ALLOWANCE........ccoiiiiiiiiiiiiinieiniireene i 17,18
ARTICLE 39.WHOLE AGREEMENT ........cccoiiiiiiiiiicectcnencce et ene s 18
ARTICLE 40. GENERAL SAVINGS CLAUSE .....c.cccoiiiiiiiriniieneeecreseeieereniesvesieneeeens 18
ARTICLE 41. TERM OF THE AGREEMENT .....ccoccoiiiiiiiiininiinccieeeseeeer e 18,19
ARTICLE 42. AUTHORIZED SIGNATURES AND ATTEST .....ccovviiiiiiiiiiiieen, 19

**PAGE NUMBERS ARE SUBJECT TO CHANGE AFTER FINAL CONTRACT IS COMPLETE**



ARTICLE 1.

A.

ARTICLE 2.

A.

ARTICLE 3.

A.

PREAMBLE

The general purpose of this agreement is to provide for orderly and constructive
employee relations in the public interest, in the interest of all employees herein
covered, and in the interest of the City; to maintain harmony, cooperation and
understanding between the Employer and the employees in the Bargaining Unit;
to afford protection of the rights and privileges of Bargaining Unit employees and
the Employer; and to ensure the continued delivery of services to the citizens of
Las Vegas.

The City, the Union, and its members agree that a sincere effort will be made to
administer and abide by this agreement in accordance with the negotiated intent
terms and provisions for the purpose of maintaining sound labor management
relations and consistency with the union’s status as exclusive bargaining
representative of all employees in the bargaining unit.

RECOGNITION

This Agreement (hereinafter referred to as the “Agreement”) has been made and
entered into by and between the City of Las Vegas, a municipal corporation
(hereinafter referred to as the “Employer” or the “City”) and Local 2851 of the
American Federation of State, County and Municipal Employees, Council 18.
AFL-CIO, representative of the City of Las Vegas’ Blue and White Collar
employees, (hereinafter referred to as the “Union”™).

Chapter 48. Labor Management Relation of the city of Las Vegas’ Code was
enacted “to guarantee employees the right to organize and bargain collectively
with their employer, to protect the rights of the employer and to promote
harmonious and cooperative relationships between the employer and the
employees; and to acknowledge the rights of citizens to the orderly and
uninterrupted delivery of services.”

This Union is recognized as the exclusive representative for all regular full time
city employees regarding all matters pertaining to wages, hours, working
conditions, and conditions of employment in the classifications identified in
Appendix A and Appendix B of this Agreement.

The appropriate bargaining unit shall not include probationary, supervisory,
managerial, or confidential employees.

PRIVATIZATION AND CONTRACTING OUT

The City agrees that prior to privatizing or contracting out bargaining unit
positions, the Union will be allowed to submit input in writing no later than ten
(10) working days after the notice from the City. Such written notice shall be
presented to the City Manager with a copy delivered to the Human Resources
Department. A written response shall be given to the Union no later than ten (10)
working days after the receipt.
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ARTICLE 4.

Section 1.
A.

B.

Section 2.
A.

Section 3.
A.

The City agrees that it will notify the Union of any staffing changes that will
result in the loss of full time equivalent bargaining unit positions prior to
removing those positions from the table of organization.

UNION DUES DEDUCTIONS

Payroll Deduction

The Employer shall make employee payroll deductions each pay period for:

1. Union membership dues.

All money deducted from wages under this Article shall be remitted to the Union
via the Secretary-Treasurer promptly after the pay day covering the pay period
deduction.

Payroll deduction authorizations for Union membership dues in the possession of
the Employer on the effective date of this Agreement will be honored. The
Employer will honor individual payroll deduction authorization forms received
after the effective date of the Agreement. The Employer will begin the deduction
promptly but in no event, later than one pay period after receipt of the payroll
deduction authorization form from the employee or Union.

The duty of the Employer to honor payroll deduction authorizations shall continue
until the expiration of this Agreement or until otherwise approved by the Union
and notification in writing has been given to the employer by a duly authorized
officer.

Dues Termination and Reimbursement

Dues deductions may be terminated at the written request of the employee to the
Employer and the Union. The revocation form shall be submitted only between
November 1, and November 30, of each year to the Personnel Department and the
Union for processing.

The Employer shall immediately terminate dues deductions when an employee is
transferred out of the bargaining unit or is separated from the City. In the event
that dues deductions are to be terminated the Employer shall notify the Union in
writing the pay period the termination is effective. Notification shall include the
names of the employees whose deductions are being terminated, whether they are
dues members and the reason for termination.

If in the event a reimbursement is owed to an employee due to a transfer out of
the bargaining unit, the employee shall inform the Secretary-Treasurer, in writing,
no later than thirty (30) calendar days after the effective date of the transfer, and
provide support documentation indicating the pay periods, amount, and reason for
the reimbursement.

Dues Amounts

In accordance with the AFSCME Constitution, per capita tax payments increase
every year; therefore dues and fair share deductions are increased accordingly.
Beginning the last pay period in December of each calendar year for the duration
of this Agreement, the dues/fair share deductions shall increase by an amount to
be set forth in writing by the Union to the Employer from a duly authorized
officer.



ARTICLE S.

A.

ARTICLE 6.

The increase(s) shall take effect the last pay period in December for the following
year.

If an employee has insufficient earnings for the pay period, no payroll deductions
will be made for that employee for that pay period.

The Union shall indemnify and hold the Employer harmless for any employee
claims involving deductions under this article.

UNION RIGHTS

The Union has the right to elect and/or appoint its Union staff, officials, and

stewards.

1. The Union President must provide the City Management Team a list
by July 1* of each year and within five (5) days of any changes along
with their contact information and scope of authority and only the people
on the list will be recognized as union officers, stewards and
trustees.

The Union officials and stewards may engage in activities and conduct business

regarding the negotiations and administration of this Agreement. Such activities

will not interfere with the employee’s work and shall not be performed during
employee’s work time except in such circumstances to permit the employee to

contact a Union steward or official, time not to exceed five (5} minutes-ten (10)

minutes. Union officers/stewards shall be allowed reasonable access and time at

the worksites to update bargaining unit employees on Union issues.

The employer will provide the space, and the Union will provide the bulletin

board to be used for Union official business and notices. The bulletin board shall

not be used to criticize the Union, its officers, members, elected city officials,
management, or other city employees.

City facilities commonly used by other civic organizations will also be available

for Union activities subject to the same conditions as the civic organizations.

City bargaining unit employees may be granted vacation or leave without pay for

union business, with five (5) days prior notice, subject to staffing requirements.

The City Manager shall budget 100 hours of Labor Management Relation

Administrative Leave and the employer shall allow the Union President or Vice

President and the Chief steward who are employees (hereinafter referred to as

“Employee Officials”) to attend meetings on paid status. Meetings agreed to by

both parties.

The Union President or the Vice President may request approval for the use of

Labor-Management Relations Administrative Leave to attempt to resolve a labor

management relations issue (potential grievance) that is of mutual concern to the

Union and the City Manager. This leave shall be made on the City’s regular leave

form and is subject to the approval of the City Manager.

MANAGEMENT RIGHTS

The Employer’s rights shall include, but are not limited to the following:
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To direct and supervise all operations, functions, and the work of the employees;

To hire, layoff, promote, demote, assign, reassign, transfer, discipline, and discharge
employees;

To determine what, by whom, and when services will be rendered to the citizens;

To determine staffing requirements, to create or abolish positions, or to eliminate or
reorganize work units;

To determine the need for the qualifications of new employees, to determine the
qualifications for positions, and to determine qualifications of employees to be
considered for transfer or promotion;

To take action as necessary to carry out the mission of the Employer in emergencies;
and

The employer retains all rights not specifically limited by this Collective Bargaining
Agreement.

ARTICLE 7. NON-DISCRIMINATION AND SEXUAL HARASSMENT

The parties agree that they will not practice nor tolerate discrimination because of race,
color, religion, sex, ancestry, national origin, age, disability, marital status, union or non-union
membership, union activity, or political affiliation. Sexual harassment will also not be tolerated

by the parties.
ARTICLE 8. SENIORITY
A. City Seniority

City Seniority for the purpose of this agreement is defined as length of continuous
service from the last date of hire with the City of Las Vegas. Continuous service
shall not be considered to have been interrupted by periods of approved leave
without pay or an approved leave of absence.

Department Seniority

Department Seniority is the length of continuous service an employee has in their
current department. Department Seniority is broken by voluntary assignment to
another department.

Classification Seniority

Classification Seniority is defined as the length of continuous service employees
have in their current classification. Classification Seniority begins as of the date
of employment in the current classification. Voluntary reassignment, voluntary
transfer, voluntary promotion, resignation or termination breaks Classification
Seniority.

It is recognized by the parties that seniority will be applied, as required by law,
for returning from military leave.

ARTICLE 9. DISCIPLINARY ACTION

A.

Counseling sessions conducted by supervisors are primarily for the purpose of
correcting performance or behavior that is below acceptable standards.
Counseling discussions are not part of the disciplinary process as defined in C.



below and such counseling will not be documented in the employee’s official
Human Resources file unless it becomes part of an official disciplinary action
taken by management. The supervisor will retain a dated record of such meeting.

B. Disciplinary action will be based on just cause. The degree of discipline will be
based on the frequency and severity of the infraction, with the exception of any
safety related incidents that may cause serious injury/death to self or others.

C. Employer may impose any disciplinary action or issue a notice of contemplated
action no later than forty-five (45) days after it acquires knowledge of the
employee’s misconduct for which the disciplinary action is imposed, unless facts
and circumstances exist which require a longer period of time. In such cases, the
employee will be notified.

D. Types of discipline:

Dismissal/Discharge for cause

Progressive Discipline may be used when management believes such method

is appropriate. Written Warning will not be used for progressive discipline

after one (1) year. Letter of Reprimand will not be used for progressive
discipline after two (2) years. This shall in no way prevent the employer
from taking severe disciplinary action including dismissal/discharge on the
first offense.

g. An employee against whom disciplinary action is contemplated (under Section
D subsections c-¢e as stated above) will be provided with written
charges and afforded the opportunity to respond to the charges prior to the

implementation of any disciplinary action by management. Written charges
will be presented to the employee once management believes it has sufficient
information to proceed with charges against the employee.

h. Disciplinary action as defined in D subsections c-e above may be appealed
by the affected employee through the grievance and appeal process as
provided in the Agreement under Article 10.

i. If the appeal of the disciplinary action is not satisfactorily resolved at the City
Manager level, it may be submitted to final and binding arbitration as per
Article 10 of this agreement.

j. If no appeal is requested, the disciplinary action shall be final subject to

review by the Human Resource Director/Officer and is subject to the

approval and signature of the City Manager.

a. Written Warning

b. Letter of Reprimand

c. Suspension from work without pay
d. Demotions

e.

f.

ARTICLE 9-1. COMPLIANCE WITH LAWS

Written personnel policies and procedures shall be applied to all employees. Accommodations
made to persons determined by the Employer to be qualified individuals with a disability shall
not serve as precedent for other employees. With the exception of personnel policies and
procedures dealing with compliance with the Fair Labor Standards Act (FLSA), the Americans



with Disabilities Act (ADA), the Age Discrimination and Employment Act (ADEA), the Family
and Medical Leave At (FMLA), the Equal Pay Act (EPA), and all other applicable federal and
state equal employment opportunity laws and regulations, alleged violations of this article may
be grieved in accordance with the Grievance Procedure.

ARTICLE 10. GRIEVANCE, APPEAL, AND ARBITRATION PROCEDURE

A.

Grievance is defined as a written formal complaint alleging a violation,
misapplication, or misinterpretation of any of the provisions of this Agreement or
City Personnel Rules and Regulations. Appeal of suspension, demotion or
discharge only shall also be accomplished through this process.

Grievances/appeals shall be filed by the individual employees or by the exclusive
representative on behalf of an individual employee or a group of employees. The
grievance/appeal shall be signed by the aggrieved employee or employees.

An individual employee may present a grievance/appeal under the provisions of
this Article without the intervention of the Union and have the grievance/appeal
adjusted as long as (1) the adjustment is consistent with the terms of this
Agreement, and (2) the employee is responsible for all expenses incurred at any
hearing or meeting on a grievance/appeal brought by the individual employee. If
the employee elects to bring a representative other than the Union to the
grievance/appeal, then the City will require a written waiver of representation from
the Union in the action. The Union shall be afforded the opportunity to be present
and make its views known. In a situation where the employee has elected not to
use the Union’s services, and is requesting arbitration the employer and the
employee shall deposit $3,000.00 each in an escrow account for the payment of
arbitration.

The written grievance/appeal shall include:

a. The employee/grievant’s name, job, title, department;

b. The representative/steward’s name, address and telephone number;

c. The Article(s) of this Agreement or section of the Personnel Rules
and Regulations alleged to have been violated;

d. The date the incident or violation occurred,

e. The Management employee, if any, against whom the action is
filed;

f. A description of the alleged violation providing more than just the
Article or Section identification.

g. If the phrase “to be made whole” is used in the relief requested, the

grievant shall specify what specific relief is desired. The relief
requested shall include a specific statement describing the

grievant’s settlement request; and
h. The signature and date of the grievant and the Union representative.
The original written grievance/appeal shall be presented to the employee’s
Department Head with a copy provided to Human Resources within ten (10)
working days of the date the employee knew or reasonably should have known of
the issue that generated the grievance/appeal. If the grievance/appeal is not



resolved within ten (10) working days of the date the grievance/appeal was filed
with the department head, the grievance/appeal may be advanced to the City
Manager.

F.  If the issue is not resolved at the Department Head level, the grievance/appeal may
be advanced to the City Manager by presenting the written grievance/appeal to the
City Manager within fifteen (15) working days of the filing with the Department
Head. This means within fifteen (15) working days of the initial filing of the
grievance/appeal with the Department Head. The parties will mutually agree on a
date, time, and place to meet and attempt to resolve the grievance/appeal. If the
issue is not resolved within ten (10) working days of the filing with the City
Manager, the grievance/appeal may be advanced to arbitration.

G.  The grievance/appeal is advanced to arbitration by presenting such written notice to
the City Manager within fifteen (15) working days of the initial filing at the City
Manager level.

H.  Within ten (10) working days of the filing of the written notice of advancement to
arbitration, a request for a list of arbitrators for the NM region from the Federal
Mediation and Conciliation Service (FMCS) shall be submitted by the Union.
Within ten (10) working days of receipt of the arbitrator list, the parties shall meet
to select an arbitrator.

L. The selection of the arbitrator shall be accomplished by the parties alternating
striking of names until only one name remains. The remaining name shall be the
arbitrator. Who strikes the first name is determined by the flip of a coin.

J. The Arbitrator shall render a final and binding decision containing findings of fact
and conclusions of law within 30 days of the close of the hearing. This decision of
the arbitrator is subject to judicial review in accordance with the New Mexico
Uniform Arbitration Act. The parties shall share the cost of the arbitrator equally.

K.  The Arbitrator’s duties, responsibilities, and limitations are governed by the City’s
Labor Management Relations Ordinance.

L.  This is the only internal grievance and appeal process available to bargaining unit
employees.

M. Working day is defined as days that the administrative offices of the City are open
for business. Any deadline that falls on a day that the administrative offices of the
City are not open for regular business shall extend into the next day that the City
Administrative Offices are open for business.

ARTICLE 11. CALL-IN COMPENSATION

When an employee is called in and required to work for an emergency prior to the beginning of
the employee’s normal work day, or is called back after the conclusion of the employee’s normal
work day, the employee will be guaranteed the greater of:

Two (2) hours straight time rate on scheduled work days, and three (3) hours straight time rate on
non-scheduled work days

Or



Time and one-half (1 ') for the actual time worked if such hours exceed forty (40) hours
actually worked for the week.

Scheduled work day shall mean a day the employee is normally scheduled to work beginning at
12:01 AM through midnight.

Additional calls that occur during the minimum two (2) hours compensated time are included in
the two (2) hours paid. A total of thirty (30) minutes travel time to and from the employee’s
home shall be considered time worked. Time will begin when the employee receives the
assignment and must leave for the assignment within fifteen (15) minutes of being called.

Management acknowledges that it is their responsibility to ensure that call-in compensation is
not abused by the employee. Any abuse will be subject to disciplinary action up to and including
termination.

ARTICLE 12. ON-CALL ASSIGNMENTS

Employees assigned to On-Call status for a period of seven (7) consecutive days will be
paid six (6) hours at straight time for the on-call assignment. These hours will not be used for
computing overtime compensation. Such employees must be ready and available to respond to
deliver City services during the non-duty On-Call assignment. Failure to respond will result in
loss of on-call pay and disciplinary action.

ARTICLE 13. REST PERIOD (Proposed Language)

A.  Bargaining unit employees shall not be required to work in excess of
sixteen (16) consecutive hours.

B. If an employee is required to work sixteen (16) consecutive hours, he/she is
guaranteed an eight (8) hour unpaid rest period or an employee may request
vacation leave.

C. If the employee feels that he/she cannot report to work on a designated
Emergency and safely perform his/her duties, they shall not be penalized.
D. If an employee is called out to work a designated emergency after scheduled

work hours or on holidays, work shall be paid at time and one half the normal rate
of pay, even if the employee works less than forty (40) hours that week.

E. If the employee reports to work and the supervisor or manager deems them unfit
to safely perform his/her duties at any time, then said supervisor or manager has
the discretion to send them home with approved unpaid leave or the employee
many request to use vacation leave.

ARTICLE 14. LABOR MANAGEMENT MEETINGS

A. The parties will establish a labor management committee. The Committee will
meet on an as needed basis, or at least once quarterly to discuss issues of mutual
concern that relate to the administration of this agreement. The Union and the



Employer will each appoint two individuals to this committee. The individuals
will be identified to the other party in writing for each meeting. The date, time
and place of such meeting shall be by mutual agreement of the parties.

B. This committee has no authority to negotiate any changes to this Agreement.

ARTICLE 15. SAFETY

Safety is an integral part of the responsibilities of all employees. The employer will
continue to provide healthful and safe working conditions. Employees shall comply with such
rules, regulations, and practices as may be prescribed for the conduct of employees in order to
provide a safe work environment, in acknowledgment with the City’s Safety and Health Policy.*
The employee shall notify his/her immediate supervisor immediately of any unsafe or hazardous
working conditions or workplace injury or accident. The Employer will take appropriate action
to correct unsafe or hazardous working conditions as required by law. The parties will meet to
discuss health and safety issues of mutual concern. The time and place for the meetings will be
set by mutual agreement of the parties. The Employer, through the Safety Office, will provide
safety training on an as needed basis.

*Nothing in the City’s Safety and Health Policy shall supersede any provisions and protections
afforded to the membership of AFSCME Local 2851 in this agreement.

ARTICLE 16. SAFETY AIDS

The City shall provide Safety Aids needed by employees in the performance of all job
related duties. This may include items such as: hard hats, gloves, earplugs, safety glasses, and
safety vests.

Rain gear will be provided for employees whose duties are such that they will incur the
outdoor elements. Department Directors will determine the type of rain gear needed for their
individual department needs, which will be no less than a rain poncho.

A five (5) gallon water container with cold water will be provided to all crews working
away from the City facilities.

ARTICLE 17. PERSONNEL RECORDS

A. The employees’ Official Personnel files will be maintained in the Human
Resources Office. Employees, or their designee by written authorization, may
review the employees’ files by appointment during the regular business hours of
the Human Resources Office. Such review shall not interfere with the employees’
work time and shall be done on the employees’ own time.

B. Employees may obtain copies of material in their personnel file on an annual
basis.
C. Employees may submit a rebuttal to any material that is placed in the employee’s

personnel file. Such rebuttal must be submitted within seven (7) calendar days of
the effective date of the material in question.
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Employees may request in writing that letters of commendation or certificates of
completion of training be placed in their file. The Human Resources Officer shall
determine of such material is appropriate for placement in the employee’s file.

The Human Resource Personnel file is the official employment history of the
employee and shall not be purged except by order of an arbitrator or judge of
competent jurisdiction.

ARTICLE 18. VACANCIES

A.

A vacancy is a vacant budgeted bargaining unit position that the City decides to
fill. Such vacancies will be posted within the City organization for a period of
five (5) working days. The posting shall contain the title of the position, the
qualifications required, and the deadline for individuals to apply. Qualified in-
house applicants will be considered before applicants from outside the City
organization. All things being equal the in-house applicant will be given
preference.

Promotions: Employees shall be considered for promotions on the basis of
qualifications, performance, and attendance. All things being equal Department
Seniority and then City Seniority shall be given preference.

Employees applying for a transfer will be considered for a transfer in the same
manner as employees applying for promotion.

ARTICLE 19. LEAVES

A.

Vacation Leave

Vacation Leave is accrued at the following rates:

1. 0 months — 5 years 8 hours per month
5 years — 15 years 10 hours per month
15 years or more 12 hours per month

Upon the death of an employee, from natural or accidental causes, 100% of the
employee’s accrued annual leave shall be converted to a cash payment to be paid
to the employee’s beneficiary.

Sick Leave:

1. Sick leave will be accrued at the rate of eight (8) hours per month.

2. Holidays which occur during sick leave will not be charged to sick leave.

3. Family Medical Leave. Family medical leave will be handled in
accordance with Family Medical Leave Act (FMLA).

Sick Leave Incentive:

1. Full time employees who use four (4) hours of sick leave or less from
January 1, through June 30, will receive eight (8) hours of administrative
leave to be used within thirty (30) days.

2. Full-time employees who use four (4) hours of sick leave or less for the
period of July 1, through December 31, will receive eight (8) hours
administrative leave to be used within thirty (30) days.
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Bereavement Leave. Emergency annual leave or leave without pay may be
granted to an employee to attend the funeral of a relative not included in the
“immediate family” group.

1. Employees will be allowed three (3) work days of bereavement leave, in
the event of a death in the employee’s immediate family for each instance
where an employee meets the requirements as outlined in this section.
Such leave shall be charged to administrative leave.

2. Additional leave may be granted at the request of the employee. This
additional leave shall be charged to sick leave. If the employee does not
have any available sick leave, the additional leave shall be charged to
annual leave.

3. Immediate family is defined as parent, legal guardian, grandparent,
spouse, father in-law, mother in-law, children (to include step-children),
sister, brother, or grandchild of the employee.

ARTICLE 20. HOLIDAYS

A.

B.

The City Council shall schedule ninety-two hours of holiday leave per year to be
designated annually by administrative regulation.

Each employee shall be granted eight (8) hours per year (personal holiday) to be
used as personal leave for any reason. The entire eight (8) hours must be used at
one time. Personal leave must be used before the last payroll ending in December
of each year. If not used during the calendar year, said leave will not be carried
into the next calendar year and will be forfeited. Personal leave applies only to
regular status employees who have completed their probationary period. Such
time shall be scheduled subject to the agreement of the employee and his/her
supervisor.

ARTICLE 21. LEAVE WITHOUT PAY

A.

All requests for leave without pay require a recommendation from the department
head or his/her designee, and any request for leave without pay requires approval
from the City Manager.

Local Union officers and stewards may be allowed leave without pay for
legitimate Union business such as Union membership meetings, Union
conventions, conferences, seminars, and workshops. Upon approval, the
employees shall have the option of utilizing any accumulated vacation in lieu of
taking such leave without pay. Such approval shall be considered on a case-by-
case basis.

Time taken off as leave without pay, in conjunction with paragraph (B), of this
section shall be counted as continuous service for calculating seniority.

AFSCME Local 2851 officers may use up to 160 hours of combined leave
without pay per year as needed to administer, educate, and facilitate the needs and
responsibilities of the membership. This leave is subject to the staffing
requirements of the City.
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ARTICLE 22. FURLOUGH, LAYOFF, AND RECALL

A.

Upon determination by the Employer that a layoff or furlough of bargaining unit
employees is deemed necessary, the Employer shall prepare and submit to the
Union a written plan justifying the need for a layoff or furlough.

Prior to any layoff or furlough, the City Manager will meet and confer with the
Union to determine if any other cost-cutting measures can be initiated to avoid the
layoftf or furlough.

Within seven (7) working days of receipt of a furlough plan, the Union shall
develop a list of bargaining unit employees who will voluntarily participate.
Notice: If a layoff or furlough is to be implemented, affected employees shall
receive two (2) weeks’ written notice.

Wages and Benefits: Upon layoff, laid off employees shall have paid in full all
due wages, all accrued annual leave and compensatory time.

Employees will be laid off in reverse order of seniority, based on total years of
continuous service with the City of Las Vegas. Employees who accept a lower
paying classification as a result of a reduction in work force, will have recall
rights to the previous classification held prior to the reduction in work force.

Laid off employees have recall priority over employees applying for a promotion
on vacancies within the job classification from which they were laid off.
Employees on layoff status will be given notice of recall according to the
following procedure. The City will advise the employee to be recalled by
certified or registered mail. Failure on the part of the employee to provide and
maintain the correct mailing address will result in the forfeiture of recall rights.
An employee, upon receiving notice of recall will, within five (5) days
acknowledge receipt by certified or registered mail or personal service to the
Human Resource office advising the City of the date he/she will be available for
service. Available date will not be later than fifteen (15) days from the date the
employee receives the recall notice. Any employee who fails to meet the deadline
identified forfeits all recall rights. An employee shall have six (6) months of
recall rights from the date of layoff. The Employer has no further obligation to the
employee(s) for recall rights following the six (6) months of layoff.

ARTICLE 23. SCHEDULING WORK AND LUNCH BREAKS

A.

When the Employer is implementing a long-term change (a change of thirty (30)
days or more) in work schedule such change(s) will be posted at the appropriate
worksite(s) at least five (5) days prior to the effective date of the change.

The City shall allow two (2) fifteen (15) minute breaks per eight (8) hour shift,
which shall be taken on paid time. Break time shall be scheduled by management.
Breaks shall be taken at the worksite or the nearest location to the worksite that
provides a restroom facility.

The Employer shall give each employee a lunch break of at least thirty (30)
minutes, not to exceed an hour, on non-pay status. Lunch breaks will be scheduled
by the immediate supervisor.
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ARTICLE 24. OVERTIME/COMPENSATORY TIME

A.

Overtime: The Employer shall compensate bargaining unit employees at the rate
of one and one-half (1'%) times the employee’s regular hourly rate of pay for
hours worked in excess of their normal work week or forty (40) hours (hereinafter
referred to as “overtime pay”.)

Overtime Scheduling: Each department shall maintain and post a class seniority
list. Employees shall be offered overtime work on a rotational basis from that list,
the first employee on the list being offered the overtime first. If an employee
declines the overtime, the next employee on the list will be offered the overtime,
etc., until all the employees on the list have been offered the opportunity to work
overtime. If all employees decline overtime work the Employer shall assign
overtime on a rotational basis in reverse order of the class seniority list.
Compensatory Time: At the employee’s written request, and the Employer’s
approval, an employee may accrue up to forty (40) hours of compensatory time
off (hereinafter referred to as “comp time™), at the rate of one and one-half (1 %)
hours for each hour of time worked. This is in lieu of overtime pay. The date the
comp time may be used is to be agreed upon by the supervisor and the employee.

ARTICLE 25. TRAINING AND EDUCATION

A.

Conditions for Full City Payment. Training directed and/or required by the City,
shall be paid by the City in full and in accordance with State and City travel
policies, as defined by administrative regulations.
Conditions for Reimbursement for Job-Related Training. Employees may request
City reimbursement toward any training that is not required by the City but is job
related. The Department Director may authorize City reimbursement for such
training based on how it relates to the employee’s job, the availability of funds for
the reimbursement, and provided the training does not interfere with the
employee’s job performance. Reimbursement funds must be requested prior to
participating in the training.

Amount of City Reimbursement. If the Department Director authorizes

reimbursement, the City shall pay up to 75% of the cost of the training, based

upon adequate documentation provided the employee shows satisfactory
completion of said training.

Employee Obligation. As a condition of receiving reimbursement from the City

the employee must:

1. Provide documentation to the Department Director indicating the training
has been completed with a passing grade of C or better.

2. Employee(s) shall sign an agreement that if he/she should relinquish
his/her position with the City for any reason within one (1) year of the
completion of the training, the City’s contribution toward said training for
the past year will be deducted from the employee’s final paycheck.

ARTICLE 26. CITYWIDE SAFETY REVIEW COMMITTEE
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A. The purpose of the Safety Committee is to review safety policies and recommend
modifications as necessary to the City Manager. The Committee shall meet bi-
annually. Management will schedule a meeting in January and July.

B. In acknowledgment with the City’s Safety and Health Policy*, the Safety
Committee shall include two bargaining union members.

C. The AFSCME President shall make his/her appointments of the two bargaining
members to the Safety Committee.

D. Union members may attend safety meetings on paid status.

*Nothing in the City’s Safety and Health Policy shall supersede any provisions and protections
afforded to the membership of AFSCME Local 2851in this agreement.

ARTICLE 27. EMPLOYEE PARKING
The Employer will continue to provide employee parking.
ARTICLE 28. MILEAGE AND PER DIEM

Employees required by management to travel out of town to conduct city business will be
paid mileage and per diem as required by law. All per diem must be paid to the employees
within two (2) weeks of a written request for these funds, and after completion of travel.

ARTICLE 29. DWI/DUI - DRUG AND ALCOHOL ISSUES
A. Any employee who is arrested/cited for Driving While Under the Influence of
drugs or alcohol shall immediately report the incident to his/her Department
Director. If the citation is issued on a non-working day, then the incident shall be
reported to his/her Department Director on the first workday after the issuance of
the citation.

B. Any employee whose duties and job description require that he/she operate any
motorized city-owned vehicle, and who is arrested/cited for Driving While Under
the Influence of drugs or alcohol while off-duty, and who does not obtain a
limited driver’s license pursuant to Section 66-5-35, NMSA 1978 as amended,
shall be disciplined as follows:

1. The employee shall be placed on leave without pay on grounds that he/she
cannot perform his/her duties as required by the employee’s job
description until the employee’s driver’s license has been restored.
Restoration of the driver’s license must occur within six (6) months from
the effective date of the revocation or suspension. Any employee placed
on leave without pay pursuant to this section will not receive any City
benefits during such absence. Should the employee not have his/her
driving privileges restored within six (6) months, the employee shall have
provided just cause for termination.
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2. If the employee receives a subsequent DWI/DUI citation at any time
during employment with the City, the employee shall have provided just
cause for termination from employment with the City of Las Vegas.

Any employee who is arrested/cited for Driving While Under the Influence of
drugs or alcohol, while operating a City-owned motor vehicle, shall not operate a
City vehicle. That employee shall have provided just cause for termination.

Any employee who is arrested/cited for Driving While Under the Influence of
drugs or alcohol, while operating a personal motor vehicle while on City time
(during the employee’s work day), the employee shall have provided just cause for
termination. An employee shall be deemed to be on “City time” even while away
from regular work hours if he/she is on “on-call” status.

ARTICLE 30. CLASSIFICATION

A.

Consistent with the rights, responsibilities, and obligations of management, the
employer will continue to prepare and maintain a Classification Plan which
provides for groupings of positions within the City structure. Such classifications
are based on the duties, scope of responsibilities, and qualifications.

Employees will be provided a copy of any changes that are made to their job
description. Nothing shall prevent the employee or the Union from bringing issues
related to the employees’ job description to the attention of management.
Employees will not be required to perform duties that are not related to the
employee’s assigned classification as a regular assignment. Employees may be
required to perform job related duties as necessary or assigned by their supervisor.
Qualified employees assigned by their supervisor to perform duties for a higher
classification will be paid within the pay range of the higher classification.

ARTICLE 31. STATE CERTIFICATION

A.

The City will continue the current practice and policy of paying for annual
certification and examination fees up to a maximum of two examinations for each
certification level. Should such examination take place during the employee’s
regular work hours, time required for testing and reasonable travel time and
vehicle will be given.

Employees required to maintain a state certification as a condition of continued
employment will receive mileage and per diem in accordance with the state law
when required to travel out of town to take the required training and/or exams.

ARTICLE 32. RESIGNATION

An employee wishing to resign employment with the City of Las Vegas in good standing
shall submit his/her resignation fourteen (14) calendar days prior to the effective date of the
resignation. Once a resignation is submitted, an employee may request to withdraw his/her
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resignation by submitting the request in writing within forty-eight (48) hours. Upon mutual
agreement of the parties, the forty-eight (48) hours standard may be waived.

ARTICLE 33. NEGOTIATING PROCEDURE

Negotiations and impasse resolution will be conducted in accordance with Chapter 48.
Labor Management Relations of the City of Las Vegas Code.
ARTICLE 34, NEW EMPLOYEE ORIENTATION

The employer shall provide to the Union a list of all AFSCME eligible employees prior
to the completion of the employee’s six month probation.

The notification will be sent via email to the Union President or his/her designee.

The Union may then schedule a time to meet with the Union eligible employee on non-
work time.

ARTICLE 35. BENEFITS

A. Medical: The City will pay 75% of the premium for those employees who choose
to participate and the employee will pay 25% of the premium.

B. Life Insurance: The City will continue to provide the current coverage.

C. The City will continue to pay its share of the medical insurance premium as
required by the Family Medical Leave Act as it relates to employees on approved
leave.

ARTICLE 36. INCREMENT PAY/LONGEVITY (Proposed Language)

The longevity increment pay shall continue for the duration of this agreement. Longevity
increment pay will be paid at $6-07 thirteen ($0.13) cent increase to the employee’s regular
hourly rate of pay on the employee’s anniversary date.

ARTICLE 37. COMPENSATION (Proposed Language) 07-08-19 no change same increase
Effective the first full pay period after ratification and signature of the Agreement or
resolution of impasse, whichever is later. All bargaining unit employees will receive a seventy-
five (80.75) increase to the employee’s regular hourly rate of pay.
ARTICLE 38. CLOTHING ALLOWANCE/REPLACEMENT
For the period of this Agreement, the clothing replacement shall be administered in

accordance with Administrative Regulations. The employer will provide the following every
two (2) years:
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Five (5) pants

Five (5) duty shirts

One (1) pair of safety footwear which meets or exceeds ASTM F2413-17 standards
One (1) waterproof winter or summer jacket

The employer will provide one (1) winter or summer coverall as required by the employee’s job
description every two (2) years.

Uniform items are not intended to be worn outside of work. If the employee can demonstrate to
the director that a uniform item was damaged in the line of duty, the employer may replace it. A
clothing allowance of $150.00 will be paid in the off year for replacing damaged and/or worn
uniforms.

All employees issued a uniform shall wear the complete uniform during working hours with the
exception of the jacket and maintain a professional appearance.

ARTICLE 39. WHOLE AGREEMENT

A. The parties acknowledge that during negotiations which resulted in this
Agreement, each party had the unlimited right and opportunity to make demands
and proposals with respect to any subject or matter appropriate for collective
bargaining and not removed by law, and that the understandings and agreements
arrived at by the parties after the exercise of that right and opportunity are set
forth in this Agreement.

B. For the life of this Agreement, each party waives the right and agrees that the
other shall not be obligated to bargain collectively with respect to any subject or
matter referred to or covered by this Agreement. However, the matters within this
Agreement may be amended during the tern of this Agreement by mutual written
agreement or Memorandum of Understanding (MOU).

ARTICLE 40. GENERAL SAVINGS CLAUSE

Should any part of this Agreement or any provision contained herein be declared invalid
by the Labor Management Relations Board and/or any court of competent jurisdiction, the
validity of the remaining portions shall not be affected and shall remain in full force.

Should this occur, either party, within ten (10) days may request in writing, to meet to
negotiate a suitable provision to replace the provision held invalid.

ARTICLE 41. TERM OF THE AGREEMENT

This Agreement shall become effective upon ratification and signature of this Agreement
or upon resolution of impasse, whichever is later, and shall remain in full force and effect
through June 30, 2021. Either party may request the reopening of negotiations. The parties may
reopen of negotiations on Article 37, Compensation, and two (2) other articles identified by each
party filing written request to open negotiations no later than January 15" of each year the
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contract is in effect. Negotiations for a successor full collective bargaining agreement will occur
upon written request by a party filed no later than January 15, 2021.

Each party will be provided an electronic copy of the Contract in “Word” format.

ARTICLE 42. AUTHORIZED SIGNATURES AND ATTEST

IN WITNESS WHEREOF, the parties have executed the amendments to this Agreement on this

day of , 2018.
Tonita Gurulé-Girén, Mayor Date
Ann Marie Gallegos, Interim City Manager Date
Abraham Maestas, AFSCME Local 2851 President Date
ATTEST:
Cassandra Fresquez, City Clerk Date

Approved as to legal sufficiency only:

Esther Garduno-Montoya, City Attorney Date
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ARTICLE 1.

A.

ARTICLE 2.

A.

ARTICLE 3.

A.

PREAMBLE

The general purpose of this agreement is to provide for orderly and constructive
employee relations in the public interest, in the interest of all employees herein
covered, and in the interest of the City; to maintain harmony, cooperation and
understanding between the Employer and the employees in the Bargaining Unit;
to afford protection of the rights and privileges of Bargaining Unit employees and
the Employer; and to ensure the continued delivery of services to the citizens of
Las Vegas.

The City, the Union, and its members agree that a sincere effort will be made to
administer and abide by this agreement in accordance with the negotiated intent
terms and provisions for the purpose of maintaining sound labor management
relations and consistency with the union’s status as exclusive bargaining
representative of all employees in the bargaining unit.

RECOGNITION

This Agreement (hereinafter referred to as the “Agreement”) has been made and
entered into by and between the City of Las Vegas, a municipal corporation
(hereinafter referred to as the “Employer” or the “City”) and Local 2851 of the
American Federation of State, County and Municipal Employees, Council 18.
AFL-CIO, representative of the City of Las Vegas’ Blue and White Collar
employees, (hereinafter referred to as the “Union”).

Chapter 48. Labor Management Relation of the city of Las Vegas’ Code was
enacted “to guarantee employees the right to organize and bargain collectively
with their employer, to protect the rights of the employer and to promote
harmonious and cooperative relationships between the employer and the
employees; and to acknowledge the rights of citizens to the orderly and
uninterrupted delivery of services.”

This Union is recognized as the exclusive representative for all regular full time
city employees regarding all matters pertaining to wages, hours, working
conditions, and conditions of employment in the classifications identified in
Appendix A and Appendix B of this Agreement.

The appropriate bargaining unit shall not include probationary, supervisory,
managerial, or confidential employees.

PRIVATIZATION AND CONTRACTING OUT

The City agrees that prior to privatizing or contracting out bargaining unit
positions, the Union will be allowed to submit input in writing no later than ten
(10) working days after the notice from the City. Such written notice shall be
presented to the City Manager with a copy delivered to the Human Resources
Department. A written response shall be given to the Union no later than ten (10)
working days after the receipt.



ARTICLE 4.

Section 1.
A.

B.

Section 2.
A.

Section 3.
A.

The City agrees that it will notify the Union of any staffing changes that will
result in the loss of full time equivalent bargaining unit positions prior to
removing those positions from the table of organization.

UNION DUES DEDUCTIONS

Payroll Deduction

The Employer shall make employee payroll deductions each pay period for:

1. Union membership dues.

All money deducted from wages under this Article shall be remitted to the Union
via the Secretary-Treasurer promptly after the pay day covering the pay period
deduction.

Payroll deduction authorizations for Union membership dues in the possession of
the Employer on the effective date of this Agreement will be honored. The
Employer will honor individual payroll deduction authorization forms received
after the effective date of the Agreement. The Employer will begin the deduction
promptly but in no event, later than one pay period after receipt of the payroll
deduction authorization form from the employee or Union.

The duty of the Employer to honor payroll deduction authorizations shall continue
until the expiration of this Agreement or until otherwise approved by the Union
and notification in writing has been given to the employer by a duly authorized
officer.

Dues Termination and Reimbursement

Dues deductions may be terminated at the written request of the employee to the
Employer and the Union. The revocation form shall be submitted only between
November 1, and November 30, of each year to the Personnel Department and the
Union for processing.

The Employer shall immediately terminate dues deductions when an employee is
transferred out of the bargaining unit or is separated from the City. In the event
that dues deductions are to be terminated the Employer shall notify the Union in
writing the pay period the termination is effective. Notification shall include the
names of the employees whose deductions are being terminated, whether they are
dues members and the reason for termination.

If in the event a reimbursement is owed to an employee due to a transfer out of
the bargaining unit, the employee shall inform the Secretary-Treasurer, in writing,
no later than thirty (30) calendar days after the effective date of the transfer, and
provide support documentation indicating the pay periods, amount, and reason for
the reimbursement.

Dues Amounts

In accordance with the AFSCME Constitution, per capita tax payments increase
every year; therefore dues and fair share deductions are increased accordingly.
Beginning the last pay period in December of each calendar year for the duration
of this Agreement, the dues/fair share deductions shall increase by an amount to
be set forth in writing by the Union to the Employer from a duly authorized
officer.



ARTICLESS.

A.

ARTICLE 6.

The increase(s) shall take effect the last pay period in December for the following
year.

If an employee has insufficient earnings for the pay period, no payroll deductions
will be made for that employee for that pay period.

The Union shall indemnify and hold the Employer harmless for any employee
claims involving deductions under this article.

UNION RIGHTS

The Union has the right to elect and/or appoint its Union staff, officials, and

stewards.

1. The Union President must provide the City Management Team a list
by July 1* of each year and within five (5) days of any changes along
with their contact information and scope of authority and only the people
on the list will be recognized as union officers, stewards and
trustees.

The Union officials and stewards may engage in activities and conduct business
regarding the negotiations and administration of this Agreement. Such activities
will not interfere with the employee’s work and shall not be performed during
employee’s work time except in such circumstances to permit the employee to
contact a Union steward or official, time not to exceed ten (10) minutes. Union
officers/stewards shall be allowed reasonable access and time at the worksites to
update bargaining unit employees on Union issues.

The employer will provide the space, and the Union will provide the bulletin

board to be used for Union official business and notices. The bulletin board shall

not be used to criticize the Union, its officers, members, elected city officials,
management, or other city employees.

City facilities commonly used by other civic organizations will also be available

for Union activities subject to the same conditions as the civic organizations.

City bargaining unit employees may be granted vacation or leave without pay for

union business, with five (5) days prior notice, subject to staffing requirements.

The City Manager shall budget 100 hours of Labor Management Relation

Administrative Leave and the employer shall allow the Union President or Vice

President and the Chief steward who are employees (hereinafter referred to as

“Employee Officials™) to attend meetings on paid status. Meetings agreed to by

both parties.

The Union President or the Vice President may request approval for the use of

Labor-Management Relations Administrative Leave to attempt to resolve a labor

management relations issue (potential grievance) that is of mutual concern to the

Union and the City Manager. This leave shall be made on the City’s regular leave

form and is subject to the approval of the City Manager.

MANAGEMENT RIGHTS

The Employer’s rights shall include, but are not limited to the following:
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To direct and supervise all operations, functions, and the work of the employees;

To hire, layoff, promote, demote, assign, reassign, transfer, discipline, and discharge
employees;

To determine what, by whom, and when services will be rendered to the citizens;

To determine staffing requirements, to create or abolish positions, or to eliminate or
reorganize work units;

To determine the need for the qualifications of new employees, to determine the
qualifications for positions, and to determine qualifications of employees to be
considered for transfer or promotion;

To take action as necessary to carry out the mission of the Employer in emergencies;
and

The employer retains all rights not specifically limited by this Collective Bargaining
Agreement.

ARTICLE 7. NON-DISCRIMINATION AND SEXUAL HARASSMENT

The parties agree that they will not practice nor tolerate discrimination because of race,
color, religion, sex, ancestry, national origin, age, disability, marital status, union or non-union
membership, union activity, or political affiliation. Sexual harassment will also not be tolerated

by the parties.
ARTICLE 8. SENIORITY
A. City Seniority

City Seniority for the purpose of this agreement is defined as length of continuous
service from the last date of hire with the City of Las Vegas. Continuous service
shall not be considered to have been interrupted by periods of approved leave
without pay or an approved leave of absence.

Department Seniority

Department Seniority is the length of continuous service an employee has in their
current department. Department Seniority is broken by voluntary assignment to
another department.

Classification Seniority

Classification Seniority is defined as the length of continuous service employees
have in their current classification. Classification Seniority begins as of the date
of employment in the current classification. Voluntary reassignment, voluntary
transfer, voluntary promotion, resignation or termination breaks Classification
Seniority.

It is recognized by the parties that seniority will be applied, as required by law,
for returning from military leave.

ARTICLE 9. DISCIPLINARY ACTION

A.

Counseling sessions conducted by supervisors are primarily for the purpose of
correcting performance or behavior that is below acceptable standards.
Counseling discussions are not part of the disciplinary process as defined in C.



below and such counseling will not be documented in the employee’s official
Human Resources file unless it becomes part of an official disciplinary action
taken by management. The supervisor will retain a dated record of such meeting.

B. Disciplinary action will be based on just cause. The degree of discipline will be
based on the frequency and severity of the infraction, with the exception of any
safety related incidents that may cause serious injury/death to self or others.

C. Employer may impose any disciplinary action or issue a notice of contemplated
action no later than forty-five (45) days after it acquires knowledge of the
employee’s misconduct for which the disciplinary action is imposed, unless facts
and circumstances exist which require a longer period of time. In such cases, the
employee will be notified.

D. Types of discipline:

a. Written Warning

b. Letter of Reprimand8

c. Suspension from work without pay

d. Demotions

e. Dismissal/Discharge for cause

f. Progressive Discipline may be used when management believes such method

is appropriate. Written Warning will not be used for progressive discipline
after one (1) year. Letter of Reprimand will not be used for progressive
discipline after two (2) years. This shall in no way prevent the employer
from taking severe disciplinary action including dismissal/discharge on the
first offense.

g. An employee against whom disciplinary action is contemplated (under Section
D subsections c-e as stated above) will be provided with written
charges and afforded the opportunity to respond to the charges prior to the
implementation of any disciplinary action by management. Written charges
will be presented to the employee once management believes it has sufficient
information to proceed with charges against the employee.

h. Disciplinary action as defined in D subsections c-e above may be appealed
by the affected employee through the grievance and appeal process as
provided in the Agreement under Article 10.

i. If the appeal of the disciplinary action is not satisfactorily resolved at the City
Manager level, it may be submitted to final and binding arbitration as per
Article 10 of this agreement.

j. If no appeal is requested, the disciplinary action shall be final subject to
review by the Human Resource Director/Officer and is subject to the
approval and signature of the City Manager.

ARTICLE 9. COMPLIANCE WITH LAWS

Written personnel policies and procedures shall be applied to all employees. Accommodations
made to persons determined by the Employer to be qualified individuals with a disability shall
not serve as precedent for other employees. With the exception of personnel policies and
procedures dealing with compliance with the Fair Labor Standards Act (FLSA), the Americans



with Disabilities Act (ADA), the Age Discrimination and Employment Act (ADEA), the Family
and Medical Leave At (FMLA), the Equal Pay Act (EPA), and all other applicable federal and
state equal employment opportunity laws and regulations, alleged violations of this article may
be grieved in accordance with the Grievance Procedure.

ARTICLE 10. GRIEVANCE, APPEAL, AND ARBITRATION PROCEDURE

A.

Grievance is defined as a written formal complaint alleging a violation,
misapplication, or misinterpretation of any of the provisions of this Agreement or
City Personnel Rules and Regulations. Appeal of suspension, demotion or
discharge only shall also be accomplished through this process.

Grievances/appeals shall be filed by the individual employees or by the exclusive
representative on behalf of an individual employee or a group of employees. The
grievance/appeal shall be signed by the aggrieved employee or employees.

An individual employee may present a grievance/appeal under the provisions of
this Article without the intervention of the Union and have the grievance/appeal
adjusted as long as (1) the adjustment is consistent with the terms of this
Agreement, and (2) the employee is responsible for all expenses incurred at any
hearing or meeting on a grievance/appeal brought by the individual employee. If
the employee elects to bring a representative other than the Union to the
grievance/appeal, then the City will require a written waiver of representation from
the Union in the action. The Union shall be afforded the opportunity to be present
and make its views known. In a situation where the employee has elected not to
use the Union’s services, and is requesting arbitration the employer and the
employee shall deposit $3,000.00 each in an escrow account for the payment of
arbitration.

The written grievance/appeal shall include:

a. The employee/grievant’s name, job, title, department;

b. The representative/steward’s name, address and telephone number;

C. The Article(s) of this Agreement or section of the Personnel Rules
and Regulations alleged to have been violated,

d. The date the incident or violation occurred,;

e. The Management employee, if any, against whom the action is
filed;

f. A description of the alleged violation providing more than just the
Article or Section identification.

g. If the phrase “to be made whole” is used in the relief requested, the

grievant shall specify what specific relief is desired. The relief
requested shall include a specific statement describing the

grievant’s settlement request; and
h. The signature and date of the grievant and the Union representative.
The original written grievance/appeal shall be presented to the employee’s
Department Head with a copy provided to Human Resources within ten (10)
working days of the date the employee knew or reasonably should have known of
the issue that generated the grievance/appeal. If the grievance/appeal is not



resolved within ten (10) working days of the date the grievance/appeal was filed
with the department head, the grievance/appeal may be advanced to the City
Manager.

F.  If the issue is not resolved at the Department Head level, the grievance/appeal may
be advanced to the City Manager by presenting the written grievance/appeal to the
City Manager within fifteen (15) working days of the filing with the Department
Head. This means within fifteen (15) working days of the initial filing of the
grievance/appeal with the Department Head. The parties will mutually agree on a
date, time, and place to meet and attempt to resolve the grievance/appeal. If the
issue is not resolved within ten (10) working days of the filing with the City
Manager, the grievance/appeal may be advanced to arbitration.

G. The grievance/appeal is advanced to arbitration by presenting such written notice to
the City Manager within fifteen (15) working days of the initial filing at the City
Manager level.

H.  Within ten (10) working days of the filing of the written notice of advancement to
arbitration, a request for a list of arbitrators for the NM region from the Federal
Mediation and Conciliation Service (FMCS) shall be submitted by the Union.
Within ten (10) working days of receipt of the arbitrator list, the parties shall meet
to select an arbitrator.

L. The selection of the arbitrator shall be accomplished by the parties alternating
striking of names until only one name remains. The remaining name shall be the
arbitrator. Who strikes the first name is determined by the flip of a coin.

J. The Arbitrator shall render a final and binding decision containing findings of fact
and conclusions of law within 30 days of the close of the hearing. This decision of
the arbitrator is subject to judicial review in accordance with the New Mexico
Uniform Arbitration Act. The parties shall share the cost of the arbitrator equally.

K.  The Arbitrator’s duties, responsibilities, and limitations are governed by the City’s
Labor Management Relations Ordinance.

L.  This is the only internal grievance and appeal process available to bargaining unit
employees.

M. Working day is defined as days that the administrative offices of the City are open
for business. Any deadline that falls on a day that the administrative offices of the
City are not open for regular business shall extend into the next day that the City
Administrative Offices are open for business.

ARTICLE 11. CALL-IN COMPENSATION

When an employee is called in and required to work for an emergency prior to the beginning of
the employee’s normal work day, or is called back after the conclusion of the employee’s normal
work day, the employee will be guaranteed the greater of:

Two (2) hours straight time rate on scheduled work days, and three (3) hours straight time rate on
non-scheduled work days

Or



Time and one-half (1 '2) for the actual time worked if such hours exceed forty (40) hours
actually worked for the week.

Scheduled work day shall mean a day the employee is normally scheduled to work beginning at
12:01 AM through midnight.

Additional calls that occur during the minimum two (2) hours compensated time are included in
the two (2) hours paid. A total of thirty (30) minutes travel time to and from the employee’s
home shall be considered time worked. Time will begin when the employee receives the
assignment and must leave for the assignment within fifteen (15) minutes of being called.

Management acknowledges that it is their responsibility to ensure that call-in compensation is
not abused by the employee. Any abuse will be subject to disciplinary action up to and including
termination.

ARTICLE 12. ON-CALL ASSIGNMENTS

Employees assigned to On-Call status for a period of seven (7) consecutive days will be
paid six (6) hours at straight time for the on-call assignment. These hours will not be used for
computing overtime compensation. Such employees must be ready and available to respond to
deliver City services during the non-duty On-Call assignment. Failure to respond will result in
loss of on-call pay and disciplinary action.

ARTICLE 13. REST PERIOD
A.  Bargaining unit employees shall not be required to work in excess of
sixteen (16) consecutive hours.
B. If an employee is required to work sixteen (16) consecutive hours, he/she is

guaranteed an eight (8) hour unpaid rest period or an employee may request
vacation leave.

C. If the employee feels that he/she cannot report to work on a designated
Emergency and safely perform his/her duties, they shall not be penalized.
D. If an employee is called out to work a designated emergency after scheduled

work hours or on holidays, work shall be paid at time and one half the normal rate
of pay, even if the employee works less than forty (40) hours that week.

E. If the employee reports to work and the supervisor or manager deems them unfit
to safely perform his/her duties at any time, then said supervisor or manager has
the discretion to send them home with approved unpaid leave or the employee
many request to use vacation leave.

ARTICLE 14. LABOR MANAGEMENT MEETINGS

A. The parties will establish a labor management committee. The Committee will
meet on an as needed basis, or at least once quarterly to discuss issues of mutual
concern that relate to the administration of this agreement. The Union and the



Employer will each appoint two individuals to this committee. The individuals
will be identified to the other party in writing for each meeting. The date, time
and place of such meeting shall be by mutual agreement of the parties.

B. This committee has no authority to negotiate any changes to this Agreement.

ARTICLE 15. SAFETY

Safety is an integral part of the responsibilities of all employees. The employer will
continue to provide healthful and safe working conditions. Employees shall comply with such
rules, regulations, and practices as may be prescribed for the conduct of employees in order to
provide a safe work environment, in acknowledgment with the City’s Safety and Health Policy.*
The employee shall notify his/her immediate supervisor immediately of any unsafe or hazardous
working conditions or workplace injury or accident. The Employer will take appropriate action
to correct unsafe or hazardous working conditions as required by law. The parties will meet to
discuss health and safety issues of mutual concern. The time and place for the meetings will be
set by mutual agreement of the parties. The Employer, through the Safety Office, will provide
safety training on an as needed basis.

*Nothing in the City’s Safety and Health Policy shall supersede any provisions and protections
afforded to the membership of AFSCME Local 2851 in this agreement.

ARTICLE 16. SAFETY AIDS

The City shall provide Safety Aids needed by employees in the performance of all job
related duties. This may include items such as: hard hats, gloves, earplugs, safety glasses, and
safety vests.

Rain gear will be provided for employees whose duties are such that they will incur the
outdoor elements. Department Directors will determine the type of rain gear needed for their
individual department needs, which will be no less than a rain poncho.

A five (5) gallon water container with cold water will be provided to all crews working
away from the City facilities.

ARTICLE 17. PERSONNEL RECORDS

A. The employees’ Official Personnel files will be maintained in the Human
Resources Office. Employees, or their designee by written authorization, may
review the employees’ files by appointment during the regular business hours of
the Human Resources Office. Such review shall not interfere with the employees’
work time and shall be done on the employees’ own time.

B. Employees may obtain copies of material in their personnel file on an annual
basis.
C. Employees may submit a rebuttal to any material that is placed in the employee’s

personnel file. Such rebuttal must be submitted within seven (7) calendar days of
the effective date of the material in question.
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D. Employees may request in writing that letters of commendation or certificates of
completion of training be placed in their file. The Human Resources Officer shall
determine of such material is appropriate for placement in the employee’s file.

E. The Human Resource Personnel file is the official employment history of the
employee and shall not be purged except by order of an arbitrator or judge of
competent jurisdiction.

ARTICLE 18. VACANCIES

A. A vacancy is a vacant budgeted bargaining unit position that the City decides to
fill. Such vacancies will be posted within the City organization for a period of
five (5) working days. The posting shall contain the title of the position, the
qualifications required, and the deadline for individuals to apply. Qualified in-
house applicants will be considered before applicants from outside the City
organization. All things being equal the in-house applicant will be given
preference.

B. Promotions: Employees shall be considered for promotions on the basis of
qualifications, performance, and attendance. All things being equal Department
Seniority and then City Seniority shall be given preference.

C. Employees applying for a transfer will be considered for a transfer in the same
manner as employees applying for promotion.

ARTICLE 19. LEAVES

A. Vacation Leave
Vacation Leave is accrued at the following rates:

1. 0 months — 5 years 8 hours per month
5 years — 15 years 10 hours per month
15 years or more 12 hours per month

B. Upon the death of an employee, from natural or accidental causes, 100% of the
employee’s accrued annual leave shall be converted to a cash payment to be paid
to the employee’s beneficiary.

C. Sick Leave:

1. Sick leave will be accrued at the rate of eight (8) hours per month.

2. Holidays which occur during sick leave will not be charged to sick leave.

3. Family Medical Leave. Family medical leave will be handled in
accordance with Family Medical Leave Act (FMLA).

D. Sick Leave Incentive:

1. Full time employees who use four (4) hours of sick leave or less from
January 1, through June 30, will receive eight (8) hours of administrative
leave to be used within thirty (30) days.

2. Full-time employees who use four (4) hours of sick leave or less for the
period of July 1, through December 31, will receive eight (8) hours
administrative leave to be used within thirty (30) days.
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Bereavement Leave. Emergency annual leave or leave without pay may be
granted to an employee to attend the funeral of a relative not included in the
“immediate family” group.

1. Employees will be allowed three (3) work days of bereavement leave, in
the event of a death in the employee’s immediate family for each instance
where an employee meets the requirements as outlined in this section.
Such leave shall be charged to administrative leave.

2. Additional leave may be granted at the request of the employee. This
additional leave shall be charged to sick leave. If the employee does not
have any available sick leave, the additional leave shall be charged to
annual leave.

3. Immediate family is defined as parent, legal guardian, grandparent,
spouse, father in-law, mother in-law, children (to include step-children),
sister, brother, or grandchild of the employee.

ARTICLE 20. HOLIDAYS

A.

B.

The City Council shall schedule ninety-two hours of holiday leave per year to be
designated annually by administrative regulation.

Each employee shall be granted eight (8) hours per year (personal holiday) to be
used as personal leave for any reason. The entire eight (8) hours must be used at
one time. Personal leave must be used before the last payroll ending in December
of each year. If not used during the calendar year, said leave will not be carried
into the next calendar year and will be forfeited. Personal leave applies only to
regular status employees who have completed their probationary period. Such
time shall be scheduled subject to the agreement of the employee and his/her
supervisor.

ARTICLE 21. LEAVE WITHOUT PAY

A.

All requests for leave without pay require a recommendation from the department
head or his/her designee, and any request for leave without pay requires approval
from the City Manager.

Local Union officers and stewards may be allowed leave without pay for
legitimate Union business such as Union membership meetings, Union
conventions, conferences, seminars, and workshops. Upon approval, the
employees shall have the option of utilizing any accumulated vacation in lieu of
taking such leave without pay. Such approval shall be considered on a case-by-
case basis.

Time taken off as leave without pay, in conjunction with paragraph (B), of this
section shall be counted as continuous service for calculating seniority.

AFSCME Local 2851 officers may use up to 160 hours of combined leave
without pay per year as needed to administer, educate, and facilitate the needs and
responsibilities of the membership. This leave is subject to the staffing
requirements of the City.
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ARTICLE 22. FURLOUGH, LAYOFF, AND RECALL

A.

Upon determination by the Employer that a layoff or furlough of bargaining unit
employees is deemed necessary, the Employer shall prepare and submit to the
Union a written plan justifying the need for a layoff or furlough.

Prior to any layoff or furlough, the City Manager will meet and confer with the
Union to determine if any other cost-cutting measures can be initiated to avoid the
layoff or furlough.

Within seven (7) working days of receipt of a furlough plan, the Union shall
develop a list of bargaining unit employees who will voluntarily participate.
Notice: If a layoff or furlough is to be implemented, affected employees shall
receive two (2) weeks’ written notice.

Wages and Benefits: Upon layoff, laid off employees shall have paid in full all
due wages, all accrued annual leave and compensatory time.

Employees will be laid off in reverse order of seniority, based on total years of
continuous service with the City of Las Vegas. Employees who accept a lower
paying classification as a result of a reduction in work force, will have recall
rights to the previous classification held prior to the reduction in work force.

Laid off employees have recall priority over employees applying for a promotion
on vacancies within the job classification from which they were laid off.
Employees on layoff status will be given notice of recall according to the
following procedure. The City will advise the employee to be recalled by
certified or registered mail. Failure on the part of the employee to provide and
maintain the correct mailing address will result in the forfeiture of recall rights.
An employee, upon receiving notice of recall will, within five (5) days
acknowledge receipt by certified or registered mail or personal service to the
Human Resource office advising the City of the date he/she will be available for
service. Available date will not be later than fifteen (15) days from the date the
employee receives the recall notice. Any employee who fails to meet the deadline
identified forfeits all recall rights. An employee shall have six (6) months of
recall rights from the date of layoff. The Employer has no further obligation to the
employee(s) for recall rights following the six (6) months of layoff.

ARTICLE 23. SCHEDULING WORK AND LUNCH BREAKS

A.

When the Employer is implementing a long-term change (a change of thirty (30)
days or more) in work schedule such change(s) will be posted at the appropriate
worksite(s) at least five (5) days prior to the effective date of the change.

The City shall allow two (2) fifteen (15) minute breaks per eight (8) hour shift,
which shall be taken on paid time. Break time shall be scheduled by management.
Breaks shall be taken at the worksite or the nearest location to the worksite that
provides a restroom facility.

The Employer shall give each employee a lunch break of at least thirty (30)
minutes, not to exceed an hour, on non-pay status. Lunch breaks will be scheduled
by the immediate supervisor.
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ARTICLE 24. OVERTIME/COMPENSATORY TIME

A.

Overtime: The Employer shall compensate bargaining unit employees at the rate
of one and one-half (1'3) times the employee’s regular hourly rate of pay for
hours worked in excess of their normal work week or forty (40) hours (hereinafter
referred to as “overtime pay”.)

Overtime Scheduling: Each department shall maintain and post a class seniority
list. Employees shall be offered overtime work on a rotational basis from that list,
the first employee on the list being offered the overtime first. If an employee
declines the overtime, the next employee on the list will be offered the overtime,
etc., until all the employees on the list have been offered the opportunity to work
overtime. If all employees decline overtime work the Employer shall assign
overtime on a rotational basis in reverse order of the class seniority list.
Compensatory Time: At the employee’s written request, and the Employer’s
approval, an employee may accrue up to forty (40) hours of compensatory time
off (hereinafter referred to as “comp time”), at the rate of one and one-half (1 '%)
hours for each hour of time worked. This is in lieu of overtime pay. The date the
comp time may be used is to be agreed upon by the supervisor and the employee.

ARTICLE 25. TRAINING AND EDUCATION

A.

Conditions for Full City Payment. Training directed and/or required by the City,
shall be paid by the City in full and in accordance with State and City travel
policies, as defined by administrative regulations.

Conditions for Reimbursement for Job-Related Training. Employees may request
City reimbursement toward any training that is not required by the City but is job
related. The Department Director may authorize City reimbursement for such
training based on how it relates to the employee’s job, the availability of funds for
the reimbursement, and provided the training does not interfere with the
employee’s job performance. Reimbursement funds must be requested prior to
participating in the training.

Amount of City Reimbursement. If the Department Director authorizes
reimbursement, the City shall pay up to 75% of the cost of the training, based
upon adequate documentation provided the employee shows satisfactory
completion of said training.

Employee Obligation. As a condition of receiving reimbursement from the City
the employee must:

1. Provide documentation to the Department Director indicating the training
has been completed with a passing grade of C or better.
2. Employee(s) shall sign an agreement that if he/she should relinquish

his/her position with the City for any reason within one (1) year of the
completion of the training, the City’s contribution toward said training for
the past year will be deducted from the employee’s final paycheck.
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ARTICLE 26. CITYWIDE SAFETY REVIEW COMMITTEE

A. The purpose of the Safety Committee is to review safety policies and recommend
modifications as necessary to the City Manager. The Committee shall meet bi-
annually. Management will schedule a meeting in January and July.

B. In acknowledgment with the City’s Safety and Health Policy*, the Safety
Committee shall include two bargaining union members.

C. The AFSCME President shall make his/her appointments of the two bargaining
members to the Safety Committee.

D. Union members may attend safety meetings on paid status.

*Nothing in the City’s Safety and Health Policy shall supersede any provisions and protections
afforded to the membership of AFSCME Local 2851in this agreement.

ARTICLE 27. EMPLOYEE PARKING
The Employer will continue to provide employee parking.
ARTICLE 28. MILEAGE AND PER DIEM

Employees required by management to travel out of town to conduct city business will be
paid mileage and per diem as required by law. All per diem must be paid to the employees
within two (2) weeks of a written request for these funds, and after completion of travel.

ARTICLE 29. DWI/DUI - DRUG AND ALCOHOL ISSUES
A. Any employee who is arrested/cited for Driving While Under the Influence of
drugs or alcohol shall immediately report the incident to his/her Department
Director. If the citation is issued on a non-working day, then the incident shall be
reported to his/her Department Director on the first workday after the issuance of
the citation.

B. Any employee whose duties and job description require that he/she operate any
motorized city-owned vehicle, and who is arrested/cited for Driving While Under
the Influence of drugs or alcohol while off-duty, and who does not obtain a
limited driver’s license pursuant to Section 66-5-35, NMSA 1978 as amended,
shall be disciplined as follows:

1. The employee shall be placed on leave without pay on grounds that he/she
cannot perform his/her duties as required by the employee’s job
description until the employee’s driver’s license has been restored.
Restoration of the driver’s license must occur within six (6) months from
the effective date of the revocation or suspension. Any employee placed
on leave without pay pursuant to this section will not receive any City
benefits during such absence. Should the employee not have his/her
driving privileges restored within six (6) months, the employee shall have
provided just cause for termination.
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2. If the employee receives a subsequent DWI/DUI citation at any time
during employment with the City, the employee shall have provided just
cause for termination from employment with the City of Las Vegas.

Any employee who is arrested/cited for Driving While Under the Influence of
drugs or alcohol, while operating a City-owned motor vehicle, shall not operate a
City vehicle. That employee shall have provided just cause for termination.

Any employee who is arrested/cited for Driving While Under the Influence of
drugs or alcohol, while operating a personal motor vehicle while on City time
(during the employee’s work day), the employee shall have provided just cause for
termination. An employee shall be deemed to be on “City time” even while away
from regular work hours if he/she is on “on-call” status.

ARTICLE 30. CLASSIFICATION

A.

Consistent with the rights, responsibilities, and obligations of management, the
employer will continue to prepare and maintain a Classification Plan which
provides for groupings of positions within the City structure. Such classifications
are based on the duties, scope of responsibilities, and qualifications.

Employees will be provided a copy of any changes that are made to their job
description. Nothing shall prevent the employee or the Union from bringing issues
related to the employees’ job description to the attention of management.
Employees will not be required to perform duties that are not related to the
employee’s assigned classification as a regular assignment. Employees may be
required to perform job related duties as necessary or assigned by their supervisor.
Qualified employees assigned by their supervisor to perform duties for a higher
classification will be paid within the pay range of the higher classification.

ARTICLE 31. STATE CERTIFICATION

A.

The City will continue the current practice and policy of paying for annual
certification and examination fees up to a maximum of two examinations for each
certification level. Should such examination take place during the employee’s
regular work hours, time required for testing and reasonable travel time and
vehicle will be given.

Employees required to maintain a state certification as a condition of continued
employment will receive mileage and per diem in accordance with the state law
when required to travel out of town to take the required training and/or exams.

ARTICLE 32. RESIGNATION

An employee wishing to resign employment with the City of Las Vegas in good standing
shall submit his/her resignation fourteen (14) calendar days prior to the effective date of the
resignation. Once a resignation is submitted, an employee may request to withdraw his/her
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resignation by submitting the request in writing within forty-eight (48) hours. Upon mutual
agreement of the parties, the forty-eight (48) hours standard may be waived.

ARTICLE 33. NEGOTIATING PROCEDURE

Negotiations and impasse resolution will be conducted in accordance with Chapter 48.
Labor Management Relations of the City of Las Vegas Code.
ARTICLE 34. NEW EMPLOYEE ORIENTATION

The employer shall provide to the Union a list of all AFSCME eligible employees prior
to the completion of the employee’s six month probation.

The notification will be sent via email to the Union President or his/her designee.

The Union may then schedule a time to meet with the Union eligible employee on non-
work time.

ARTICLE 35. BENEFITS

A. Medical: The City will pay 75% of the premium for those employees who choose
to participate and the employee will pay 25% of the premium.

B. Life Insurance: The City will continue to provide the current coverage.

C. The City will continue to pay its share of the medical insurance premium as
required by the Family Medical Leave Act as it relates to employees on approved
leave.

ARTICLE 36. INCREMENT PAY/LONGEVITY

The longevity increment pay shall continue for the duration of this agreement. Longevity
increment pay will be paid at thirteen ($0.13) cent increase to the employee’s regular hourly rate
of pay on the employee’s anniversary date.

ARTICLE 37. COMPENSATION

Effective the first full pay period after ratification and signature of the Agreement or
resolution of impasse, whichever is later. All bargaining unit employees will receive a seventy-
five ($0.75) cent increase to the employee’s regular hourly rate of pay.

ARTICLE 38. CLOTHING ALLOWANCE/REPLACEMENT
For the period of this Agreement, the clothing replacement shall be administered in

accordance with Administrative Regulations. The employer will provide the following every
two (2) years:
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Five (5) pants

Five (5) duty shirts

One (1) pair of safety footwear which meets or exceeds ASTM F2413-17 standards
One (1) waterproof winter or summer jacket

The employer will provide one (1) winter or summer coverall as required by the employee’s job
description every two (2) years.

Uniform items are not intended to be worn outside of work. If the employee can demonstrate to
the director that a uniform item was damaged in the line of duty, the employer may replace it. A
clothing allowance of $150.00 will be paid in the off year for replacing damaged and/or worn
uniforms.

All employees issued a uniform shall wear the complete uniform during working hours with the
exception of the jacket and maintain a professional appearance.

ARTICLE 39. WHOLE AGREEMENT

A. The parties acknowledge that during negotiations which resulted in this
Agreement, each party had the unlimited right and opportunity to make demands
and proposals with respect to any subject or matter appropriate for collective
bargaining and not removed by law, and that the understandings and agreements
arrived at by the parties after the exercise of that right and opportunity are set
forth in this Agreement.

B. For the life of this Agreement, each party waives the right and agrees that the
other shall not be obligated to bargain collectively with respect to any subject or
matter referred to or covered by this Agreement. However, the matters within this
Agreement may be amended during the tern of this Agreement by mutual written
agreement or Memorandum of Understanding (MOU).

ARTICLE 40. GENERAL SAVINGS CLAUSE

Should any part of this Agreement or any provision contained herein be declared invalid
by the Labor Management Relations Board and/or any court of competent jurisdiction, the
validity of the remaining portions shall not be affected and shall remain in full force.

Should this occur, either party, within ten (10) days may request in writing, to meet to
negotiate a suitable provision to replace the provision held invalid.

ARTICLE 41. TERM OF THE AGREEMENT

This Agreement shall become effective upon ratification and signature of this Agreement
or upon resolution of impasse, whichever is later, and shall remain in full force and effect
through June 30, 2021. Either party may request the reopening of negotiations. The parties may
reopen of negotiations on Article 37, Compensation, and two (2) other articles identified by each
party filing written request to open negotiations no later than January 15" of each year the

18



contract is in effect. Negotiations for a successor full collective bargaining agreement will occur
upon written request by a party filed no later than January 15, 2021.

Each party will be provided an electronic copy of the Contract in “Word” format.

ARTICLE 42. AUTHORIZED SIGNATURES AND ATTEST

IN WITNESS WHEREOF, the parties have executed the amendments to this Agreement on this

day of , 2018.
Tonita Gurulé-Girén, Mayor Date
Ann Marie Gallegos, Interim City Manager Date
Abraham Maestas, AFSCME Local 2851 President Date
ATTEST:
Cassandra Fresquez, City Clerk Date

Approved as to legal sufficiency only:

Esther Garduno-Montoya, City Attorney Date
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Special

CITY COUNCIL MEETING AGENDA REQUEST

DATE 08/7/2019 DEPT: Finance MEETING DATE: 08/14/2019

ITEM/TOPIC: Salary increase for all non-bargaining unit employees.

ACTION REQUESTED OF COUNCIL.: Approval/Disapproval of a salary increase of
seventy five cents (.75) to all non-union bargaining unit employees who have
successfully completed a 6 month probationary period to include part-time employees
with at least one year of continuous employment with the City of Las Vegas.

BACKGROUND/RATIONALE: The proposed increase is commensurate with increases
to AFSCME employees.

STAFF RECOMMENDATION: Approval.

COMMITTEE RECOMMENDATION:

THIS REQUEST FORM MUST BE SUBMITTED TO THE CITY CLERK’S OFFICE NO
LATER THAN 5:00 P.M. ON FRIDAY ONE AND A HALF WEEKS PRIOR TO THE
CITY COUNCIL MEETING.

K&JV 4 (( L4 IA -
SUBMITTER’S SIGNATURE
REVIZWED ANZ APP/RQVE/D BY:
TONITA GURULE-GIRON TANA VEGA, INTERIM
MAYOR FINANCE DIRECTOR
- . (PROCUREMENT)
A s s
ANN MARIE GALLEGO
INTERIM CITY MANAGER
PURCHASING AGENT ESTHER GARDUNO MONTOYA,
(FOR BID/RFP AWARD) CITY ATTORNEY

(ALL RESOLUTIONS, ORDINANCES
& CONTRACTS MUST BE
REVIEWED)



City of Las Vegas

1700 N. Grand Avenue | Las Vegas, NM 87701 | T 505.454.1401 | lasvegasnm.gov

g Madam Mayor Tonita Gurule-Giron

TO: Mayor and Council

FROM: Interim City Manager, Ann M. Gallegos w
Interim Finance Director, Tana Vega /LV{Z

RE: Salary increase for all non-bargaining unit employees

DATE: July 22,2019

We are submitting a formal request to approve/disapprove a salary increase of seventy-five cents {.75) for all non-
bargaining unit employees who have successfully completed a 6 month probationary period.  This
recommendation includes part-time employees with at least one year of continuous employment with the City of
Las Vegas.

There are approximately 160 non-bargaining unit employees in this category. The cost for these employees is
approximately $250,000. This cost will be distributed and shared by General Fund, Enterprise Funds, and
Housing.

This salary increase, if approved by Mayor and Council, would be effective the first full pay period thereafter.

Respectfully submitted.

David Ulibarri Vince Howell Barbara Perea-Casey David G. Romero
Councilor Ward 1 Councilor Ward 2 Councilor Ward 3 Councilor Ward 4
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